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UY LAST MORRING CAV BILE FE * Oat fsicwtp, Tsiqqatuer “OF “Turvover 


ane ae cm bal adi b> |iequsaG. eeltcdiern__ 


TO THE FOLLOWING aDnREss (Numder, Street, City. Zone, State) 


FORM sre ComwUNIC ATES INCLUDING. SALARY CHECKS and DONOS. 


ce feet eee cca eee 
= "INSTRUCTIONS _. 


tens 1 thru 7 The initiating offfee should fill fn each of the reterenced items. 
and - Items 3 thru 7 and 9 thru 14 require information which pertains only 
Items 9 thru 1€a to the action requested, and NOT to the Surr et status of the enm- 
a ployee unless specifie Lltems remain unchat nged. 


Iten 5 - “Category of Employment” should show one ot the following entries: 


Reyular ; Summer WAE 
Fart Time Deta!l Qut Consultant 
Temporary Detail In : Military 


Temporary - Fart Tin 


Item 9 "Organizational Designations” should shew all levels of organization 
pertinent to identifying the location cf the position: 


—_ ae) 
!Ma jor, Component (Director, Deputy Directer, etc.) 


B pies 
=i Office, Major Staff, etc. 
Diviston or Staff (subordinate to firs: Line) 
Branch 
Section 
Unit 


Iten ll - “Position Title” should reflect the 
ay ae most current edition of the P. 
ported on Form aé6l, Staffing Complem 


should be that of the. offictal authorized to approve for 
pe one 


he Career Service to which the employee belongs. If more th 


’ Career Service is involved, the gaining Career Service should appro 
Trem 16, ene 


Item 185 - Signature 


cand the other Career Service “should coneur in 


nal only of: this form will be forwarded to the Office of Personnel 
nm the case of requests 


. the appropriate Career Service official(s). 
S23 IB 20-800-1, which require advance appro val of or notification te 
2 of Security or the Cffice of the Comptroller, one copy only will te 


hte terest concerned. 


ROUTING - 


ey 


sent to 


: "2+ _ SECRET. 


14-00000 


hee 


oa” 


_NOTIFICATION OF PERSONNEL ACTION 


1, SQM MOMEER | 2. NAME (LAST #1053 OL) 


wBtT2 | RAC HAR ISON JALCUES 

3 MATERE oF PeRSONEL ition ” © CHECTIVE, DATE |S CATEGORY CF EuPLoTMENT 

4 7 ‘ P us. a 
RESEGNA TON ; = : REG AR 

- PacC Coe EC 7. wit CONTER 00, OUARGEARLE |B GC OF OFNER LEGAL AUTNORITY 
. rexos Pp eee 
oe @ i WM eo OL, 

“f, ORGANIZATIONAL DESIGNATIONS os 10. VOCATION OF OFsICiaL Station 


j 1S. CAREER SERVICE CES CmaTION 


| oe 
18. POSITION NuMmsER 


1, positeca tiTLe 


40. RERARRS 


. SGNATURE OR OTHER AUTHENTICATION 


Form 159 Use Previous : = . , (4.9%) 


14-00000 


A. panied By (Namo And Title) : Fa t 
onp Le masa _ci/sn/eeasonmen. 


SECRET oe a 


(When Filled In) 


le A al PAREO 
BE TBE Viov | zl V to UV 


ve REQUEST FOR PERSONNEL ACTION J4 pe) 
160 | _ a Je | vite ol [uv wy 
ie No. 2. Noma (Lael-First-Mitsta) 13. Date of Barth &. Ver. Heel, 7¢s-fOD 
lgaceves G Riciarosn’ & : [hie PoanE FH oage 9 eoie) 
RICHARDSON, JACQUES... ..| 02/20. 2h a a! 

FEGLI 


@. CSC Ratmr. 19. CIC Or Oriver Loyol “Acthority | jro. Apmt. Altidore. ; 


Mo es vr “[Vea-1\Code| Mo 
rs wal l 


PREVIOUS ASSIGNMENT 


1$. Location Of Official Station Station Code 


14. Organizational Designations 
DDP SR 
FAR EAST AREA 


TOKYO STATICN 1. 
SOVIET BRANCH st roxio, JAPAN 


12, Postrion No. 19. 9. Serve. 20. ). Oceup. ip. Series 


65 | 0136001 


24. Appropelation Number 


1134_7000_3000 


16, Dape.-Field 17, Position Tithe 


21. Grado & Step {22. Salary Or Rote 
$ 


Code! 30. Soparution Duta 


27. Noturo Of Actlon 


PRESENT ASSIGNMENT 


31. Orgonizational Designations Code 32. Location OF Official Station: Station Code | 
DDP SR 
srk 6 
OFFICE OF THE CHIEF : -| WASH., De Ce 
Jd. Dept-Fleld 34. Position Title ; Pe SEE ; 25. Position No. J60 Serv. ] 37. Occup. Series 
opt Code ° ; i y \2 . 
Mee OPS OFFICER -BR CH | Pe v 0136.C1 
“T43. na ee 


40.80 Tae Dore Of Grade [ 42. PE Due 
Mian 1000 1000, 


SOURCE oe REQUEST si Bi a 


7 Reques yApproved “By (Sle (Slgnature And Title) 


37. 39, Salory Or Rate 


s_ 12,990 


38. Grado & Step 


yh 


B. For Additional tafoemation Call (Name & Tele 


JOHNSON : 
“CLEARANCES 


Clearance 7 ri 
A, Curoet Boord PPLE A 4 al [G | Va, G. Placement 
B. Pos. . Control Por. U'p- Ther €. Sos, : 
Cc. Classification 4 ie ~~ TF, Approved By { a wt i ve ae | 
Remorks Two copies 3 of this action have been forwarded | to the Office of eereiae® 


sees \ 


Date 


: Form . 11529 (use PREVIOUS corr. SECRET ‘ ee w 
a ve (> 


14-00000 


| oe "SECRET 


= (Rhea fi tiled ta) 


NAME OF EMPLOVEE (Last-Firat Middle) PNAME AND RELATIONS MIP OF OLFENOENT® Claim NUMBER 
ae 


‘There. is on‘file in the Casualty Affairs Branch, Benefits and Casualty , 


| Division, Office of Personnel, an Official Disability Claim File on the 


a above named employee (or his dependent*) for an illness, injury,-or _ 


77 


theath-incurred on 


This notice should be filed in the employee’s Official Personnel Folder 


as a permanent cross-reference to the Official Disability Claim File. 


! OATE OF NOTICE | SIGNATURE OF ACD REFR 


28 Aue 938 


to . . NOTICF OF OFFICIAL DISABILITY CLAIM FILE 
. a 


SECRET 


t4-23-35) 


hee {076 use pacveous sorttos, 


14-00000 


re » 


DATE OF NOTICE SIGNATURE OF ACD REPSESENTATIVE eas : 
; i at os 

_ | 15 July 1958 oo) € Ss Ee 

eUs 


SECRET. got ee 
(Bren Faltled tn) a 


case QR CLAIM NUMBER 


58-201 


DATE OF BIRTH 


Unk 


MAME OF EMPLOYEE (casterias” -MtOOLE} 


PICHARNSO', Jacques Ge 


There is on file in the Casualty Affairs Branch, Benefits 
and Casualty Division, Office ‘of Personnel, an Official 

Disability Claim File on the above named employee for an 
-4llness, injury, ovedeath incurred on SL 


-This notice should be ‘filed in the employee’ s Official 
Personnel Folder asa permanent cross-~- -refer ence to yarns 


Official Disability Claim File. 


7 


NOTICE OF OFFICIAL DISABILITY ch MIM FILE 


ALD 
: : (4 21. 


FORM NO. 
1 SEP 56 1076 


$3) 


14-00000 


_SEORET. 


$$ 


STANDARD rons u $2 


Pow eters Sewer 
BAN URE I~ es Bo eatond 


REQUEST FOR PERSONNEL ACTION. | youtereED TO COHFIVENTIAL 
REQUESTING OFFICE: Fill in items 1 through 12 ond A through D except 68 and 7 unless otherwise instructed. 


If applicable, obtain resignation end All ia separation data on reverse. 
| 2 ncauisT WO” 


© DATE OF REQUEST | 
\. 
1 


ar bone 
L NAME (Me. Mise-- Mee One giv qn nanie, instial(s). ond out gurnane) 2 | L ‘pate “oF ‘path 
‘ 


| SUR Ss “JAQQUES_G. RICH eicHARDSON. 120 Jan. 2k | _hs Dec Sh 
& NATURE OF ACTION REQUESTED: : ; i 4 a Erretive pete - 7, C.5. OR OTHER 


AL PEASONNER Gpecity whethor appointment, promotion, eoparation, oe) » eee AUTHOR: 


- Jat. a a 


a ii, te ed 
ees 2077 E 


__ PROMOTION __________—-. ---- 


a "a position (Specity whother ovtablish, change deade of title, etc.) 


ig 

FROM—. atts $y roy TITLE AN and T0<— 

Area Ops Cfficer (Bre Che) BC+171< ‘Area Ops Officer BCF-109-1h 

aime EU IND | GS 01360141 §960.0. pp. 9, 

a os pDP/SR 

ppP/SR | Fa. st ATCA wre 

S . : 

wéshington, DeCe - | Wh WEADSEARTERS {fice of the Chief ~ 

{ ] Fino x | DEPARTMENTAL es ue ev oeranrnetat, | = hose ] DEPARTMENTAL 

A REMARKS tise rovers if noconsary) : : . F Awe oe wader Macey (et Sine . we op a ss. 

PLEASE TRANSFER FROM VOUGHBNED TO corsa, ee Metoach! 7g 


y Pom olay wth Caten ep mid WZ 
“aa Tr 


Signaturd: 
H 


Ons Cae ae 


ee ee ne IA I 
© FORA ACOITIONAL INFORMATION CALL (Naaie and telephone estansion) 


| Title: 


—— . TL POSITION CLASSIFICATION ACTION 
NONE |-WWil forTHeR’ $-PT. 10- POINT ae te new | (Vice LA VA {REAL 
ise 
DISAB. OTHE! : | i 
: x e : eat) | _ SD: 2) a 
3 laiiel ® APPROPRIATION: Ts Sait TOG 5: 13. DATE, DATE OF APPOINT: 70. LEGAL RESIDENCE 
_ Frost: $= 3140020 i (VES— 80) (ACCESSIONS ONLY) (]ctaimeo [] PROvED 
. : ; : : 
wl wl te 5=300=55-015 ou STATE: 


a. STANDARD FORM §2 REMARKS 


| 
| 
| 


Ge CLEARANCES —_ 
A 1 
Cc. CLASSIFICAT tON 


me | . KPPROYED BY 
et FL CRCER SERVICE BOARD 
| pec 2119 al 


& 


rLo0000 


. Seep i eos | 
kt GSeewelty jaloueation - : a | 
2 5 . A 
* i. : * 
ws ; 3 ppp 
PEESOMVEL DATA SHEST — EE ree 
MANE: Jacques Ge Richardson AGE: 31 DATL: 13 Dee 1954 
STATION washington, D.C. ‘ "PRIMARY CARER? | 
AND DUTIES: area Ops Off. D2/? UNIT: SR LESIGNATION: SDsFI 
(Bre Che) ; . : 
PRESENT GitDi: GS-13 . PRESENT 1/0 S/0T Bc-171 


NUMBER AND GRLDE: Gg-15 
FROPOSED GRASE: GS=Ly : 
. PROPOSED 7/0 “LOT BcF=-189 
CIA TRAIVING: -* NUMBER AID) G2ADL: GS-15 
SOC - 9 Jan = 3 Feb 1950 ; 
Ops Course - 20 Feb - 17 Mar 1950 = 


Adv. Ops Course 27 Nar = 21 Apr 1950 i 
CE Course |; Jan = 22 Jan 195) ae 
Audio-Surveillance 29 Yov - 1 Lee 1954 = Flaps & ScMls 2 & 3 Dec 195k 
EDUCKD 0: sees 
University of Michigan, 1945 - BA oe hem 
Georgetown University - 1951 to 1952 ~ 


TANGUAGE PROPECL SCY: 
Japanese & French - Fluent 
Handarian, Tialian, Spanich, Portugecse & C 


ASSESSED: . DATE TXPE OF POSITION: RESULTS: 


EXPERISUCE PFICH [0 CIA (exclyding SSU-OSS): 
Feb 1943 to Aug 1916 - US Army 

Sept 1946 to Har 1948 - Civil Intell. USA 
Apr 1948 to Oct 19h8 = Civil Intell. lst Lt. (over) 
SOUMAIN OF CIA~SSU-C5S ASSTONEENTS INCLUDING PREVIOUS QQADES AND CATES: 
APT - 7-18-50 - Intell Asst. GS-7 - OPC/FE/FE-3, 
PRO - 10-1-50 = Intell Officer, GS-9 - OPC/FE/FE-3, 


PRO & REAS - 4-29-51 = Intell Officer, GS-11 - OPC/FE/7E~3 


PRO - 1-20-52 - Ops Officer - GS-12 - OPC/¥E/FE-3 
REAS - Dace Soon Officer - GS-12 = OPC/ER/EE-l, Great Rus 
REAS - 12-7-52 = Intell Officer(Dep.Ch.) GS-12 - DDP/SR - SR=5 0/C 
PRO - 7-5-53 - Intell Officer (Dep. Ch) -CS-13 - DDP/SR - SR-5 O/C 
REAS - 2=28-5) = Area Ops Off. (Br. Che) GS-13 - DUP/SR - SR-S 


sian Sece, Wash, D.C. 


RECOMALSDED BY: 


RECOMMENDATION Grae 


14-00000 


EXPERIENCE PRICR TO ClAfexcluding, SSU-CSS) 


Publications"Press Censorship in Japan" Arny Info Digest Nov 1949 to. 
_Rumerous news items, 2 editorials while editor, graduate term papers 
on Yugoslavia, China, Korea & Afghanistane ar sated? ee 


noo’ WR 
ng eHase 2 02220 


qaao3a° 46 
qanngsedd 10 3° 


14-00000 


stacaro ror’ 52 
Pecan 2artc PF pe 
gs Row, WHAT 50m eT 

wars oo ee runout 


mor" BEQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill-in items 1 through 12 and A through D excect $B and 7 untess 
If applicable, obtain resignation and | fill in seporetee data, on reverse. 


otherwise instructed. 


jiowosam ~ (A BcautsT HO. | bare oF erngast 


a 
A mame (Me.—Mise~ Mea.~ One fivon name. rmatial(s), aw surnanre) 


& CIrecrive OATE 
&, PROPOSED: 


14 Feb 1954 


B. APPROVED: 


r 


& MATURE OF ACTION AFOUESTED: 
A PURSONMEL (Specify whother appointment, 


promotiva, separation, etc) 
_ Reascigoment.——________—. ~. a 
B POSITION (Specify whethor eatablish, change arade or titde, ete.) 


“Fron LOCTY CHE 7 Oj preston TTMEANO | 
: verpechtme) EC-190-1) “""" 
GS-132-13 26360400 * se me me 


beRtse~ 1A ORGANIZATIONAL 
» Siniaxaniens 


sk-5 (Far East Brench) 
Office of the Chief 


Wag yang be twe | ay NEADQUARTERS 
J [nee {x | Deranrmentat nee | Lane revo 6m DEPARTMENTAL, Fi berate at 


2 REMARKS (Lfen roverse if necessary) 


een Crs Officer (Er. Ch.) Fco-171- 
GSe213S.01-13 $8360.00 


i SR-5 
! 
i 


& REQUESTED “| BD REQUEST APPRET 


Signature: 


eee: 0, C ktcen. 


Titlo: TT 8 tO nt 


© FOR ADOLTIONAL INFORMATION CALL (Wario and telephone extensi02) 
ass 


AS. NETE VETERAN PREFER PREFERENCE . LE 14. POSITION CLASS SATRON ACTION 


NEW VEY RA babel 


poe CD:FT 
ae es ee 
20. LEGAL RESIDENCE 


i 17. APPROPRIATION per nest ieiiaees (fe SUDEP IR Tk BATE. OF APPOINT 
SEX RETRGMENT ACT NENT AFFIDAVITS 

(ACCESSIONS ONLY, (jaameo []Prcveo 
| STATE: 


woe 
rrou: 4-3400~20: UUs? 

To: 7 i : 
21. STANDARD FORM 50 REMARKS : 


2, CLEARANCES . 
A 

C. CLASSIFICATION 
ScEMENT OF EP 


14-00000 


fDi ee see a ee 
‘ D. PLACEMENT OR EMFL. 


ae = = : : aLCITE } es 35 | 2 
| erancano Foam $2 ; Gon: i: shay Tes 


{ Mn GATTO FFE” * 
plogitnd estos yma tion 
jhe oe Security tnigrmas 


— REQUEST FOR PERSONNEL ACTION 1 yoticree: 


“REQUESTING OFFICE: Fill in items 1 through 12 ond A: through D except 6B ard 7 vnle:s otherwise instructed, 


if. aprlicable, o obtain resignation end fill in seperation data on reverse. 
2 bate OF pintM Pk atayest AQ 


23 Jan. 192) 


TTS erecetive pate 
A PROPCSED: 


€ DATE OF RECUEST 


1 a rn 
1 RANE (Me.—Mise—Afre.—One asven.naine, initial?) ond purnasse) 


Myre Jacques De Richardson 


\ NATURE CF ACTION REQUESTED: : 
A FERSCAALL (Specity whether appointment, promotion, separation. eto.) 


Promotion 
& POSITION (Specily whether establish, change grade of tithe, ete.) 
{ 


Salat Sth ae Se Cae eke ctesoeng penn 


a rn 
FRO : { & POSITION THLE AND oOo ‘ 
MBER 


ie 

| 

| 

pa 
Pee Chief Zee EO-190-12 | . Deputy Chief 1.0. BC-190-13 
| GS-132-12 $7010.00 | st eee GS-132-13 $5360.00 

! ppp/sR Division : gna a 

j SEAS Far bust ay Sit= 

| Office of the Chief § Office of the Chief 

| Washington,: DeCo MEADOGARTERS Washing cton, Dee 

| 

i 

! 

Y 


! 
| CT] nae [EE cerarrmentan [xm on evarncnn | [1 no ____[ xo a 
| 
t 
{ 
| 


a if necessary) “ fe a 
‘ AP PROY Fat] RY - 
“eR 3) gAor rea ernenne nas i) 


deesee wares 


C. peps | pare__JUN 24 1°Ra 
{ NS ie : ‘ es ee > . woe eS 
ras REQUESTED ar (Yame and title) / } 


“e FOR B ADOITIONAL 1 MATISN CALL (Name and telephone es tease) 


37:8 


EXte 


13, VETERAN PREF EREF 
oe wnil (OTHER SPT. | 


19 Pint 


C1SAB. OTHE 


L 4 


UAE OF MPOIN iS a aie 
9. DATE CF APPOINT- (7. | 20. LEGAL RESIUENCE 


| L_ 

La RIATION 118. SUBJECT TOC. S. 

H x ae rae RetincMeNy A ct MENT AFFIOAVITS 
Salt Frou: (ts—hO) (accessions ony) | DJ}CLANAED ((] PROVED 
ot 19: : | STATE: 


as Qi. STANDARD FOR! $0 REMARKS 


ora re nen 
UNITIAL OR SIGNATURE REMARKS: 


a 
iB CEIL OR POS. CONTROL 


'"SGLASSIFICATION 


res otk | 


JF ApPROMED BY / ‘ ; : 
&/ 49 Seeusty Information gS 
: / fa 36—-STESS-8 


14-00000 


a A LA 


a PERSONN ACTION: REQUEST oe. hehe atk 
a $$$ ———- oy FZ 
Sreepamaaoi. Treaved Ge Js | ; > 5 
SDSSH, Tacques Ge ree 1, tta 


PEC Late 
Date LES ANG (eUONERETS. 


PAATURE OF AC TRE 
LAST BTAIFING TAY: 


Reassignment i 
fo grouse s stCnATORE 


oe 


mre eet iat 


FROM 


eetennaneas cemenamnenast aman mantis 
3 


neceenunnen mene. mamas rear Se te seer Ot OR OS 


SIME 
Operations Officer Operations Ofricer._.._._--— 
GRADE AND SALARY 
omni gs-12__ $7040 | ggeta_ g7es0. 
OFFICE i 
OPC OR 
cats . ' { ‘ 
FE Sr eon EE as a sabia: 


——— 


3 ction.— 


OFMCAL STATIS l 
oe eect tees ee te 


oe _-dashington, De @. = 
neo CI) 


cemantuentat, Od roo C) t DEPARTMENTAL sot 


er | | ( * = Cf 


as 


cea Ae, 


jae 


stccmtnorx 


(SIGAATERE OF WRT Ca 


FoR US CF MEASCMMEL OMLT. ; 
TRatAcTions AKO BECCROS 4 } 

eee (nn. S —p- A-- io —-, 

RIF RLORTA TION: oe =, 


ALLOTMENT: . a“ Vid 
CLEARANCE APPROVED C&C AUTHORITY: 3 <t : 


i 


as pokes sé seus JRITY CLEARANCE ___. 


les z . ~ 
“ on) a | 
. & & qoverwant smeatint O9eCd Loose 8 5 J 


roan 3 pee 


14-00000 4 


“SS REGISTER WO? 


REQUESTED EFFECTIVE DATE — 
20 ow. 72 


PERSONA = ACTION REQUEST 


MATURE OF ACTION WHEN LEATING (VOUCHERED) 7 
Promotion : LAST wornins ays 
| SHOVELS seGNATURE: ; : : 
to 


| _operaticas Otticer | perations options 


GRANCH AND SECTION 


—~ FEo3 


OFFICIAL STATION : 
a Washing ton,- D,.—-O—e———________ 


DEPARTMENTAL x) “pleto 0 CEPARTMENMTAL K] FirLo C] 


REMARKS. 


5-617 . Fz 


RECOMMENDED: 3 7 is 


‘ FOR GSE OF PERSONNEL ONLY 
mucewet : _| Transactions axo #¥conos _ é z 
QATE QUALIF: NS PROVED é ™ ; a APPROPRIATION: ~ ; 2 
A, é Se : : ALLOTMENT: a 42 ° at. Ze 
© 3 ¢ AUTHORITY: i opr 7 se 
Bt IEA A GLCE Ea 
DATE SHGNATURE TY StGQRATURE | . 
SESE| B&B amen 


. : PEASOMREL RELATIONS . : 
ctasuirication z : : DATE i SIGNAT BEE a : 


S Zz APPROVALS LL} sussect to cecunry cupsssnce 
DATE DIGMATURE OF EXECUTIVE 


8 fa — 
oe 1 ATE - - eS jah i 7 1952 i 
f : i 
rely 37-3 ; ee Coxtanatae pucnnias crrice leah : ; (} 
ad ww 


14-00000 


ae oo Fegistta MO 


PERSONNE. .CTION REQUEST = : suki. 


a rc 


WAME : : Sa moueste Uitcine xe 
RICHARDSG’, JACQUES Ge _| ae g a 


WHEN LEAVING (VOUCHLAED) 


a 
MATURE OF AC 
ft ow eam 
, : : LAST WORKING DAY: 
Promo 


EMPLOYIT'S SIGNATURE: 


rom ! : 10 


THU . a eA oe eas . Meibai 
Intelligence Officer - “2 S- Z | Intelligence Officer | 
gence UEee ee er | — ieee 


GRACE ANO SALARY 


GS-25 


$4600 p/a | os-1n, $900 pP/fa 


‘OPC |_oPe 
_Tf |_ FE Sensis cts taa Means 
BRANCH ANO SECT [ . 
Fe 


| Washington, De Ce 


DEPARTMENTAL (Xi 


RUMARKS: 


ALCOMMENDED: 


Chief, FE Division 


Uh March 1952 D4 
ee EAT . 1SIGSATER OF OFFICL CIREF, DATO CHikF OR ADM, CFFSCTRD 
CR SSE CF PERSONNEL ONLY 


f 


TRANSACTIONS ANO RECORDS 
APeRoPEINTN BO A LD iT 
ALLOTMENT: £ 

C5, C. AUTHORITY: 


PLACEMENT 
DATE QUALY 


“SIGNA TURE 


CUASSIFICATION : he ak eee 
BUREAU NO, C5. MO 


SUPT TO LeCUSTyY GLEaRANCE 


F aa OF EXECLIINE 
SGRATURE OF DIVISION CHIEF ; 
tbr W) Qn, Ml A 


anas 37-3 


14-00000 


ENAME 


“EGISTER’ WUMBER 


JACQUE 
NATURE aoe fx , . ‘ 
Gece la : UST WORKIKS DAY: 
“Appointment 7 
: U y CMPLOYEE’S SIGNATURE: 


Pa 


TITLE ; s 4 . 
Tntellirence Officer 


? Mey 
; : a . 4 
GRADE AND SALARY : rae r 7 . 
BY GS=9, 3600 p/a 


OFFICE a ; 
Lf *, 
BRANCH AND SECTION ; 
FE-3, Japan Section | ; . 


OFFICIAL STATION ; 
: . : Washington, D. C. 


cepanrucatar C__] ricco (C_] ocpanrmenran [X_] 


; ‘ 
S6 FE-39 JBEDICT . as ia Y9GE 


Transfer Leave Whyouchered funda. 


from 36 tu eT, FEH3,5 


32 


Flease move 


fi 
> SIGHATURE OF OFFICE CHIEF, OFVISTON CHIEF CR ADM. OFFICER 
; FOR USE OF PERSOWNEL ONLY : 
DATE QUALIFICATIONS APPROYED. SS. APPROPRIATION: gz /' 
cw ALLOTMENT: = Oy Yl-~/ oF 


AA ~ Ads $. 
CLEAKANCE PEQUESTED CLEARANCE APPROVED CSC AUTHORITY: f/. v4 P SL 
Stel C-/7 Y, gs 


eas 
SIGNATURE _ 
SIGNATURE saan a Maen Al Reco JE L- ae : i a aaa 


BUREAU NO. CATE APPROVED | eS 
AVTF G-2-47 SUBJECT TO SECURITY CLEARANC 


FORH WO. 57.5 < s (7 gPo 080 90-278 


WOV 1989 


14-00000 


: 


coaditioncd upda my understundizg of and strict cong 
Rogulations »" and the Appendices thereto. 


SECRET. i; 
— 
Richa tires VAcques 


le I,. understand that by virtue cf my duties in 
I may be the recipient of information and 


the es gr 
tntolTigonse which concerns the present and future security of the United States 


s dad which belongs to the United States. This information and iatellizence,. 


‘tusether With tho methods of collecting and handiing it, ure classified 
according to standards set in tho State, war, and wavy Departreats. I have 


“ paad and understand tho provisions of the act of Congress of Juno 15, 1917 


Espiona ze: Act), as amonded, concerning thz disclosure of information rclating 
to the Uational Defense and I an familiar with the penaltics provided for 
viclation thereof. 


2. I agree that IT do not now, nor shall I ever possess any right, interest, 
title or claim in or to ony of the information or intellisones er the methods of 
collecting or handling of it which has oome or shall cone to ny attention by 
virtue of my conncetion with the C/A » but shrll clwys 
rocogaize the property right of the United Statcs of america i: and to such 


matters. 


3. I do solemnly swear that I will never divulse, publish nor revenl cithor 
by word, conduct, or by uny other means such classificd informntioa, intclligonce 
or knowledge, execpt in the performancc of ny official dutics-and-in-aceordameo™ 
with the laws of the United States, - “unless spveifieslly authorised in writiag in 


euch case by tho Cth ° 


4. TI undorst:nd that no change in ny assignment or cmploymsut will relieve 
me of ny obligation under this oath and that the provisions of this cath will 
romain binding upon me even after the termination of my serviecs with the United 
Statcse 


\ : 
5. TI understand that my employment by the 


6. JI take this obligstion frooly, without any mental reservation or . 
purpose of cvasion. 


. ; 2 
In witness whercof I have sot ny hand and ssal this Hsvday of s}OK pre kor 19¢9", 


. - 
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MEMORANDUM FOR: Chief, Records 


¥SSXEK telephone locator 
"Office File Cory,” Form No, 
of the Comptroller, 


SECRET 


3 September 1960 


(Date ). 
File No, K-1328 


and Services Division 
Office of Personnel 


SUBJECT > Jacques G. RICHARDSON 

l. Cover arransements cnoobacknecssgouneddar have been com- 
pleted for the above-named Subject. 

2. Effective 22 Septenbsr 1560 -» it is requested that your 
2 ’ = Be rf 
records be properly Slocked wREANAY to Geny WSRESNRES Subject'a: 
current Agency exployrtent : 


to an external inquirer. 
3. 


Operating ccoronent must take necessary action to block 


el Information Card, 
Records Division, Office 
ntion: Miss Wenkenbach, 


dy submitting the Personn 
642, to Machine 
Room 107 Curie Rall, Atte 


os ar N 0 a 
ai me — 
Pau e. Lt 
»\ HARRY W, LITTLE, JR. 
‘Chief, Central Cover Division 
7 ; 
Ww 
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Operating Division = SR 
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= PI2ESP eo Sst byes Tess 
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Performance is charocterited by enceptionol proficiency. 


Performonce is to exceptional in relation to requirements of the 
work os to warrant special recognition, . ° 


= “SPECIFIC DUTIES 


M-Marginat his rating should be stated in Section © and remedial actions 


P-Proficient 
work and in comporison to the performance of others doing similar 


med during the rating period. Insert rating lotter which best describes the 
Consider ONLY offectiveness in performance of that duty. All employees 
lo oupervise (indicate number ul ompluyewe supervised). 


List up to six of the most important specific duties parfor 
monner in which omployee performs EACH specific duty. 


: ~~ 
for the purpose or curtner_uevexopsiny acces 


to Station targets and appreciably lowering the overall cost of th 
Op a ee eo eh hee nwotveds z z ° 


SPECIFIC TY NO. 2 . . 
Uses sito gain access to MUNARSH personnel and spot leads 
on eventual access and support-type assets directed against the 


local MHITARSH a:.d TPRAST targets... 
RATING 


LETTER 


Develops and assesses MINARSH officials-with whom he has made 
contact as well as access prospects to the local MHHARSH and 
TPPAST targets. Te 


SPECIFIC DUTY NO. 4 : . . . 
Responds to various Station requirements including investigative 
work. : : . ; . 


RATING 


SPECIFIC OuTY NO. § LETTER 


Reports on the above activities. 


SPECIFIC OUTY NO, 6 


OVERALL PERFORMANCE IN CURRENT POSITION 


ences his offectiveness in his current pesition such a8. pér- ; 
cooperativeness, pertinent porsonal traits or habits, and Ss 
of employee's overall performance during the rating poriod, 
hich most accurately reflects his lovel of performance. 


- RATING 
Take into occount.everything obout the omployee which influ LETTER 
formance of specific duties, productivity, conduct on job, 
particular limitations or talents. Based on your knowledge 
place the letter in the rating box corresponding te the statement w 
Cou 
eadeted Hees ontament 
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FORM - 
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7.60 45 , OOSOLEerE PAEVIOUS CQNONS 
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"SECRET 
e { Ober Fatt ed In ’ 
SECTION Cc NARRATIVE COMMEN(S - 
Indicate significant strengths or weoknestes demonatreted in current position kdeping in proper perspective theic relationship ta *f 
‘overall performance. Stote suggestions mode for imprarenent.of work perlannonde. Give recommend stions for training. Comment 


‘on foreign language competence, if required for current, position. Amplify or explain ratings given in Section B to provide best 
duties and cost consciousness 


basis for determining future personnel action. Monnet al cerformence of mans eriol or supervi tor on 
inthe vse of:personnel, sp oge, ‘equipment ond funds, myst be cpr et LPT it opplicoble. HT extra space is needed to complete 
$ection’C, attoch a separate sheet of paper. ; " oe ve : 

. During the period under review, Subject managed to gain 


He did this without help from Headquarters or the 
“Station. Such an achievement. is a tribute to Subject's flucncy in 
his ability to write, his general scientific know-how and his 


good buisness sense. 


Subject 's contribution to the Station operations in the 

MHHARSH and TPFAST fields against which he is taxgetted temporarily 
decreased somewhat - subject continued, however, to maintain contact 
with three local MHMARSH officials and initiated contact wich three 
others. He also continued to search for new leads to personalities in 
‘the priority areas assigned to him. Subject has the capability to call 
on local scientists or technicians of just about any nationality with 
the possible exception of TPFAST citizens. . Ha has used this. near- 
unique potential well. — ; 7 ; : 

Subject has had cccasional difficulty switching from “orofessional" 
or intellectual subjects: in his development of MHHARSH personalities 
or access prospects to more down-to-earth interests necessary © --con't-- 


SECTION D . CERTIFICATION AND COMMENTS ee, 
: BY EMPLOYEE 


1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 
SIGNATURE Of EMPLOYEE, 2 


=/ Thomas B. CASASIN 
BY SUPERVISOR 


MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS.NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION " : 


15 months : ’ 
OP FICIAL TITLE OF SUPERVISOR TYPEO OR PRINTED NAME ANO SIGNATURE 


Handling Officer s/)\ \ 
. BY REVIEWING OFFICIAL 


3. 
COMMENTS . 4 : . 
The stacion submitted comments on Subject officer recently in OFPT- 


16549 (6 April 1971), to which wa snould add that Subject nas, largely 
on his own merits, acquired aisolid and potentially higvuly useful 


OF REVIEWING OFFICIAL 


TYPED OR PRINTED NAME ANDO. SIGNA TURE 


5 t 
oaTe OFFICIAL TITLE OF REVIEWING OFFICIAL 


24 May 1972 pene </ Y-ch Montgomer 
. ‘ ee! | ‘SECRET = 


. > oe 
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SECRET 
fe ; ~2-= 
FITNESS REPORT 
Section Cc (continued) 


. to the development of human relations. His forte is therefore 
more in the field of spotting and making operational contacts 
than in that of more than s.ort-range operational development. 
Subject's operational. situation makes it impossible for him to 
attempt recruitments. Thus, his very real achievements are not 
by essence of the spectacular variety. 


Subject's reporting has been satisfactory and continue to 
be copious. He could, however, further improve the selectivity 
of the leads provided the Station and make more of an effort to 
"digest" the information contained in his reports. 


’ Although Subject has, at present, no supervisory function, 
he h&s repeatedly requested such a responsibility. He is careful 


tty 


with operational expenses and has exercised good security. 


Duting the period under review, additional efforts have been 
made to make full use of Subject's potential and integrate him 
further in the work of the station component with which he works. 
He is a particularly valuable asset for the Station programs 
directed against the local MHHARSH and TPFAST targets. 


Section D (continued) 


substantial. In a word, is it worth it? We do not yet news 
although our initial iapressions are favorable. 


On the fitness report itself, this rater would have preferred 
an "S" rating for specific duty number one; Subject, may ultimately 
deserve an "0", but it does not seem warranted at the present time. 
Moreover, I believe the overall rating would more properly have 
been in the higher range of the "Pp" category, rather than "Ss", 
but it is of course a subjective judgment of the rating officer, 
wno is more intimately and directly: involved with Subject ona 
frequent basis. 


In sun, is superb, and only time will reveal to 


what extent the requirements permit a full measure on be- 
half of the Organization. We are following this aspect closely 


and will be commenting aHOn it subsequently as we’ gain experience 
and Knowledge. 


SECRET 


14-00000 


s 


7 te SECRET Bin ag 
) FIELD REASSIGNMENT: QUESTIONNAIRE 
7 DO WOT COMPLETE FOR HEADQUARTERS USE OALY 


Si, t n_\ 
p Cusetipsaudo osty if SAYPOATEC fram ites S- D Nave OF Svecertsoa (true) DATE Cfroo stem $-2) 
San Bhs] 17 Oct 69 ; 


0 Tt MEcervES at HEADQUARTERS: “JOUSPATCH NUMBER: OATE RECEIVES BY CAREER SERVICE: 


OFPT-15240 
TO BE COMPLETED BY NPLOYEE 
STaTiON Of BASE 


"12. pecaaien 1969 


CRVPT FOR 
CURRENT COVER 


2 service] 3. your cCuRRent POSITION, Tete 
AND GRADE 


S&T project manager, 
Arsa Ops Off, GS 15 


Ge. 


1, OATE OF BaRTH 


20 I 19% 


DESIRED OaTe TO REPORT TO DUTY 
AFTER LEAVE 


ofa 1 Octobar, 1970 


Go, 


EXPECTED GATE OF FIRS 
CHECR- ON AT HQ 


Sumer 1970 


REQUESTED DATE OF 
DEPARTURE 


Please see 11B 


ea, 


OaTE OF PCS ARRIVAL 
IN FRERO 


5 Sep 1967 


7. NUMBER ANO AGES OF OEPENSENTS WHO WILL TRAVEL WITH YOUR 


‘2: (at that time) 42 and 17 


8. PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSIGERED IN DETERMINING NEXT ASSIGNMENTr 


_I would like very auch to use my fluent in'my next assignnont, as well as 
make use of my extensive. exposure to science ami technology -- both operations and 
and the larger world of the scientist and tha anginear in today's evolving societies 


and economies. I would most especially hopa to use my long experience in| 
activities and the managerial exposure accunulated thereby. 


LIST VOUR MAJOR DUTIES DURING CURRENT TOUR (see special note on transmittal form). 
Calso attweh personal cover questionnaire in accordance @ ith CSI-F 240-8) 


* I planned, established and operated a long-range S&T srottinganesasansnt activity 
against sensitive targets, and a shorter ranga similar local activity during a 
period marked largely by an adverse political climate. ; 
¢ I planned, developed and exploited, and modified al in order to 
| mask our operational activity, and integrated these into the broader ranging 
" ‘Overall activities of a major field Station. 


e I managed the activity of 
organizations. . The tasks ircluded many business and production aspects as well as 
Management of the personrel ir. the fielc and from the hame office. 
e I assisted other Stations and-Bases, upon their request, in spotting-assessnent 
activities, In local search and surveiliance of targets, and in recruitment. 
¢ As ny original becane medified as a result of Iwas 
able to develop, alone, continuing cover to serve our reeds of operational access 

as well as those of 


10, TRAINING DESIRED: 
INDICATE WHAT TRAINENG YOU BELtEVE VOU SHOULD HAVE DURING THE NEAT “SEVERAL YEARS 


(a) the senior-mest management course offered through the Organization; 
(b) a review course of activities within the CS and the Organization as a atic 
(c) at least audit the Sat course, if that is stiil being offered. 


If (a) is possible through a civil sckcol awey fren Eeadguerters, I would have 
no objection to the displacement involved. . 


° . Se : . 
ihe) er SECRET oes my 
: __ Sao SN 
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24. PREFCRENCH FOR NET ASSIGNMENT: 
CESCRIHBE BATEFLY toe TYPE OF OPK YOU @OULD PREFER FOR WERT ASSIGNMENT TF DIFFERLNT FROM THAT INDICATED 
tm ITEM NO. @ ADOVE. IF YOU HAVE S7OF THAN ONE PREFERENCE, INDICATE YOUR CHOICE. 


tla. 


irst enciee: to mansge a large-scale 

speaking technically advanced locale. 
-Second choice: chief of staticn or Lease 

area where I can combine my experience and linguistic ability. . 
Third choice: to be assigned to Staff training, preferably training (a) senior 
* unit or project managers, or (>) JCTs. os 
Fourth choice: tc be assigned to Staff personnel work -- above the Bivisicn 
level -- where new personnel are ecreened, tested and evaluated, then essigned. 
Fifth choice: to work on the Intelligence sice of the house. 


project ina 


in an 


118. INDICATE TF YOU DESIRE TO EXTER YOUR CURRENT TOUR GY CHECKING IN APPROPRIATE GOK, ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT BY INSEPTING 1, 2, & 3 (for tse, Ind, and Sed choice) (N REMAINING BONES. 
© COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH VOU ARE REQUESTING AN EXTENSEON OF YOUR 


Tour. 


MONTHS AT CURRENT STATION TOs 


° O Exteno Tour ; 
"ane {oate . 
fe ASSIGNED yoeTag Toun OF OUTY: INDICATE YOUR CHOICE OF DIVISIONS STA R OFFICE, 
3) ist enoreeste te trafity 2Nno hore SeESONted éteont 3RO CHOICE ehigenes 


£2) BO ASSIGHE ea EEO STATION, INOICATE_CHOICE OF GEOGRAPHIC AREA OF S 1ON 
260 CHOICE IRD CHOICE 


IST CHOICE 
with different responsibllitics 


an 8g} RCTURN TO MY CURRENT STATIONS 


TO BE COMPLETED BY FIELO STATION 
ANG PERFORMANCE OF THE EMPLOYEE AND HES PREFERENCE FOR NEXT ASSIGNMENT, 


* 


12. IN CONSIDCR ATION OF THE EXPER TENCE 
PNOICATE YOUR RECOMMENDATION FOR HIS BELT ASSIGNMENT AND TRAINING: 


Station recommends that Subject return PCS to Headquarters at the 
end of his current tour. We would welcome a replacement who is capable 
of functioning in the sane general leontext, but any such individ- 
val must also be able to spot end thoroughly access agent candidates. 


He should also handle a number of agents in the same field. We are, in 
short, seeking an officer who will aqgressively exnloit! his 
—.-- -_ la cont inued==7= 

TO BE COMPLETED GY APPROPRIATE HEADQUANTERS OFFICE j 

HIS PREFERENCE FON NEXT ASSIGNMENT, 
OMMENDATION FOR 99S NEXT 


IN CONSIDERATION OF THE EXPERIENCE AND PERFORVANCE OF (THE EMPLOYEE, 
AND THE STAFFING REQUIREMENTS OF YOUR COMPONENT, INDICATE YOUR COMPONENT'S REC 


ASSIGNMENT AND TAAINING, 


$3. 


No decision has been made concerning next assignment 


{ua 


ree_C/E/PERS SIGNATURE 


FOR USE By CAREER SERVICE 


pave 24 Aug 7Q, 


14. APPROVED ASSIGNMENT: 


DATES? 


. EMPLOYEE NOTEF ILO BY DISPATCH NO, 


CABLE NO. TE 


t i 


Oates 


CAREER SERVICE PEPRESENTATIVE: = 


@stemarured 


Se, pe SECRET od eS 
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‘12. develop new 


at the same tire 


4 ee a 
7 a, Fi Org 


SECRET 


Field Reassicnrent Cuestionnaire (continued) 


egerational leads on his own initiative, and 
be prepared to take over and run assets related 


to his own 


14:000008 


] 
j 


ot ; SECRET os 
— 7 ee we we eelthen Fitted Im) . . 
- EMPLGTER SERIAL “SUMPER 
, 7 FITNESS REPORT - 006102 
. (SECTION A (CCEA le Chat GENERAL 
‘ fometi OCF iret (Middies 2. DATE OF BIRTH | 3. SEX 4 oRave [8.30 


TON AMS 


e 120 Jan 1924 M, GS-15 _ D 


6. OFFICIAL POSITION TITLE 7 OF F/OIV/BR OF ASSIGNMENT (6. CURRENT STATION 


Ops Off | DDP/EUR/_| 


510. CHECK (XI TYPE OF REPORT 


‘ 9. CHECK IX) TYPE OF APPOINTMENT 


X: ‘caneca "PMR SENVR | TEMPORARY Inert | IRGASSIGNMENT SUPERVISOR 
| CARE ER-PROVIBIONAL (Seo tnateuctione + Section C) fo awnuac (REASSIGNMENT EMPLOVER 
Tseeciar (Spectlyy —* | spactay (Specety): . 


11, DATE REPORT DUE IN 0. | 12. REPORTING PERIOU (Prom: to-) 


_ . _! 1 Aprtl 1969 + 31 March 1970 


; SECTION B . : PERFORMANCE EVALUATION ' 
. U-Unratisfoctory Performanca is unacceptoble. A rating in this category requires immediate ond positive remedial action. The nature of the action 
\ . could range from counseling, to further training, to placing on probation, to reassignment ot to seporation, Describe action taben 
: or proposed in Section C . a 
wed M-Marginal Performance is deficient in some aspects. The reasons for ossigning this rating should be stated in Section C and remedial actions 
: token or recommended should be described. . 
‘ P-Proficient Pesformance is satisfactory. Desited results are being produced in the manner eapected. 
S-Strong Peformance is characterized -by exceptional proficiency. 
O-Ouistanding Performance it 10 exceptional in relation to requirements of the work and in comparison to the performance of others doing similar 


work 04 fo warrant special rere gnition. 


SPECIFIC DUTIES 


Liat up-to six of the moot important specific duties performed during the rating period. Insert rating letter which best doacribes the: 
monner in which employee performs EACH specific duty. Consider ONLY offectiveness in performance of that duty. All employees 
with supervesory rosponaibilitios MUST be rated on thota ability tu Supesei $e (iidiinte suambes cf onployede oupcrvlsad). 


SPECIFIC OUTY NO. I 


Established and maintains a for 
the puxpose of developing natural acccss to Station targets. 


SPECIFIC OUTY NO. Z . . 
Uses to develop leads on eventual accese or support type assets 
to be used by the Station against the local. MNHARSI! Carget. : 


. RATING 


SPECIFIC DUTY NO. 3 
. LETTER 


Responds.to various Station requirements including investigative work, 


’ 


SPECIFIC DUTY NO.4 | . . 
Initiates contact with selected local MINARSI targets and undertakes to. 
develop suffictent capport with them co provide operational assessments. 


RATING 


SPECIFIC OUTY NO. 5. 
: : LETTER 


RATING 


SPECIFIC DUTY NO. 6 . 1 
. + LETTER 


ee.) 
_ Panes 


OVERALL PERFORMANCE IN CURRENT POSITION 


. RATING 
Take into account everything about the employee which influences his effectiveness in his current position such a8 per- LETTER 


loemance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
pcrticular limitations of talents. Based on your knowledge of employee's overall performance during the rating period, 
ploce the letter in the roting box corresponding tothe stotoment which most accurotely coflects his level of performance. 


a 
i 


cerocrTr aprentnereenes 
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: : : : edt Coden Failed tad. 
SECTION C | NARRATIVE COMMENTS 
rfcant strengths or weaknesses demonttreted in current pasition heeping In proper perspective their relationship to 
tof work performance. Give recommendations bor training Cone ont 


on forergn language competence, th required for current cerition. Amplify or explain ratings. given in Section B to provide best 


basis for determining future personne! action. Monner 2) zerformance of manogariol or supervisory duties ond cost consciousness 
licoble. iPextra spoce is needed % complete 


indicate sion 
overall petiorsance, State suggestions made for impreserer 


in the wse ot personnel, space, eavipmect ond tynds, must be ss commented on, tt oppli 
¢ J Section C, ottech 0 separate sheet of paper. 
The coments of the rating erftcer are Mmited te the period from October 1969 
to March. 1$70 during which he Worked with Subject. The previous rating officer has 
added ais comments to allow covetage of the total indicated period fron April 1969 
to March 1970, During this pericd Subject was intecrated in a new ccan assi{zned to 
the lees) SAT and Commerc fal anans target. Subject's recent activity has been 
. very productive indeed, Subject used the excellent petential given to hin by Als 
aa; skillfully ‘spot and assess access agent candidates. As Subject "s opera- 
tional situation precludes making recruitment, the mest precising of these 
cancigates was placed in contact with a Station officer during social events Subject 


cr ; organized, At the sane time, Subject continued his efforts to develep personal rela 


tionship with several MUARStiIers. The begtnning of personal, as opposed to pucely 
professional, celations with a major MINARSIE target enabicd him to obtain insight 
fat che target's beliefs and persenality which was the best the Station had te date 
Subjece also managed to establish contact with two other PIUARSH revresentatives of 
interest. This, in one case, reguiced almost six months to accomplish via 4 combina 
tien of patience, skill and deternination, Subject ts aa experienced officer, le 
is cost ¢onsctous and practices good security, The Station has no other asget with 
the necassary setentific and edizerial knowshow, fluent and local knowledge 
ta replace Subject. In view of this and the recent progress © de by Subfecr fa 
rasponse to very spec Lf{ie requirezents and his willingness to try 5 estabiigch per- 
‘sonal and, hopefully, social reiations with access prospects and MHBARSE targets, 
the Statioa recently recommended that he be extended in . at the Sace time, th 
Station recommended that Subjects z ttn mod St : arias 
SEC nowy ae 


Tere 


ICN AND COMMENTS ee 


"BY EMPLOYEE 
1 CERTIFY THAT 1 wavs SEEN SECTIONS A, 8, AND C OF THIS REPORT 


SIGNATURE CFL Miso 
/s/ 78 


2. : BY SUPERVISOR 
Te THIS REPORT 533 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


rm nn" PEL 
OATE : OFFICIAL TITLE OF SUPERVISOR prrgeo Sarak pee 
. ‘Ilaridling Cfticer /s/ 
Chicf, 3 Il s/ 
‘3. : SY¥ REVIEWING OF FICIAL 


OMMENTS OF REVIEWING OFFICIAL . ‘ 
As previous Station correspondence and fitness reports will reflect, this 


officer has been the subject of varying evaluations and projections in recent years. 
In fairness to him, however, itis equally true that an officer 
réflects, in the level ‘and quality of his performance, the amount and type 

of guidance, direction and push he receives from the responsible inside case 
officer. Making allowances for these variables, this cfficer's past record has not> 
-been impressive; however, it is also correct to note that he has improved sub-. 
stantially during the latter part ef the period under review, and that if the Station 
can work out some fiscal arrangement which will reduce the heavy financial input 


~© I REVIEWING OF Fictaw ;TYPEO OR PRINTED NAVE &ND SiGNETURE 


j OFFICIAL abe 


| 
; {/s/ Hugh Montgonery 


a SECRET 
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SECRET 


. Section D3 “continued 


from the Organization, -his continued presence at this Station definitely 
appears to be warranted for a sufficient period to reach more definite 
conclusions concerning the level of sustained performance over a somewhat | 
longer period than that reflected by this report, 


' On balance, we are pleased that this officer has responded so well to 
greater case officer direction and that he has undertaken somewhat more 
aggressive. efforts to expand his range of contacts in immediate proximity 
to the primary Station targets, This officer does bring many talents to bear 
on his.operational activity: he has: absolutely fluent a solid and 
and a vast range of contacts in the local community. 
Nonetheless, it will require additional time to explore these contacts in 
depth, sclect those which appear to be operationally viable, and pursue 
Usein actively either to the point of recruitment by another officer or elimina~ o 
tion from further development, for whatever reason. . 


In sum, in spite of the recognized and commendable improvement in this | 
officer's performance during the period under review, the reviewer submits 
‘that the letter grade for specific duties 2 and 4 would more properly have 
been a "P", and that the overall: rating, at this point, would more accurately 
be ‘set at a level between "P" and "S"', probably closer to the former than 


the latter, 


Thie reviewing comment has been read by the officers who prepared 
the Fitness Report. : 


SECRET 


. ate 5, if 
SECRET 4 = > se 
(When Filled In) : 
EMPLOYER SERIAL NUMp cam 


006102 


’ FITNESS REPORT 
: i\ 


PECTIN AT LOCATE SOS FO GeneRaL 
1 NAME : ne) c-CMnN A P7777) 2. DATE oF aiaTH [* sax a oeaoe . [0.80 
20 dan 1924! mM ‘| Gs-15!] pb 


“20 gan 


6. OFFICIAL POSITION TITLE Su, 997 ; 7. OF F/DIV/BR OF ASSIGNMENT (8. CURRENT STATION 
Ops Officer’ - _|._ DDP/EUR| 7 ne 


9. CHECK IX) TYPE OF APPOINTMENT | . 10. CHECK (X) TYPE OF REPORT 


iN | CAREER T [nmoanve : I | TEMPORARY . panetean [ __ [acasstonmantsuPcavison 
|| CARE ER-PROVIBIONAL (See tnsteuctions ~ Section C) ANNUAL AE ABSIONMENT EMPLOVER 
pe eue ORS SECM Goes Si t f 


| [se mcian (Specity) SPECIAL (Specify): 
11, DATE REPORT QUE IN O.P, ']'2. REPORTING PERIOD (Frven to-) 


; ‘ so - Alp + vel tepye 3 
SECTION OO PERFORMANCE EVALUATION. e 
W~ Wack ; Performance tangos from wholly inadequate to slightly less then sotistactory, A rating In this category requires 


positive ramodial action. The natute of the action could range from counseling, to further training, to placing on 
probation, to rocasignment ce to separation, Describe action taken of proposed in Section C, 


all cequirements. It is ontirely satisfactory and t's choractarised nelthor by deficiency nor 


“As Adequate Performance moots 


: oncellonce, ; 
P+ Proficient Performance ts more than satisfactory. Dasired results are being produced in a proficient manner. . 
S$ + Strong : Porformance is characterized by exceptional proficiency. -" : : 
O + Outstanding Performance is 50 exceptional in relation to requirements of the work and in comparison to the performance of 


others dolng similor work as to warrant spacial recognition, 
wen SPECIFIC OUTIES ; 
Liist.up.to.six.of.the.most. importont.specific duties porformed during the rating period. Insart rating letter which best describes the 


manner in which employee performs EACH spocific duty. Consider ONLY effectivanoss in portormance of that duty. All employoos 
with supervisory fesponsibilitios MUST be rated on theit ability to supervise (indicate numher of emplavees enporviaed), 
: 


SPECIFIC DUTY NO.t ~—— RATING 
Bate ng " LETTER 
Establishes and maintains 
for the purpose orf developing natural : 
access to. Station taxgats. eRTS 
N 


“TSPECIFIC DUTY NO. & 
Develops pretexts to.meet WOLADY and third national of 
operational interest in the S&T community. 


LETTER 


iw] 


RATING 


SPECIFIC DUTY NO. 3 
LETTER 


Responds to Station ad-hoc requirements on the local internal 


target. : te 
SPECIFIC DUTYNO.6 ; ; Raring 
Develops potential agent prospects in'the S&P community to. 
‘the point where they can be recommended as Station agent _ P 
candidates, " ; Seale ats . 
SPECIFIC OuTY NO. 5 . + : . | aris 
SPECIFIC DUTY ne <, ’ ai a Cerrer 
SY 
pV. ; 
OVERALL PERFORMANCE IN CURRENT POSITION 
RATING 
LETTER 


Toke into-accpunt everything about the employee which Influences his effectiveness in his currant position such as per- 
formonce of specific duties, productivity, conduct on sete sooperativeness, pertinent personal traits or habits, and 
particular timitations of tolonts. Based on your knowles. ge of employoo’s overall performance during the rating petlod, Ss 
place tho letter in the rating box corresponding ta the statement which most eccurctaly reflects his tovel of performance. 


OEM 45 peiocedt PAEVIOUS EOITIONS, SECRET ocoesaerrisa 


jeooove 


Te: 


SECRET 
(OXen Fitted In) ee 


SECTION C ere —ARRATIVE COMMENTS _ 


Indicote significant strengths or woaknesses domonstrated in current? position ksoping In proper perspective their relationship to 
overall performance. Store suggestions made for improvement of work performonce. "Eivovecommendetions for training. Comment 
on foreign language competence, if required for current pos . Amplify of explain ratings given In Section & to provide best 
basis for determining futute personnel action. “‘Monner of performance of ee or supervisory dutivs must be described, if 


applicable. CT § 


During this reporting pexiod subject had vb eld Gibtasy 
increased the tempo of his activities and cpncacts. tany agent 
prospects have been screened and, contacts we st ‘agypblished with 
people of interest to several elements of the Station. Subject 
is particularly thorough and outstanding on- specific investigations 
where he utilized in a skillful and imaginative way. He has 
“tmproved in terus of people development but in this respect he is 
still best with people in a professionally related context rather 
than a contrived social context. As mentioned in the previous 
report subject's does: not allow him to make 
recruitments. Subject has a hign degree of cost consciousness 
and -does not exercise any supervisory responsibilities. 


ERTIFICATION AND COMMENTS 
BY EMPLOYEE 


CERTIFY THAT | HAVE.SEEN SECTIONS A, B, ANDO C OF THIS REPORT 
SiguATURG OF EwPLOvEE 


Rex soeh 
x ia 
BY SUPERVISOR 
Stee Sesh _____ BY SUT Ee EX PLANATIC 
GF THIS REPORT MAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


11 June 1969 


po ie ea 
MONTHS EMPLOYEE 1#1A5 BEEN 
UNDER MY SUPERVISION 


a a rE TTT ITT 
OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME aND SIGNATURE 


5 June 1969 Ops Officer ; 
ICIAL 


3 od BY REVIEWING OFF 
COMMENTS OF REVIEWING OFFICIAL 7 : . : 


I do not concur in-tiis rating. LT vould have given the employee STRONG in 
ay in the manner in 


the performance of his responsibilicies, that is. tas: 
which he has created and expanded I would have restricted myself to 
PROFICIENT, however, in assessing his exploication for opfrath nal 

* purposes. For a Futter treatmént of chis staff ayent st that 
reference be nade to the Status Report, submitced epA}90E25, 


5) 


———————- 
TYPEO OR PRINTED NAME ANO SIGNATURE 


/s/ David kE. Murphy 
SECRET 


OFFICIAL TITLE OF REVIEWING OF FICIAL 


DATE 
Chief of Station 


23 JUNE 1969 


14-00000 


os -  & Bo SECRET = 


4 3 : (When Filled In) . 
o . ¥ EMPLOYEE SERIAL NUMBER 
FITNESS REPORT ; 
: -_ f eign : 005102 
SECTION A 4- THE pf tt —_GENERAL : 
‘[ towame A ede te aioe fA Mi tdtey) «2. CATE OF BIRTH [9. SEX 4 Grace [3.30 
Tact, ~~ 589 : favig 


| ae jee 20 Jan.19%4 ob GS-15} pt 
6: OFFICIAL POSITION TITLE . ; 7. OF F701V/BR OF ASSIGNMENT /0. CURRENT STATION 
Ops Officer DDP/EURA...____ ees 


® CHECK OO TYPE OF APPOINTMENT | 5 10. CHECK (KX) TYPE OF REPORT 


j [cancer | | [| Reseava | YEMPORAAY i wiv : [Reassionmen SUPERVISOR 
CAREER-PROVISIONAL (See Instructions = Section C) vs - [REASSIGNMENT EMPLOYER 
11, DATE REPORT OUE IN O.P, ‘ 12. REPORTING PERIOD (From: to-) yt. 
| Uae gecesi pear Fels 
. bo : : Le April 1967 Se ake i 
SECTION 6 ee __PERFORMANCE EVALUATION . 
W- Weak _ Pertormance ranges from wholly Inadequate to slightly toss thon sotisfectory. A rating In this category requires 


__ positive ramedial action. The nature of the action could range from counseling, to furthar training, to placing on 
probation, to reassignment or to separation, Describe action taken of proposed in Section C. : 


95! 


A> Adequate Cerfermans® moots all requirements. It is entirely satisfactory and ts characterized neithor by deficiency nor 
j excellence. . : 

P- Proficient Performance is more than satisfactory, Desired rosults ore boing produced tn a proficlon? manner. . 

S + Strong * Performance is charactorized by exceptional proficiency. ~~ , ’ 


O = Qutstanding Performance is so exceptional in rolation to requirements of the work and In comporison to tho performance of 
others doing similar work as to warrant special recognition. 


en i tl 
SPECIFIC OVTY NO? | on : : ae RATING 


Establishes and maintains 


; purpose of developing natural 2 
were oUTYNG fC : ; oa) ee aaa RATING 
Develops pretents to reet WOLADY and third national of 

operational interest in the Sea? community. . . 3 
SPECIFIC DUTY NOS ; z RATING 
ne aoe = . ge? 4 . he LETTER 
Responds to Station ad-hoc roquixenents on the local internal 
target. ; ; thats S 
SPECIFIC DUTY NO. 4. Steer em Syed RATING: 


unity to 
on agent 


Develops potential agent prospects in 


Ganucicntes 


RATING 


SPECIFIC OUTY NO. S ; . : : . ‘Si, ' CETTER 
ry z 7 e 

5 ; ie : : a pe j at 

SPECIFIC DUTY NO. 6 ; 7 ; [ BATHS 
aie 
of f ‘ ’ . : 

it ___ OVERALL PERFORMANCE IN CURRENT POSITION. é 

CS i ; RATING 
Take into account everything about the employee which Influences his effectiveness in his current position such os per- LETTER 
formance of specific duties, productivity, conduct on jee coopergtiveness, pertinent personal traits of habits, and 
particular limitctions or talents. Based on your knowledge of employse’s overall performance during the rating period, 
ploce the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. Ss 


FORM 45) ossovera PRevious EDITIONS. SECRET sooroars = 


14-00000 


. SECRET 


CUS8en Fitted In) 
SECTION C NARRATIVE COMMENTS - 


Indicote si nificant Strengths or weoknessos demonstrated in current poaltios Leasing in proper perspective thelr tolotionship to 

overall performance. State suggestions made for improvement. pL work performance, “tive recommendaticas for training, Comment 

on foreign longuage competence, if required for currant Sosiiitn, Amplify of exploia ratings given in Section B to provide best 

basis for determining futwe personnal action, Manner of fotmance of managerial ce supervisory duties myst bo described, if 
x 


gpplicable. : ae c ; is. > 
. ae BC 1p Wi \5' 3 hi eT) 
‘Sines ep rting periog aulwWtedl'sve torts were 
on coward the spotting, ‘developing and 
a : 


the 
agent enn Sida 
Station's § 


t 

An 
G4 

0 per 


ative spade 

M1 oWaS not as 
would 

cere” productive. 


i 


3 
work in th 
success 
indicat 


Pa 
1G ¢ 


a] 
a 
rr 
i 
i) 
rs 
t 
tr 
o 
~ 
Q 
| el 
0 hi 
a 
ry 0. 


6 rs 
tr 
anad 
a 
$s 


of the nature of his Sudject is 


MTs 
not authorized to make vecruitients. 


* 


Lousness.: Ho doos 


~GERTIFICATION AND COMMENTS 
BY EMPLOYEE 


!CERTIFY THATI HAVE SEEN SEEN SECTIONS ; ‘A, 8, AND C OF Ti THIS HIS REPORT 
| SIGNATURE oF eMpLoves, 


SECTION D 
1 


DATE 


24 Oct. 1968 
12. == BY SUPERVISOR 


MONTHS EMPLOYEE HAS BEEN IF THIS R REPORT HAS NOT QEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
MNOER MY SUPERVISION P 


ee 
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTEO NAME AND SIGNATURE 


28 Oc 1968 | Ops Officer s 


a ) SEI a eee 2 hat 2 le 


COMMENTS OF REVIEWING OFFICIAL 


See attaches. 


OFFICIAL TITLE OF REVIEWING OF FICIAL TYPZO CR PRINTED NAME AND SIGNATURE 


Murphy 


£§ Chief ofStation “s/f David E. 
ae SECRET - : 5 


14-00000 


oe, 


- . ee ee 
aa. 


ADDENDUM, Form 45 (Fitness Report), for period March 67-March 68. 


Section D 


As the individual being rated, I would like to add some remarks to 
those prepared by the rating officer. SS ; 


The assignment I have includes managerial respensibilities which: 
. to the continued existence and security of the! 


_In the case of (a), I must engage in a constant orchestration of 


.it follows, must be accomplished accoraing vo wie nign svanuarus 


of thoroughness and accuracy which they have set. 


In the case of (b) -- which derives from (a) -- and can prove to. 


be so demanding that the needs of 


Having previously managed both and the principal denied- 
areas operating component of a major field Station, I can report 
quite honestly that my present managerial responsibilities exceed 
‘the former -- despite the apparent lack of "supervisory 
responsibilities" in my present position. — . . 


140000 : 


i . 


<7) 
ue 
¢. 
4 
a 


3. rb ic Qifficult to place in the proper sorspective the 


contsibution of this. senior stalit agent to station operations.. 
On the one hand, Subject has established supesb in the 
; scientific and technical field waich should have atfcrded hin 
Oe virtually unlifited access’ ta persons of interest to us, pot! —- 
the j 


.Soviet and potential access agents. In evaluating the manner in 
which the employee set up and vanaged| |: E seul tend to 
& aly * 


agree with his comments to the vitness report on the managerial 
devands on hin although those corzents arc somewhat overarawn. 


ae 


The principal difficulty has been the tine 
relcte the to the spocisic ope xa 
mene ef the Station. We j ; 
leads and assessment voports to persons of oper 
in “eha Ss Ficld as we think he cous have onodve 
that the earlier listing of the project (viewed 2 
Undertaking) contributed to chise 


Recently we have noted sicnidicant impvoverent in that we 
= assessment 


c . 
have received cesponses to reayuests wo have mads fo 
. 


aAtanind mnere 
and developmcnt o£ potential acoccas. agents 


ar o£: C\SASEI's stay will 
fortunate that th 


we hope, therefore, that this last ye 
be the most! productive ever. It is un 
must ond because of the decisions ever which we 


had no control. 


/s/ David E, Murphy 
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oe << "¢ J 
aor 46° Ras : > ge : LAY 
an) SECRET © é { 

. (Oren Pitted In) : ; : : 
ne : EMPLOYEE SERIAL NUMBER 
; FITNESS REPOR . , _ 
ay, . A me 006102. 
: SECTION art Fs tditddsa...% GEMERAL Pare eeees me 
; wa eceft y cane ssi 2 é DATE OF BIRTH [9. BEX 4 GRADE 18. 30- ; 
ion ce a a rcricec S20 Jan 246 | OM GS-15 | D 
6. CR FICIAL POSITION TITLE , vh OrF/Oiv/e ery (8. CURRENT STATION 7 
te ee ee ee 7 


“B. CHECK (X) TYPE OF APPOINTMENT 410. CHECK (XP TYPE OF REPORT 


[_fsancan | REISRVE ; af I TEMPORARY ANT TESS MEA ISIONMENT SUPERVISOR 
paeneneee 5 ponaay ti orn remeneteertateen| seme cwe me rte on 
REASSIGNMENT CmMPLOVER 


eo CAAKER-PROVIBIONAL (Soe inatnsctions - Section C) : i FXK| anne ANNUAL 
[smecian (Specity): Pepe CIAk (Spectty}1 
mecian (Specttyye tf pect (Specs 


[ 12. REPORTING PERIOD (From- tor} 


1 April 1966 - 31 March 1967 


1. CATE REPORT OVE IN O.P. 


SECTION B ; ; PERFORMANCE EVALUATION _ 
W- Weck Pertormonce (anges from wholly Inodequate to slightly less thon “sori sfactory. A rating In thls categery requires 
positive ramedial action. The noture of the action could range from counseling, to further training, to placing on 


: . probation, to toassignment of to. separation, Osscribe action token of proposed in Section C.- 
A» Adsaqusta Performance meets olf requirements. It is ontiraly sotisfactory and ts characterized nolther by doficiency nor 
: ‘ excallence. 
P+ Proficiont Parkormonce is more thon satisfactory. Desired results are bolng produced in a proficient manner. 
7 Strong Performonce 1s characterized by exceptional seeficiency, 


* Qytsranding Performance is 50 exceptional tri relation to requirements of the work ond In comparison to the performance of 
Pia orhors doing ‘similar work as to warrant special recognition. 


SPECIFIC DUTIES _ 


List up to six of the most important specific dutios performed during the caving period. Insert rating fetter which bast describes the 
manner in which employoe performs EACH specific duty. Consider ONLY offectivenoss in performonce of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability 19 supervise (indicate numbor of employees asupervisedh 


SPECIFIC OUTY NO. t { RATING 
{ LETTER 
Establishes and maintains a | 
for the purpose of developing natural access to Soviet S&T personnel. s 
SPECIFIC OUTY NO. @ : ES 3 | Paring 
Deve.ops pretexts to meet, assess, and recommend as agent | 
candidates WOLADY and Third Nationals in the HBFAIRY S&T community. Ss 
SPECIFIC OUTY KOS a RATING 
‘Contacts and develops local Soviet Bloc personnel. I s 
i 
I 
SPECIFIC OUTY NO. 4 . i Colter 
Develors pretexts to attend selected scientific conferences. — S 
SS : 4 | 
SPECIFIC OUTY NO. 8 7 ve { RATING 
. i LETTER 
Responds to local Station adhoc operational requirements. a 7 lg 
7 : nce ae t t . 


en Se 
“a : : RATING 


SPECIFIC Pau NO. ¢ gl =. : . | B bats | LETTER 
pw ; : Seas 
| i : i See 
iad ee 5 : ‘ - t 
f OVERALL PERFORMANCE IN CURRENT POSITION 
See : RATING 
LETYER 


Teke inte eccount ovarything about the employee which influences his offectiveness in his current position such as por i 
formance of spacific, dutios, productivity, conduct on job, cooperctiveness, pertinent personal traits of habits, and 
particular limitations oF talents. Based on your ae of employee's overall performance during the rating period! $s 
place the letter in the rating box corresponding to the statement which most eccurstely reflects his level of a | 


cf 


cece te 
[tateded hem eerwmene, 


ed 45 OBSOLETE PREVIOUS Zotttons. , , SECRET bere loa 


1 


——- 


14-00000 


SECRET 


CBhen Filted tad” 


NARRATIVE COMMENTS 


SECTION C 

Indicate significont strangths o: wecanesses demonstrated in current position seening in propor perspective their retutionship to 
overall performance, Stote suggestscas made for improvement cr work pe: 's-sesce, Give recommendations for training, Comment 
on foreign fonguege compatence, it resvited for current apa Amplily ce erplorn porings Given in sectipr. Bw previde best 
basis for determining future personeel action. Monnet of performance of mansyerial or supervisoiy fities port be be Joscrided, if 


ogplicoble. eB 


. - Subject continues to maintain a secure effective 
In’ this reporting period the whole thrust and objectives of this 

have been changed from pursuit of targets designated by 

Headquarters at international conferences to pursuit of the local Soviet 

: presence. This has caused a major readjustment and Subject is now 

beginning to produce the type of leads that Dern the Station achieve 

its local operational objectives. 


Subject continues to show a well organised methodical ‘approach to 
operational tasks. bees ; 


his 


< 


-Subject is cost conscience. 


HQRS.NOTE: Subject has no supervisory responsibilities, 


7 7 niet, E/* 
SECTION D may CERTIFICATION A AND COMMENTS. : 
1 ‘BY EMPLOYEE __ a, 
5 t CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 
OATE ar TSIONATURE OF EMPLOYEE —n 
2 _BY SUPERVISOR 
MONTHS EMPLOVEE WAS BEEN |‘ FTHIS REPORT HAS NOT BEEN, SHOWN TO EMPLOVEE, GIVE EXPLANATION 
UNDER MY SUPERVISION | Employee is on h/1. Report will be shown to him 
; upon his return, -, 

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 

9 August 1967 _!| Ops Officer /s/, 
3. ; BY REVIEWING OFFICIAL . 


COMMENTS OF REVIEWING OF Ficrau 2 
I rarely see tae written protiuct of this exrtoyno'ts efforts and know ee tle 
of his work excent as I am informed of it by his stxvervisor in the Stations 1 
have the impressiet, However, that the employee is responding to his su scervisor'a 
; dritZting alons paths indicated by his 


‘guidance and is net Sy any means simply by bd 
oyee has, as is true in this 


which can be a tenptation ; 
case, rather limited contact with his colle 
the sane targete = thus concur in the eval 


Nay emp 


non the basis of Limited xnowlediee 


EOS 


OaTE : : i OFFICIAL TITLE OF REVIEWING OFFICIAL pee OR PRINTEO NAME AND SIGNATURE 
D jucust 1967 ' | Ops Officer . , _ | /s/Robert E, Owen 
us | a “SECRET 

aw . 


14-00000 


eee SECRET Ot 4 ee 


” {hen Sslled In) 


FITNESS REPORT 


SECTION A 2h fet Phe “GENERAL eeonened aa 1 Tee 
1. NAMe i fleet) ; oe {Fiese)! ~(Miadie) ‘ ie care OF BIRTH poe sex 7 ap ORADE rery.) 
: pee iz Jan, 1924) mM __| GS-15_J D 


6. OFFICIAL eos 


Ons Officer 


OF APPOINTMENT 


CAREER RESCAVE [* TEMPORARY cA 
ween a —_ a eine, = = a ns 
CanGan- PROVISIOMAL (See tnatructiune + Secttan ec) | i RASBIGNMENT EMPLOVER 


nd i fos DPECIAL (Specify): 
p ERE altache si) 


| 12. REPORTING PERIOD (Frum to-) 
June 1405 _- 31 March 1966 

SECTION. 8 : PERFORMANCE EVALUATION 
W > Weak Performance ranges from wholly inodequate to slightly less than sarisfoctory. A \ cating In this Sotegory requires 


positive romedial action. The nature of the action could rang: , 19 On 
probation, to reassignment of to separation, Describe actior 


Paris 


GNMENT SUPERVISOR 


't. Oare REPORT DYE is oP, 


A+ Adequate Performonce meats all roquirements. ft is ontiraly sotisfacto or 


excellence. . 
P+ Proficient Porformance is mora than sotisfoctory. Desired results ore b 
$ - Strong Performance is charactarized by exceptional proficiency. ; 
+ Qutstanding Performance is so oxceptional in relation to requiroments of the work ond in comparison to the performance of 
othors doing similer work a3 to warrant special recoonition. 


List up to six of the most important specifle . insert rating letter which best doscribos the 
mannar In which omployeo performs EACH specific duty. Consioer Une: wren... e... 18 In parformance of thot duty. All employees 
with supervisory rosponsibilitios MUST be rated on their ability to supervise (indicote nuniber of amployeos supervised). 


Se a gr ees een ap RATING 


SPECIFIC OUTY NO. : eR TING. 
es, i 
Establishes and maintains for the 

purpose of developing natural access to Soviet S&T personnel 0 

SPECIFIC OUTY NO.2 _ o> [oR A TINS. 
Develops pretexts to attend selected scientific conferences where 

targeted Soviet ST personnel are expected ; i: § 

i 
i 
SPECIFIC DUTY NO. 3 : poe Prating 
LETTER 
Contacts, develops and assesses Soviet S&T persoastitien at international | 
conferences. Ss 

SPECIFIC OUTY NO. & a we . : i Carrer 
Farticipates as an inside spotter, manaze ce and key team member in recruite 

ment operations against Soviet SzT personnel 1. § 

, ; Da oe ee eae | 

SPECIFIC DUTY NO. 5 i SINS 

ij. 
t 


Spots, develops and assesses Soviet, third national and FPFHIMS agent 
candidates in HEFALRY 


SPECIFIC OUTY NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION ” —_— 


ag about the employee which intivonces his offectiveness in his current position such os: per- 

formance of specific’ fe 8, productivity, conduct on job, caoperctivene ss, pertinent parsonal troits of habits, ond o 

particular limitat(knrs of talents. Bosed on your knowledge of amoioyeo’ ‘8, overall parformance duting tho rating pariod,! ° 
ploce the Vaqys in the rating box corresponding te the storement which most accurataly reflects his level of porformanco. 

| 

+ 


Take into account overys 


[Gena 
4 ie tedetet Sem exeomrn 
eta 45 ossocere PREVIOUS EDITIONS. — SECRET | patholo 


14-00000 


SECRET 


(Bhen Fitted tar 


‘NARRATIVE COMMENTS 


SECTION C | . 
Indicate sign?’ tesnt strengths or weaknesses demonstrated in current position Seooitey bey tr proper perspective thelr relationship to 
-Foverall performance, “Stata suggestions mode for improvement of work performance iv bbc defn dorions | for training. Comment 

ot for lgn Fangan go erteetencs, if reqirad be cect poe Sraglife of explain ostings ylven in Serb: to provide bost 
boats $4 determining future personnel action. -Mannes of performance of { mancyeria! or supervisory duties must be described, if 
“ Subject has dong an outstanding job in creating a which enables. 
direct access to an important target:group. This job was por fotndd réfully, securely, 
intolligentiy and imavinatively, Subject is an experienced, highly capable senior 
professtonal officer in every sense of the term. :-He is a tagnoushly organized self- 
disciplined persoa who can. operate effectively |. He 
has the*suppls mind required to loarn highly technical tasks and perform these 

in a ckilled manner. He organizes the. perfornance of theses Huties in such a 
-|manisr as te extract the most operational mileage. Subject has spotted, assessed, 
davolo; pod, nd in special cases recruited, He is extremely articulate, and an 
excollent writer. Despite his. Status, he submits timely finished operational 


and information report3. His management, administration, and record keeping of both 
and operational duties is excelleat. 


-Althoush Subject has had long experience in supervisory capacities, his present 
status does not require supervisory cuties. 


CERTIFICATION AND COMMENTS 
BY EMPLOYEE . 
CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND € AND ce OF THIS R REPORT . 
BY SUPERVISOR —— 


ad Tha WU , fener 


iP OMS REPORT 1T HAS NOT | NOT BEEN SHOWN TO EMPLOVEH, @ GIVE EXPLANATION 


SECTION D 
in 


ae GUPLOTER Hal HAS GEEN 
UNOER. MY SUPERVISION 


OFFICIAL TITLE OF SUPERVISOR 


OATE 


Ops Officer ; 
BY REVIEWING OFFICIAL 


4 May 1966 


3. 


COMMENTS OF REVIEWING OFFICIAL 


oe 
OFFICIAL TITLE OF REVIEWING OF Fictay TYPED OR PRINTED NAME AND SIGNATURE 


Ors Officer. /s/Robvert E.. Owen 


SECRET 


we cue 


14-00000 . 


, *% = soe) _ SECRET 
Pll ‘ : ‘ : : (Uhen Filled ta) 
- EMPLOYEE SERIAL NUMBER - 


006102 


FITNESS REPORT ae. 


ibe7 GENERAL 2 


2. OATE OF BIRTH [3. SEX 


20 Jan. 1924 | M> 


(Utubdte) 


&. GRADE 


15 


nn 
SECTION A C7 LMA? ACen, 
(ay 


1. NAME (f.aat} 


| are 
3 8. OP FICIAL PUSITION TITLE © % OFF/OIV/8 OF ASSIONMENT |6. CURRENT STATION 
: Ops Officer : DDP/WE Paris 
2 0. CHECK (XI TYPE OF APPOINTMENT: ‘ 10. CHECK (X) TYPE OF REPORT 
a ba subisi tee = Daeibalesb atta alone 
TEMPORARY IntTiaw REASSIGNMENT SUPERVISOR 


~ [eames 


(ie ailing = Becton © seat = 
: SPECIAL (Specify): 


12. REPORTING PERIOD (Peom- to) 
1 April 1964 - 2 June 1965 
PERFORMANCE EVALUATION Rede 


11. DATE AEPORT OUC tN O.P. - 


‘ SECTION B =a 3 
é W- Week © Performunce ranges from wholly inodequote to slightly less than sotisfoctory. A rating In this category roquires 
‘ a . positive tomedial action. The nature of the action could range from counseling, to further training, to placing on 
é : prohotion, to reassignment of to separction. Describe: action token of proposed In Section C, . 
“Ae Adguyste Per lowon emer e all requirements. It Is entirely sotisloctory ond Is characterized neither by deficiency aor 
fe excetlence. : - ; 
“i P+ Bi raliciont Performance is more thon satisfactory. Desired results are boing produced in a proficient manner. 
S- ‘Steong : Performance is charactorizod by oxceptional proficiency. ~ . 
0.- Qytstending Performance it to exceptional in relation to requirements of the work ond in comparison to the performance of 
. , ethers doing similar work os fo warrent special recognition. : 
aes ee SPECIFIC DUTIES 
List up to six of the most importont specific duties porformed during tho rating perled. Insert rating letter which bes! describes the 
mannar in which omployeo performs EACH specific duty. Consider ONLY offoctiveness in porformance of that duty. All employoes 
with suporvisory responsibilities MUST bo rated on their ability to supervise (indicate numbor of omployees supervised). 
seeciric our NO.? Contact, cultivation “and assessment of, and oo. Tlection of bio- [ATE 
grapnic and operational intelligence on Soviet solentifia and tachnisal targets, . 
7 d on other Soviets. and other. nationalities to whom he has access 
Bury nO. 2 Spotting and assessment of potential operational assets to , RATING 
sed: against the targets specified under Specific Duty No. l. : 
: : ; 8 
. [SeeeIvIe DUTT NE. F Execution of operational assignments as directed by Hqs and field) rarinc 
stations concerned, whether of a KUTUBE, KUWOLF or KUDESK nature. 
‘ : “1. 9 
SPECIFIC oury, wo. 4 ‘Preparation or acquisition of written material as j 
operational information to increase his access and flexibility in furtherance of; 
Specific Duties Noa. 1 through 3. . ; ie] 
ren sPeciic DUTY NO.3 Planning, directing and managing paring 
to meet operational requirements. 
0 
ee etn ee em Ors eve terns 2.019 Z 
Seeeivie BUTT NO. i shee 
¥ a > Re 


< ¥ ie wre eo 
_OVERALL PERFORMANCE IN CU ARENT POSITION ©. 


te . T RaTING 


LETTER 


Take into account everything about the employee which influences his effectiveness in his current position such as pore 
formance of specific duties, productivity, conduct on job, cooperativensss, partinent personal traits or habits, and 

particular limitations og talents. Basod on ‘your knowledge of employoe’s overall performance during the rating period, 
ploce tho letter iN foting box corresponding to the statement which most accurately reflects his level of performance. 


3.0 JUN 1365S 


rons 45 besovers PREVIOUS EDITIONS, ~~? , SECRET oy : 7 


14-00000 


ri , SECRET ; 
ee } : (When Filled In) nF 
SECTION Cc: NARRATIVE COMMENTS 
.Jladicote sic nificant strengths or woaknosses domonstroted In curront position keeping in propor perspactive their relationship to 
overall pertormance. State suggestions made for improvement of work porformance. Give ommendations for training. Commont — 
on foreign language competence, it required for currant position. Amplify oF explain ratir Sivgh in Pergien {to provide bast 
peas tee determining future personnel ection ek nner) or supervisory du in SOPH. 8 fir scribed if 
opplicadle.. ; a 


In addition to operational 


activity in his country of assignment, he has also been used in Hqs-directed activity in 


other countries, usually involving direct contact with target individuals, and in addi- 


tion hie has. contributed greatly to the acquisition of operational in 
use of Has components ‘in their overall approach to Soviet scientific and technioal tar- 
ets. : ges a Ree . : 

eee would be difficult to fault this employee with respect to energy, professional 
skills, and mental capacity. He is a keen student of his operational environment and fF 
very skillful in analyzing the possibilities it offers for application toward operational 
objectives. He shows considerable resourcefuliness in devising legical and credible 


SECTION D 2 CERTIFICATION AND COMMENTS : j as. 
Lome oe ee EMPLOYEE eos, 
: SS t CERTIFY THAT tT MAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 
DATE : ; SIGRATS OF moss 2 
1 June 1965 /s/ ees ae 
Pte tn cmt tel eee _____ BY SUP ERVIS! ee ree 
MONTHS EMPLOYEE HAS GHEN iF THIS REPORT WAd NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION | 


UNDER MY SUPERVISION 


DATE OFFICIAL TITLE OF SUPERVISOR TYPED ON PRINTED NAME AND SIGNATURE 
1 June 1965 Ops Officer /s/ 
3, : : BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL. : ; : { 
; : ie . i 
_ Since the Reviewing Officer in the field has not indicated his views 
on this Fitness Report, I would like to make a comment of my own. Without 
wishing to detract fron anything the Supervisor has said about Subject's per- 
formance, I feel obliged to note that the ratings given him in this report are 
higher than those given, for example, to any Branch Chief in this Division, and, 
as such, are inecnsistent with the grading pattern of the Division as‘a whole. 
7 Reviewing Office 
2 June 1965 Chief, External Operations Section /s/ Robert E. Owen 


He ee ee ce (to ae ame 
DATE OFFICIAL TITLE OF REVIEWING OF FICIAL TED AR RINT GD MAME wb SIGNATURE 
| : COUR Mn - 
. 24 June 65~ _ DC/WE Rdward Ryan: | - 
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SECTION C continued = ULL. 


C2, 


approaches to operational problems and personalities, and expends co derable 
effort in maintaining a level of specialized knowledge suffictent to 


and to ensure the maximum exploitation of his contacts with target organi- 


‘reporting in genera 


zations and individuals. His comand: of spoken, written, and technical is 


excellent. =, 
From the. point of view of supervision, this employee in his present position re- 


’ quires guidance only insofar as to identify specific. targets and for him to protect 


himself in situations where he dee’ not have, by virtue of his not having access to 


official files, specialized information. ‘Otherwise, he requires no supervision 


other -than the periodic provision of policy and operational directives. 
This employee nas always been conscious and punctillious in his preparation of 
operational and administrative reports,. including financial accountings, and his 
1; despite’ the burdens imposed by the necessity for minimizing | 
the risks inherent in the Tack of access..to classified storage, leaves nothing to 
be destred. - ee “pe yee 
- Other than the funds for operational activities, this employee currently has no 
responsibility, for the programing and use of personnel, space, equipment, and 


funds. ; 
With respect to dedication. to his job, this employee has practically speaking 


< His dedication 
enthusiasm ror accepting the challenge ofthis assignment, and his willingness 
to continue on in it, deserve particular mention, particularly since he would per- , 
haps justifiably feel that his present assignment may leave him outside the main- 


stream of competitive organization: progression. 
This’ employee's health ‘and. family situations leave nothing to be desired, as his 


proven mobility in“the execution of operational assignments attests. 


It should further be noted that with respect to the problon endemic to 


While this employee's assignment to date has essentially been a one-man show, it 
ading the operational com- 


is recommended that serious consideration be given to expan 
plex which he has created in order to capitalize on his experience, the work he has 


put in to date, and his own management capabilities. 
en” 


#*(Section B). - No special recognition of Subject's "Outstanding" overall performance 
is being requested at this time. ; 
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SECTION A 4 é Thiet, Wee Ftc ta” GENERAL 
ae dake Ae Ate Sn [1 iMiddie) [2 DATE ov eigyw [38x wWonaoe [030 


1. NAME 
oa 20 Jan 1924 M GS-15 


A, (tigen ae ees ol 
%. OFF. O1V'AR OF ASSIGNMENT (8. CURRENT STATION 
Paris 


Ol OFFICIAL POSITION TITLE 


_____ Ops. Officer _ ___ DEP/SE 
% CHECK (x) TYPE OF APPOINTMENT © . 4 10. CHECK IX} TYPE OF REPORT 
open —— Ye ee Reach ahncneeastenenenens ace E OO 


CAREER | [RESERVE [L___[emrerany 


einem 
INITIAL | [Reassionment SUPERVISOR 
ae ee 


SPECIAL (Specify): : seaciar (Specify): 
18. REPORTING PERIOD (From- to-) 


CARKER*PROVIBIONAL {Seo instructions = Section C) 
ebeacancietinccre tee 


Tt, DATE REPORT DUE IN OP, 
3) May 1064 2 2 Ap’ 6 
SECTIONS PERFORMANCE EVALUATION 
‘ yote to slightly loss thon sotistoctory. A rating in this category roquiros 
positive remedial action. The ‘nature of the action could range from counseling, to further training, to placing on 
1 probation, to reassignment of to soparation, Odacribe action taken of proposed in Section C. 
factory ond ts choractorized nelthor by-deficlency nor 


364 - arch 2004 


mee 


_W- Weak Performance tenges from wholly inadeq 


“A+ Adgquate « Performance meets at! requirements. it is entiroly sotis 
: excellence. : 
P + Proficient Parfotmance is more than satisfactory: 
$ - Strong: - Performance ia choractorized by oxceptional proflelancy. 
O- Qutstanding Performance is 30 exceptional in relation to requirements of the wor 
“others doing similar work as to warrant special recognition, 


oe ee tn “SPECIFIC OUTIES 


List up to six of tho most important spocific dutias performed during the rating poriod, ‘Insert rating letter which beat doscribos the 
corms EACH specific duty. Considor ONLY effectiveness in porformance of that duty. All omployeos 
ibilities MUST be rated on thole ability to suparvise (indicate number of omployeos euporvisod). . 


sponsi 
entire nee mene paces 


with supervisory 

Srecieié.ouTY or eae ade ; ; ; 
Finding, cultivating unwittingly and assessing new target personalities among 
Soviet scientists, engineers and other technical specialists. 


Desired roaults ara being produced ina proficlont manner. 


k and In comparison tu the performance of 


a 


nee tn ae 
SPECIFIC OUTY NO. 2 . 


Continuing the assessmen 
in the same category. 


t and wwitting development of established targets 


RATING 
LETTER 


Ee ree aa ti 
SPECIFIC OUTY NO. 3: - 


Development of similar leads on target personali 
making recruitments outside base country. 


a ES enn 


ties from other denied areas{ 


[ -ROSTEBAGi : 


Development and assessment of technical personalities of in 
internal (domestic) programs. 


a 
SPECIFIC OUTY NO. 5 


RATING 
LETTER 


0 


. RATING 
LETTER 


SPECIFIC OUTY NO. 6 eo 


Researching, writing and editing own and others’ material | = 


Q 


IN Be corte ast ; 


OVERALL PERFORMANCE IN CURREN 


Toke Into account averysbine about the employee which Influences his offectiveness in his current position such as pore 
formance of specific duties, productivity, conduct on je cooperativaness, pertinent personal traits or hobits, ond 
-particutar limitations or talents. Based on your knowledge of employee's overall performance during the rating poriod,| - 


place the letter in the rating box corresponding to the state 
26 JUN 1964: 


537" 45) cesoLtere PREVIOUS EDITIONS. 


T POSITIO 


RATING 
LETTER 


—_— 


s 


ment which most occurately reflects his level of porformance. 
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[Sectionc” 5 TARRA CVE CCmMmEPTS 


sa on foreign. Jonyuage competence, i roauted for current position. 


SECRET .° 


(Shen Fitted tat 


Indicate significant strengths, or wacknessos damonstruted in currant position heepin. ‘in prefer porypogtive their relationship to 

State suggestions made foe improvement of work performance. ae recemrendatiohs fot ding. Comment — 
Amplify of explain rotings given in Section B to provide beat 

dutios must be described, if 


‘overoll parlormance. 


onner of performance ot moarniageria! or supervisor 


Spplicoble. 

: ; al us ; 
This employee combines the relatively rare conbinattad & Leb ok broadly 
ve ‘experienced intelligence offiver under, providins both lons-term status 

tn his country of residence (and in Europe In general) and RIEESS, for a variety of 

& operational: functions, incliding spotting, assessing, contact with Séviet bloc | 

nationals, of specific interest, investigative measures, assessment in depth of: 
persons, and attendance at a broad range of national. 

Development of the capability operationally 


and international specialized meetings. 
to exploit has been the achievement of the employee. iinself. In ‘so going 


he has at the same time achieved genuine acceptance by his associates | c 
his. colleagues and related . 


professions. 

In undertaking operational tasks this employee has consistently shown initiative 
‘imagination, security consciousness, and application of both operational and substan« 
tive background to the problem at hand. He has put a conscicus effort inte improving 
his already excellent command of the language, and his crasp of a variety of 
specialized scientific and technical fields has been achieval basically as a pesuke 
of his own.. efforts. . 


Hia management of operational vopaethas ‘finances, and the atainierrative 
problems has been exemplary. 


It should be‘noled that during the reporting period, tiis employee has not nad 
the benefit at all times of specifio pinpointed operational direction. As of the end 
of the reporting period, Headquarters assumed control of his activities against 


SECTION D CERTIFICATION AND COMMENTS specific Soviet targets on a 
1 eek _-_ BY EMPLOYEE - __Burcpe-wide basis. 

P I CERTIFY THAT! HAVE SEEN SECTIONS A, 8, ANDO C OF THIS REPORT ; 
OATE ae SIGNATURE OF FEMPLOYEG ete gto 


we: C p 
BS? Q es 


Sevan 
due BY SUP RVISOR 
MONTHS EMPLOYEE HAS BEEN lf THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, Givé EXPLANATION 
UNOER MY SUPERVISION : 


. 


Eighteen re ae it ND tee Ease LOE ae ee 
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 
25 May 196 Ops. Officer fof| | 
BY REVIEWING OFFICIAL : 


3. 
COMMENTS OF REVIEWING OFFICIAL e. . , 


OATE . : OFFICAL TITLE OF REVIEWING OF FICIAL os OR PRINTED NAME ANO SIGNATURE, 


25 May 196h Cos. Cfficer |_/s/_ Rorert 3. Owen 
, : SECRET * : : 


Senet Dee 
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Mig. wee re é SECRET 
ae (tren Filled tn) oN . 
; EMPLOYEE SERIAL NUMBER 


> ( gueeRITNESS REPORT... - 33 - 
fox us ane a te An a 637367 “ae /, ey 


“7 : 
Micka pees 
SECTIONA Of ; 7 _ GENER } ue ee vena oo ded teen tee at 
1 NAME. thaat) e Shee widig) —«[2, OATE OF oiarn [9. 96x @. GRADE [s- 0 
. 20 Jan 1924 |__M ete | D 


7. OPF/DIV/DR OF ASSIGNMENT [8. CURRENT STATION 


. ce __: DDP/SR_____. ards 
9. CHECK (AE TEPG OF APROINTMENT oe 10, CHECK (IX) TYPE OF REPORT : 


cancen | [ansenve [_,[remeomany | [omireae |e wupemvnon 
CARE KR*PROVISIONAL (Soe inateucttona + Section C) x ANNUAL AC ASSIGNMENT EMPLOYEE 
: a : VY epacian (Specify 

TaD REPORTING PERIOD (From- to-) 


seactar (Specity): 


in CATE REPORT OVE IN OP. . 
1 May 196 - ; . 10 September 1962 - 3) March 6 
—___________ PERFORMANCE EVALUATION ; 
slightly loss than satisfactory. A rating in this category requires 
to placing on 


{SECTION 'B 
We Weck Performance ranges from wholly Inadequate to 
A _+ positive remedial action. The nature of the actlon coutd range from counsaling, to further training, 
* probotion, to reassignment ov te separation, Doscribe action taken of proposed In Soction Cc. 


Ae Adequote Parformance moots all requirements. It is entirely satisfactory and Is charactorized neithor by deficlency nor 
aha ° oxcoflence, . ' 


P+ Proficient Performance is mere than satisfactory. Doslred results aro being produced in a proficient manner, 


S + Strong “Performance 18 charactorited by excoptional proficiency: . 

O + Qytatonding Porformance Is 30 exceptional In relation to requiromonts of the work and in compartson to tho parformance of 

LT, @ttians doing similar work a8 to worrant special recognition. : : 

PSR aE eee onan La 14) 1-5 OUTIES OO 
nsort rating letter which best describes the 


List up to atx of the most important spacific duties pertormod during the rating period. | 
F in performance of that duty. All employeo 


manner in which employes performs EACH specific duty. Consider ONLY offactiveness 
lity to suporvise (indicate numbor af employoos eupervised). — : 
ed acta een teaver 


fo eee ann eer 


eerie 


with supervisory responsibilities MUST bo rated on their abi 


SPECIFIC OUTY NO. t 


lishment and maintenance of | 


aa nn ag OUNEIEINEDUIST rer 

SPECIFIC OUTY NO. 2 ‘ : 
Spotting and assessing persons of operational interest to Station 
and to other stations. 


RATING 
LETTER 


8 


RATING 


SPECIFIC DUTY NOS 
LETTER 


Investigating of organizations and phenomena of operational interest 
to the Station. ; ; 


SPECIFIC DUTY NO. 4 


Collection of positive and operational information 


RATING 
LETTER 


SPECIFIC DUTY NO. 5 


RATING 


SPECIFIC DUTY NO. 6 
° LETTER 
OVERALL PERFORMANCE IN CURRENT POSITION 
: eas @aTina 
LETTER 


Tako Into account ouet yihing about the employee which influences his effectiveness in hia currunt position such as pers, 
formance of specific duties, productivity, conduct on job, cooperativencss, pertinent personal troits or.habits, 2 . 
particular limitations or talents. Based on your knowledge of employoo’s overall performance during tho rating period, s 


ploce the lettor-in the rating box corrasponding to.the statement which most accurately reflects his level of performance. 


t sOR RS 


*, . 
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SECRET 
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NARRATIVE COMMENTS - 


[fddicote significant strengths or weaknesses demonstrated iv-éurrant’ position heeping in proper perspective their relationship to 
overall performance. Srate suggestions made for improvement of work porformance. ive recommendations for training. Comment 
on foreign language competence, if required for current position, Amplify or explain ratings given.in Section B to prevideo best 
, | baaie for determining future peracanel action, Monner of performance of monagerial of supervisor duties must be desceided, Hf 


| applicable. ° 


See attached sheet. 


j . 
t 
1 H 
t . 
- I 
SECTION D CERTIFICATION AND COMMENTS 
. BY EMPLOYEE 
, t CERTIFY THAT! HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
La. Toate [sioNaTURE OF EMPLOYEE 
: — <? 
15. May 1963 SOLE is is 
2. 7 a ee _____ BY SUPE rR 
“MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION ; : 
f 
63 months 
DATE SFRICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 
1S May 1963 "Ops Officer _ fs/ | 
3, : . BY REVIEWING OF FICIAL . 


WENG OF FICE A a 


COMMENTS. OF REVIEBING OFFICIAL 


See attached sheet, 


_ 
OaTeE Lo OFFICIAL TITLE OF REVIEWING OP PICIAL TYPEO OR PRINTED tTaAME AND SIGNATURE 

20 May 1963 ops Officdr /s/ Biward Ryan 
ee SECRET 


—», 


14-00000 


SECTION ¢ 


The assignment of this employee to the field 
was designed to compensate for the loss of an employee in an : ; ; 
slot which was cut from the Station*s __—sallotment of personnel ‘positions. . 


" During the reporting period this employee has accom ed with suc 


During the reporting period he has devoloped a wide eirele of contacts 
in the scientific and journalistic fields and applies a long background in 
a variety of assignments in KUDOVE to the determination and assessment of 
operational potential among these contacts. At the same time his 


mis employee requires a minim of detailed operational supervision; 
it is necessary in specific cases only to indicate the operational or infor-: 
mational objectives. 


From the point of view of administrative support, his attention to 
detail and meticulousness reduce the problems of his support by the Station 


to a minimum. 


ek This employee uses the _—_—| language continuously, and his facility 

po is such as to permit him to handle himself excellently. in a broad rang 

: complex technical subjects. He has in addition undertaken specialized 
language training to develop this capability further. His. operational re- 
porting is excellent both with regard to clarity and pertinence. 


In the immediate future he ‘will be assigned case work, for the most 
part in fields where it will complement, and be complemented by, his in- ‘ 
dependent oaee ational avtivities, , 
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q ; ‘ C2ere a 
: ; eee : : r 


6 August 1962 


remainder.of his service as Chief of SR/6. He de- 
parted headquarters for a field assignment 31 July. .-— oo 
1962. { 


QD LO La 


z QUENTIN Cc, Jonneson 
Chief of Saetbeles pnt and Plans | 
n/ : 


- SR Divisio 


CONCUR:_ 


Chief, SR Division 
KX 
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.[10, DATE REPORT CUE Iw O.P, 


‘Lstatemen? which moss accurately reflects his level of performance. . 


sO 


1 BL secrep * freconded ty 


(When Filled In) 


Avy "-FITMESS REPORT 
snes Oehe Laan 


(Midate) 


2. DATE OF HIRTH 


: x ° —_ 20 January 1924 
Seti ae AT iON, 4. OF FICIAL POSITION TITLE " 
; - oD : Branch Chief . oc/s 

CAREER STAPF STATUS % ; . TYPE OF REPORT 


RE ABSIGNMENT/SUPEN VISOR 


Ue. 
; ERS 
[ [wor euiotece MEMBER [| foxrenneco | TOTIAL 


Vi REPORTING PERIOD SPECIAL (Specity) 

: “July 1960-October 6 are 

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 

List up to six ‘of the most ‘important specific duties performed during the tating period, Insest rating number whi a best describes the 
uty. Consider ONLY effectiveness in performance of that d sty. All employees 


monner in which employee performs EACH spocific 
with supervisory: sesponsibilitios MUST be cated on their ability to supervise (indicate meander of employees auperv’ 10d), 


1 « Unsatisfactory | 2- Barely adequate 3- Acceptable |4- Competent iS + Excellent [6 + Superlur 


7. Outstending 


various components of the Agency and- 
with other agencies. 


tional branecn of staff 
and contract personnel. 5 


RATING. SPECIES OvVTY NO. 5S Prepares and presents 
oriefings. 


foeecimc outy 40.5 Supervises large funce |RATINO|Srectric Oury No. Conducts liaison with 


SPECIFIC DUTY HO. 2 Plens and prograns for 
operations support, including initla- 
tion of new support activities. > 


Rare sveciFic OuUTY none Supervises maintenance 
of SR Divisiob records on Sovict 


SPECIFIC OUTY HO. 3 fupervises preparation 


of, and sometizes’ personally prepares 
special studies toth on om initiativd’ defectors, supports exploitation of 
defectors and participates in thelr 


B50 Of ~ m7 
SECTION C __ EVALUATION OF OVERALL PERFORMANCE. IN CURRENT POSITION 


Toke inte account everything about the employee which-influen 


RATING 
duties, productivity, conduct on job, cooperativeness, pertinent 


cos his effectiveness in his curront position - porformance of specific 
your knowledge of employee's overall performance during the roting 


personal traits or hobits, posticular Ibmitations or talents. Based on 
period, place tha rating number in the box corresponding to the 


1 - Performsnce in mony important respects fails to meet requirements, RATING 
2 - Perfcemance maets most requirements but is deficient in one of mora important respec NO. 

3 - Pesformance clearly meets basic requiroments, : . 5 
4 - Performance clearly exceeds basic requiroments. 

5S + Performance in every important respect is superior, 

6 - Performance in every respect is outstanding. 


DESCRIPTION OF THE EMPLOYEE 


ts, 


SECTION D__ : VEER 
: ia the rating boxes below, check (X) the degree to which coch charactoristic opplies to the employee 
1+ Least possible degres 2- Limited degree 3-Normal degren | 4- Above overage degree 5 - Outstanding degree 
: ; NOT NOT RATING 
CHARACTERISTICS : : APPLI- oB- 
| CABLE | SERVEO 4 $ 


GETS THINGS DONE 
RESOURCEFUL 
ACCEPTS RESPONSIBILITIES 


eos 
CAN MAKE DECISIONS ON HIS OWN Gas NEED ARISES fi 
= 
ra 
ed 


DOES HIS JOB WITHOUT STRONG SUPPORT 


FACILITATES SMOOTH OPERATION OF HIS OFFICE : ff 


WRITES EFFECTIVELY : 


SECURITY CONSCIOUS 


THINKS CLEARLY 
ISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


o t 
opener = er a 
SEE SECTION *E*® ON REVERSE SIDE 


SECRET y 3 — ww 


FORM 
O38 
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SECTION E : NARRATIVE. | DESCRIPTION OF MANNER OF JOB. PERFORMANCE 


ren ode ¢ employee for ibaa serie of his 


Sivess. strengths ond wecknesses: demonstioted in current position. “indicate suggestions 
work. Give recommendations for his training.- Describe, if oppeopriate, his potential for develo 
sponsibilities. Amplify or explain, it boca mays given in SECTIONS B, C, ond D to provid: 


future per sonnel octions. 


nd for assuming greater re- 
wad hn hy CaN, for determining 


7 ci wit 
bes a good Imoviedge of Soviet matters and POR erelty is 


He. continually ‘denonstrates much epiuiatine and a high 


- very well informed. 


degree of productivity. ‘He is stimulating. to his sacéeratea ; businesslike ae 


and delegates york easily. He BPECATS very self-confident and he is dynamic. 


supervises a very. large and key branch engaged ina wide. 


vantaty of. activities , a etteeoly job ‘which he does vell. 


SECTION F "CERTIFICATION AND COMMENTS 7 -_ 
BY EMPLOYEE 


LB 


_t certify that } Thave ' Seen Sections A, | 
SIGNAT rE OF OF EMPLOYEE 


OaATE 


9 November 1961 


BY SUPERVISOR =a 


2. ‘ 
iF THIS REPORT HAS NOT BEEN SHOWN T TO EMPLOYEE, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


Twelve 


IF REPERT 1S NOT GEING MADE AT THIS TIME, GIVE REASON. 


| fempcovee UNDER MY SUPERVISION LESS THAN 99 DAYS REPORT MADE WITHIN LAST 90 DAYS 


OTHER (Specity): 
Kbebes siivcbes AME ANO eae 


TYPE 


OATE OFFICIAL TITLE OF SUPERVISOR 


SR/Chief of. Plans and Operations 
BY REVIEWING OFFICIAL 


: | WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. 
1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 


9 November 1961 


1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION, 
T CANNOT JUDGE THESE EVALUATIONS. [AM NOT SUFFICIENTLY FAMILIAR WITH TKE EMPLOYEE'S PERFORMANCE. 


i 
COMMENTS OF REVIEWING OF BICIAL 


Sie ee See 2 ei 
Pe aME-aN SIGNATURE 
hag tees Ane rae ae Ca 


\{_ JOH Ms. MAURY 


OFFICIAL TITLE OF REVIEBING OFFICIAL 


Chief, SR. Division 
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Wrest SECRET fe 


(when Filled ta) [~*~ ~ 


(Leet) (Firat) 
RiCiiWSO Jacque 


Pe, SERVICE OESIGNATION 6. OFFICIAL POSITION TITLE 


‘ : CO CAREER STAPH STATUS : j a T¥Pe OF REPORT 
: MEMSEA. [wariae || ACASSIGNMENT/SUPERVISOR 
- feenoine | Linco me Pawwuae | S| RE AssIONMENT/EMPLOVEE 
10, OATE REPORT OUE IN O.P. 11. REPORTING FERIOD 
| [Thor soe vive 
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
Liat up to six of the most important specific duties erfoemed during the rating period. Insert rating number which bost describes the 
uty. Consider ONLY effectiveness in performance of that duty. All employoos 


manner in which employee performs EACH specific 
with supervisory responsibilities MUST be rated on theie ability to supervise (indicate number of employees supervised), ~ 


1 - Unsatisfactory 2- Borely adequate [3- Acceptoble | 4- Competent |5- Excellent 6 - Superior 7 = Outstanding 


SPECIFIC DUTY NO. $ . SPECIFIC DUTY NO. 4 - RATING 


Chief, Soviet Branch, responsible Case officer 
for activities of staff and : ua A 2 


an a snmp Lloyees 


SPECIFIC OUTY NO. 2 . RATING [SPECIFIC DUTY NO. 8S 


Responsible for station SR plannings. 
budgeting, and operating activities 


SPECIFIC DUTY NO. 3 . nae 
Reprosenting the station at varied 
levels in all SR matters 
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 

nftuences his effectiveness in his current position - performance of specific 


s or habits, porticular limitations or talonts. Sased on 
box corresponding to the 


RATING [SPECIFIC OUTY NQ..6 
NO. : 


Take into account everything about the employee which i 

duties, productivity, conduct on job, coopezotiveness, pertinent personal troit 

your bnowledge of employee's overall performance during the rating partod, place the rating number in the 
-} statement which most accuratoly reflects his: level of performance. | ; : 


1+ Performance in many important respects fails to meet requirements. 

2 - Pestormance meets most requirements hut is deficient in one of more importont respects. 
3 - Perlormance clearly meets basic requirements. 

4+ Performance clearly exceeds basic requirements. 

§ - Performance in every important sespect is superior. 

& - Performance in every respect is‘ outstanding, 


SECTION a DESCRIPTION OF THE EMPLOYEE 


In the rating boxes below, check (X) the degree to which each characteristic opp 
4 - Above avarage degree 5 - Outstanding degroe 


1- Least possible: degree 2-tLimited degree " | 3.- Normal degree 
vs oe ; : i : . OS Not” | .NOT- RATING 


- CHARACTERISTICS ..,. . _. | appur,| oa 
2 A ACTED ACCS res 2 . CABLE | SERVED 


lies to the employee 


GETS THINGS DONE’ - 
RESOURCEFUL 
: ° 
CAN MAKE DECISIONS ON HIS OWN WHEN: NEED ARISES 
Joe WITHOUT STRONG SUPPORT ; 


OTHER (Specify): 


SECRET 


" FORM 
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SECRET 


: 7S oo. Siwaen BElied In 
SECTION ‘E _ ‘NA’ RATIVE.DESCRIPTION | OF MANNER OF JOB PERFORMANCE. 
Stress stresgeh’s ond weokne ‘ srnon strates ’ ro his ABER 
wot oe ee eity  enptcin, ‘Wpprapian voip given in SECTIONS B,°C Breton dia ais gous Boule for determining 
Future parsconel actions. 
‘Im most.respects, this officer is ona of the} oh Ces in this. ‘agency 
‘He. bss a. troad..and deep. knowledge of hid target. wt 
an excelient and. proven degrée of operational ‘S\ncw-how"; the ability to write and 
: speak Tacidly: and effectively. ‘and with apparent oases and a very high degree of 
motivation and devotion to duty. ‘He can be expected tO" 14Mue his dynamic and 
imaginative pursuit of a most difficult target. It ‘Le my opinion that this officer . 


“god on. Indvcote aeaeenene mode t to 9 employee re tor improvement of his 


“TP bas. great potential ‘and is ready for increased responsibilities which would involve the 


- promotion for which he has. beefi’ recommenied. As for training, a good managerial course 
might help to bring into even sharper focus his many talents. 


This report has been prepared in accord. | 
ance with F E Division standards which 
recognize the principle of rating the indiv. 
idual against the group. Thus an ‘average’ 
rating reflects an entirely satisfactory 
performance. 


SIGNATURE ar EMPLOYEE | 
Jacqus Richardson,/s/ on transaittal 
tt ~ BY SUPERVISOR 
tr THIS REPORT HAS NOT BEEN SnNOUN TO EMPLOYEE, GIVE EXPLANATION 


MONTHS EWFLOYES WAS ween 
UNDER uy SUPERVISION 


IP REPORT IS HOT SEING MADE aT THIS TIME, GIVE REASON, 


ce 
LEVEE UNOER MY SUPERVISION LEAS THAN 0 Days [ [REPoRt MADE WITHIN LAST 90 OAYS 


O Tu ER (Specity): 


OFFICIAL TITLE OF SUPERVISOR : TYPED OR PRINTED NAME AND SIGNATURE. 
. . signed on 
23 Juna 1960 — Adam Lrindle(F) trunsmittel 
3. BY REVIEWING OFFICIAL : 


WoC NAVE GIVEN THiS EMPLOYEE ABOUT.THE SAME EVALUATIONS © 


P |e WOWAD-HAVE GIVEN THIS EMPLOYEE A HIGHER Ey ALUATION, 


1 WOLD NAVE GIVEN THIS EMPLOVEE / A LOWER EVALUATION. 
PTANNOT JUDGE THESE EVALUATIONS. 7 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERPORMANCE. 
i 
COMMENTS OF REVIEWING OFFICIAL 


ay e “ ~ a a 
. en 
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPEO OR PRINTED NAME AND SIGNATURE © 


COS, Toxvo _ John Eaker, ‘sf on transmittal . 
SECRET. , 


his Shost® countrys 


14-00500 


me seeker ee 
ene aint Giese) Seale Ot 


i : = ey ee ; Sore 
FITNESS REPORT >:-: : faa 
: GENERAL 


(Middle) 2. DATE OF BIRTH 


(Lew) (Firat) 


RICHARDSON, Jacques - 


SB. SERVICE DESIGNATION/¢. OFFICIAL POSITION TITLE 


2 asmemaen ns em mene TATE NTE § CASS RATE HL SE 


TYPE OF REPORT: 
AE ASSIGNMENT /SUPER VISOR 


&. F 
FP [eawomo | DECLINED | [ focmco | “dl REASSIGNMENT/EMPLOVER 
SPECIAL (Spectty) ” 


10, OATE REPORT OUE IN O.P, 1t, REPORTING PERIOD 
31 Nay 1959 Te bee Bar bY me = 
SECTION B ; RMA\ F SPECIFIC DUTIES ee 
ting number which best describes the 


List up to six of the most important specific dutios ertormed during the rating pectod. Inaort ro 
monner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of thot duty. All empleyoes 


with supervisory responsibilities AUST be rated on thelr ability 10 supervise (indicate meander of smoyese supervised), 


77 Barely edequere [3 Acceptoble 
7 . NO 


SPECIFIC DUTY NO. 1° MATING SPECIFIC DUTY NO. 4 


7 : Supervises avi directs operntioual 


branchrel core rergons 


SPECIFIC DUTY NO.2 RATANG SPECIFIC OUTY NO. 8 
* . 


Conducts operational liaison with 
Joval “inteltgence and weurlty 6-7 
cerviccde 
Jspacivic OUTY NO, 9 . : ; 
Vonducts livicen with U.S. militery 
and civilian intelli,euce services 
RRENT POSITION 


0 employee which Influences his effectiveness in his current position « performance of specific 


tiveness, pertinent personal traits ar hobits, porticutar limitations of tolents. Based on 
, place the rating number in the box corrouponding to the 


RATING: 
NO 
: i 
sy ? 


reo to which ouch chor loyee 
5 + Outstanding degree 


SECTION C LUATION OEY 


. [Toke Into occount everything about th: 
duties, productivity, conduct on job, coopera 
your knowledge of employee's overall porlarmance | the rating poriod, 


‘|. statement which most accurately reflects his lovol of performance, 


nor NOT RATING 
CHARACTERISTICS APPL“ | 8+ 
ie . | CaBLe (SERVED 


GETS THINGS CONE 

RESOURCEFUL 

ACCEPTS RESPONSIBILITIES 

CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES 


DOES HIS JOB WITHOUT STAONG SUPPORT 


FACILITATES SMOOTH OPERATION OF Mts OF FICE 


WHITES EPFECTIVELY 
SECURITY CONSCIOUS 


THINKS CLEARLY 


DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECOROS 


OTHER (Specify): © 
; SEE SECTION *E® ON REVERSE SIDE 


SECRET 


FORM 


8-58 45 ossovaTe PREVIOUS EDITIONS, . 


14400000 


SECRET | . 
Me hen Ke bterd In : ra 

SARRATIVE DESCRIPTION OF WANNER OF J08 PERFORWANCE. «= 
Stroas strengths ond weoknestes demonstrated in current porition, Widicate suggestions mode to employee Taf fmpravement ofthis . 


woth. Give recommendations for his training. Deeceibe.. if appropriate, his potential. for development ond for ossuting grepter 1o° 
sponsibilitios, Amptily of oxplain, if appropriate, rotings given in SEC (OND 6, C, und D ’o nov ide the best bosis for dete hitging 
. ? 2 . . a 


J {utuce personnel octions. . . weet 
: 3 ‘ tg, 1; “ 
‘s 4 


SECTIONE 


Subject continues as one ef tha riest carable, nrofessidtaly 
hard wrking of the branch ciitefs in the Stetlone Wark ang Nai R0ow 
aypeinst a tough Gunied srea protean, be genonstrates imag itt : M 


erent: and. Knearhedla, and a 


. 


drives, cxeciiont ares , 
of protuctivitye He aot 
responsible pesitione 


toly has the pelential fer an oven ware ; : 


s BY EMPLOYEE 
ify that I have seen Sections A 8 


SIGNATURE OF EMPLOYER k 


on transmittal 


EMPLOVEE, GIVE EXPLANATION 


eee OT A 
MONTHS EMPLOYEE HAS @gEN le THIS REPORT Was NOT DERN SHOWN TO 
UNOER MY SUPERVISION : 


. 7 i 
if REPORT IS NOT BEING MADE AT THIS TIME, OIVE REASON, 
nn a . 
| famproved UNOGR MY SUPERVISION LESS THAN 92 OAVS 
loruaa (Specify): . 


oatTe 


ees & 
“[__ [Remon mace mein LAST 90 DAYS 


TYPED OR PRINTED NAME ANO SIGNATURE 


William Nelson 


27 April 1959 _. 4 signed on transaittal 
3. SY REVIE OFFICIAL i, 


OFFICIAL TITLE OF SUPERVISOR 


vom z b 
LT WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. ! i 
/ i = é 


4 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. " ‘ 4 


ve OE 
TV WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION, - : 
| TCANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 


COMMENTS OF REVIEWING OP@ICIAL i 
: ‘ ! 
a 4 : 83)" a 


ne c 
TYPED OR PRINTED NAME AND SIGNATURE 


John EB, Baker signed on transnitte 


— een eon 
ai Tir LE OF REVIEWING OFFICIAL 


OATE 
27 April 1959 


SEcREY.OC~S 


% ’ 
ee 
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[fecemnnel na loter than 


SECTION C. 


A 4 REPLACES PAEVIOVS EDrtsows 
fons BO: 45 (Part “L) oF Fores as AND ase mercer SECRET 


SECRET _ * seg now 


i hee + nae (whoa Felled tad os 
_ FITNESS REPORT (Part 1) PERFORMANCE 
ImSTRUCTIONS Cm ee. nates _ 


ene eT Ere TT mr inrt ¥ 4s <A gh 
FOR THE ASPINISTRATIVE OFFICER: Consult current inatsucti for canpleting this. report, ‘ 
FOR THE SUPERVISOR: This teport is designed to help you express your evaluation of yout subordinate aml to Crananit 
this evatuation to your supervisor end senior of fscinls.. Organization policy requires thet you inform the subordi- 
nate where he atands with you. Coap le tion of the teport con help you prepare for o discussion with him-of his 
Latvengthe and weeknesers. ‘Te da also organization policy that’ you show Tart lof this report to the employce except 
under ‘comlitions epecified in Regulation 20-370. 1t be recommended thet you tent the entire form'before coapleting 
bany jucatson. If this is the initiel ceport on the employer, it must be carpleted end forwarded to the Nifice otf 
30 days after the dete indicoted in item A, of Section A below. : y 
eS 


(Firat) —“(wsaate) a Date oF Bint. 


___ RICHARDSON __JACQUES _20 Jan_192h 
8. OFFICE/DIVESIO ANCH OF ASSIGNMENT 


: ST OeFiChAL POSITION THTLE 
FE, TOKYC, | Area Cus Officer — 
DATE REPORT OVE IN OP iv 


SECTION A. : 
a. SCAVICE DESTCHATION F 


e. eamod COvVERCO ay THIS Reroat (Laclusive dates) 

1 October 1957 - 9 Arvid 1958 _____ 
seucean (Specify) 

Promotion 


TvPE OF REPORT 
(check one) 


SECTION 8. nee ee seer CERTIFICATION men Seeseremenren 
1. FOR THE RATER: THis REPORT fe) was (2) was sor ore TNOIVIQUAL RATED. 1F NOT SHOBN, LAPLAIN ONY 
NOE: Ps ‘ 
—_——————-— —— 
A. CHECK (X) APPROPRIATE STATEMENTS: 
A RR I 


foes BewPoRt ALELEcTs wv cen OMewrous OF Farh HOOe? Pe EmMOvWEDYAR VS ATED het ane CH OR 0, & aanwens cere 
vious. oe deen eas atu7 ra wre Ba CofY ATTACHED TO THIF acroet, 
pan ee Ree, ee een 
mis Day HEPEL CTE Teed COMMENED OR EMDORS OF WEAEL! 

awd PREVIOUS SUPER VISORE, . . 


Ay cammor ceaties peat THA DATED THOU VIDUAL BHORe HOS 
+ EVALD OTE ers 200 PERFORMANCE BECAUSE (Soecity): 


t wave DPSCURSEO OHTH tt MPL OVER we Pietewias 
ano SbARGESSES 930 THAT WE RWOUS OWEOE HE SAGs, 


——— ee are 
C. TYPED OF pRimTED WAME AND SIGNATURE OF SUPERVISORIO. 


William £. Nelson 
RECORD ANY SUBSTAN TEAL DIFFERENCE OF OPINI 
ETTER UNDERSTANDING OF THIS AEPORT. 


' 


6, THES OATE SUPERVISOR'S OFFICIAL TeTke 


"97 May 1958 


2. FOR THE REVIEWING OFFICIAL 
PORMATICN,: BSI CH Witt LEAD TO & & 


ee er TU 
ou ert THE SUPERVISOR, OR ANY OTHER Im> 


Cc) comremuto OW ATTACHED SHCet 


Dna 


= al 

I certify that any substantial difference of opinion with the supervisor a3 ceftected in the above section. 
ihe ioe en LU eisiccreeatee! = ee 

B. TYPCS CR PRINTED NAWE and SEGIATURE OF JEVICWING FC. 


958 OFrFIciaL John E. Faker 


JOB PERFORMANCE EVALUATION 


a 
OFFICIAL YITLE OF REVIEWING OFFICTAR 


A, THIS DATE” 


27 May 1 


OR 

1. RATING ON GENERAL PERFORMANCE OF autres: ae fs 

DIRECTIONS: Consider ONLY the productivity and eifectiveness with which the individual being rated has perforeed 
his duties during the cating period. Compare hse ONLY with others doing similar work ot ® similer level of respon- 
sibility. Factors ‘other than productivity will be taken into account later in Section D. 


1+ OOES NOT PERFORM OUTIES ADEQUATELY. ME IS INCOMPETENT. 
2s pARtey “ADEQUATE th PERFORWANCE: ALTHOUGH WE HAS MAD SPECTANC @UIDANCE OR TRAINING, WE OFTEN FAILS FC 
5/6 - CAaRY OuT RESPONSIGILITIES. gon a 

7 - PERFORMS WOST OF HIS DUTIES ACCEPTABLY. OCCASIONALLY REWEALS gat AREA OF WEAKNESS. 


PERFORMS DUTIES IN A COMPETENT, EFFECTIVE MANNER, 
7 A FINE PERFORMANCE: CAPRIES OUT WAnY OF mts RESPONSIBILITIES EATEP TIONALLY WELL. 


_» PERFORMS HIS OUTIES IN SUCH AN QUTSTANOING MANNER THAT NE U5 EQ ALLED BY FEW OTHER PERSONS KNOWN TO 
THE SUPERVISOR. . : . 


z 

w 

m 

» 

4 
oun 


Performance “a 


1 NOV: 
a3 ARE OBSOLETE. 


14-00000 


os & 7 a SECRET 
: - When Fitted ta 


2. RATINGS ae PURFORMANCE oF SPECIFIC DUTIES 


PTEMTIONS: 
a. State in tne spaces below up to six of the more teportent SPECIFIC duties DEF be Eg “eget Hen rating Peeled: 
Flace the most important fiset. In not include minor of unimportant duties. Nee. 
Rate performance on erch epecific duty considering ONLY effectiveness in performance of sae +? ifie duty. : 
Foe supervisors, ability to-supervine will aleays be rated os # ee Tes. {do not sate es eupervisors those 


who aupervise @ secretary only). UH.25 Bt De see goes uty aes 


d. 
©. 


d. Compare in your ‘mind, shen possible, the individuel ‘being. rated wit 
similar level of responsibility. g. 
e. Teo individuals with the asme job title aay be performing different duties. Tf a0, PA em on difference] 
duties. 
f. Re specific. Framples of the kind of duties that might be rated ace: Mar a : 
ORAL BRIEFING WAS AND USES AREA KNOWLEDGE bo Rap INTERROGATIONS 
GIVING ‘Lacruass DEVELOPS NEW PROGRAUS PREP AP pS SUMMARIES 
CONDUCTING SEMINARS ANALY LES INDUSTRIAL REPORTS TRANSLATES GERUAN 
URITING TEQUNICAL REPORTS . WANAGES FILES DEBRIEFING SOURCES 
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS #IOKS 
TY?.ING COORDINATES WITH OTHER OFFICES Daives TRUCK 
TAKING DICTATION , WRITES REGULATIONS MAINTAINS ALB CONDITIONING 
‘SUPERVISING PREPARES CORRESPONDENCE EVALUATES SUGNIFICANCE OF DATA 


For some jobs, duties may be broken down even further if, supervisor considers it advisable, e.g., combined key 
end phone operation, in the case of a radio operstur. 


PERFORUS THI Outy im AN OUTSTANDING MANNER 


t+ INCOMPETENT I THE PERFORMANCE OF THIS DUTY @- 
20+ BARELY ADEQUATE IN THE PERFORWANCE OF THIS FOUND Im VERY FEM 6@DFVIOUALS HOLOING SiMi- 
DESCRIPTIVE ; outy | : Lar joes 
RATING 3. PERFORMS THIS OUTY ACCEPTARLY 7+ EXCELS ANYONE § KNOW ft THE PERFORMANCE OF 
NUMBER - 4 + PERFORMS THIS DUTY 1% &- COMPETENT MANNER THtS duty 


3. PERFORMS THIS OUTY in SUCH A FINE WANNER 
THAT HWE 3S A DISTINCT ASSET ON HIS 308 
RATING WPECePic Outy mo, & 


nuvetel Conducts liaison with other 
5/5 | UeSs agencies 
5 


RATING 
NUMBER 


sraeveac oury e- ' As branch cntef directs 
and plans operations of denied area 
branch 


sPaciere Oyty wa. 


RATING 
NUMBER 


? Conducts operational 
liaison with local security 


ryces. 
SPECEREC BURY wo. & ‘ RATING] SPECIFIC OUTY NO. 6 RATING 
: NUMBE® 


| NUNBER 


Develops and handles agents é 


3. MARRATIVE peseRiP TION OF MANNER OF JOB PEAFORWANCE 
Ses Shah Neca A RSA tet Ce ECE ee ae 
DURECTIONS: Streas strengths and weaknesses, particularty those which affect development on present job. 


Subject is an exceedingly welleequipped operations officer. He is mature, 
intelligent, has a thorough background in onerations in nis area ani the ability 
to grow in his job. His onerational planning and execution is usually impeccable. 
He has the loyalty of his subordinates and the respect of his equals and super-, 
visorse lie is particularly effective in dealing in the liaison field were his 
good sense and disintercst in "fivhting the problem" produces a maximum of 
cooveratiicn and good will. If he has any minor fault as a surervisor, it is not 
in impatience with his subordinates, as reflected in previous evaluations, but 


in an occasional unwiltingness to say no ta thems 


SUITABILITY FOR CURRENT JOB IK ORGANS ZATION 


productivity, conduct in the job, 


SECTION 5. 


DIRECTIONS: Take into account here everything you know about the individual... 
Fertinent personal characteristics oF habits, special defects or talenta.... aah how he fits ia eith your team. Come 
pece him with ethers doing similar work of about the same level. 

1+ DEFINETELY UNSUITAQLE - HE SHOULD BE SEPARATED 

2+ OF DOUBTFUL SUITABILITY... WOULD NOT NAVE ACCEPTED HOM IF J HAD KNOBN WHAT 1 «690 4905 

3s A BARELY ACCEPTABLE tweLovec. VBELO® AVERAGE BUT WITH NO WEAKRESSES SUFFICIESTLY GUTSTANDING TO WAR- 


RANT HIS SEPARATION 
- OF THE SAME Sut faBiitTy AS MOST PEOPLE ft KNOW IN THE ORGANIZATION 


4 
RATING S + A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGINS 
SuMBER 6 + AN UNUSUALLY STRONG PERSON ‘im TERMS OF THE REGUIREMENTS OF THE ORGANIZATION 
? + EXCELLED BY ONLY A FEW TN SUITABILITY FOR WORK IN THE ORGANIZATION 
4S THOS ENDI VISUAL eerrer SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANI ZATION? { j ees mo. (F VES, 
TAZLAIN FULLY: - : 
‘ . 


er 7 . SECRET oy 
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i 2 festa Comrect sire cumiseere Supsesraates OB NOT Fesavtet , 
_ _———- — —— . . 
. . 


- SECRET > 


° _ : . (Vroe Billed In) 


oo - FITNESS REPORT (Part Il) POTENTIAL 
ae IMSTRUCTIONS 
FOR TUL ALMINISTRATIVE CFFILER:  Cénoult current instructions for completing thie report. 


PR THE SUPERVISOR: Thie report fee privilege? cosmmicetion Ua your supervisor, end to eppropriste coresr weneg . 
ment’ end perronmel officials conceming the aatentiol of the eoployee Seing reted. Tt as MT +0 be stom to the 
voted employee. ft is recamenied { you reed the entire fepert before .cepteting eny toestion. This teport be. 
to be completed only after the employ hes Seen under. yuur eunervision FX AT LEAST 90 LATS 2 bese then 90 Jeye, 
hold and complete after the sodaye hae eleored. ff thie as the INTTIAL REJVET on the eupliesee, however, it must be 
coapleted arid forsanted te the UF ino beter then $odeys efter the due dete indicated in ates & of Section “ES below, 


SECTION €. 
1, mang (heer) (Peeee) 


SON. JACQUES 


OPP LEON VAG tom Geant OF ADS IGHUE RT 
— 
Porgy 


2. ave oF 
20 Jan 192) 
OPO VCTAL PCSATION TITLE 

Ares Ons Cfvicer 
errriry Zovtald By tis RLPORT (Incloowwe doteo) 
1 Geteber L987 = Y April 1955 


ee ht . 
smecean ¢Specd fp) 


6. OATE MEFOMT OVE in OF | 


omrtean 
eames 


wre turbantsee 


to. Treg oF aepoet 
(Check oae) 


QE CLRTICY Teal Tore REPIAT BOL MERTS wY SEST BUOSEWENT OCF PNT fHOlvEtues SENG MATER 


SuPcavisoas CrPicIaAL TITKE 


TVPED Of PRINTED want aw> SteGraTuRe OF SUPERVISOR id 


* Willisa BE. Nelson _ 


f wAvE SENITETO THiS AEP OWT AnD NOTED An DIFELAENCE CF OPinsON: 


te aTfacned weno. 


e720 tat avi 


*. @STER TAL TS astiKe SRe 


DIRECTIONS: Considering others 
responsibilities. Think in terma of the kind of responsibility encountered st the 


work, . . 
- ALQTADY AGONE THE LEVEL AY emeiow SaTesracyory PENFORMARTE Cam BC LHPECTED . 
HAS ATACHED THE NIGHEST LEVEL aT Werle SATISFACTORY PERF SEwANCE Cam Of EXPECTED 
mARINS PRIGRESS. OUT NEEDS WORE Time BEFORE »E Caw BE TRAINED TO ASSUME EQUATTA MAIIPOMSIBLI TICS 
5 READY FSR TRAINING DS ASSUMING SPEATER SC SPOMT BILE TICS 
° BELA PRSSASLY ADTUST GUICULY PO WORE SESPOWSI BLE CUTIES BHIMOUT FURTHER TRALELRS 
GATING MLOTADY ASSUMENG MORT DESPONSISHLETICS fran CXPECTED AT MIS PRESENT LEVEL : 
. + AW EXCEPTIONAL PEASOM Bed 6S SNE OF THe FER BHO SHOULD BL CONSIOAMED FOR LAR Y ASSUMPTION OF WIGNER 


wiy8a 2 
ee REEL MTSPonSTOULIF IES 


of his arade cmd typo of sssignment, sete the oaployee’s potential to asaume greater 
various loveis in hie hind of 


NMeunen= 


R- FEPLAVISORY POTENTIAL 


DIRECTIONS: Anawer this queation: ilae this pereon the obility to te # supervisor? (XN). Yes (7) No TE your 
“‘mewes is YES, indicate below your opinion or guess of the level. af-supervisory ability thit person will reach AFTER 
SUITABLE TRAINING. Indicete your opinion by plecing the nusber of the descriptive rating delow which comes closest 
to ezpreszing yout opinion in the eppropriste calunn. Tf your cating is tered on observing his supervise, note your 


feting in the *ectual* column, Jf based an apsdian of his potential, note the rating in tke “potential® coluan. 


- AAVE MO OP INICY OM WES SuPiav: $9a¥ POTEMTEAKL IN Teas Setuation 


e o 
eee Fos BELIEVE INOUVIOUAL POUL BE 8 BEAT SUPERVISOR IM Tris RIND OF SITUATION . 
wuwecr PO BELTEVE ENCEVIDUAL BOUL D Fd AN AVERAGE EUPERVISOR tn THIS SIND OF FITUATION 
ue 2 BELIEVE FROLVIDUAL BOULG BE 8 STHONG SUPERVISOR IN THIS SITUATION 


acTua. [rovenriat | . . CESCRIPY: VE SUTUAT IO . 
a 
Ty aeaye poem e tee 49d 728 (Peuch drovers. stenogeaphers, tachnscseaa or professional spe 


cieleste of various hiade) water Comracr Cerm wwaebrare Svecseosmatecs vt patoutnt (Firat tine 


ercervieor) 


l, Sede OF AUPE AVERSeS BE2 Deeect tag wasec 


A RAT UP, UNO wae OR wae W2t OF DUPE RU SONS, BmICe 6 MERPOMOIALE FOO As 28 MRbad, COBREI TATION 


fant Povtey (Bascutive levec) 


208 (Second line eupervivors) 


A ne 


1 


2 


i 
Dyerenraarss® STEP FETED BOE CLVERRE amd WEED CAOEFUL T3IRIINATION : 


“J moge rwwereats 


I eee CUR OTATE BSUDORTIMATIA ‘BCavde Sates OF CmE TOP ARITA SEE 


a a ns 


jersee CSpecity) 


REPLACES PHLWIOLUS EXT Ti oms SECRET . Potential ot he 


rome 82. YS: (Part Pt}or conus 63 ano ase mics 
* are casorete. 
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SECRET 
fOnen Pitted Ba 
aren varcoret was (BUEN UNOC® vous SuPeRy) BLON 


uma hiv. - 


DP. ImOLCATO Tok SPPRONIMATE NUMBL® CF MONS we 


a. comwents Coe CR On inG. POTENTIAL. Pe UNG GF 


“Ris wotenti al ror advancerivnt is exeslient. He has a richt sere ‘ormre tional 


mowenon and surcrvisory talent to ances posi id nara ti. sg. ethan he now 
holdse Ltnoush hig advancement has been ropid for eb A Mhurity, poise 
and cane. Scase alnost completely. elininote are as a fii in his potential 
for a rure senior jube van ¢ oo. 
ee 3 ; : AN Free 


SECTION #- 
 TRAININD GO GTWCA CUVELOPMENTAL CrPEMIeAce Piawnto fO8 tot sepavepuaL 


Subject caserves at sometime within the next year or two the spndeeinity to: 
broaden £15 experience cither by command of a gr all station or advancement to 
a more rezronsible job in a larre once 


2. MOTE OTwae FACTORS, INCLUDING PERSONAL CURCcuMaTANCES. 12 Of TAREN +70 ACCOUNT IM INDI VEQUAL'S FUTURE ASSIGNMENT 


Youe 


SECTION OEsCaIPTICA oF HROTVIOUAL 
ees This eection 18 proviced we aa ab! ta describing the S the indivedual as.you seo him on the job. Interpret 
the vorde Jiterelly. On the page below pre o sessee 98 statenents that apply in some degree to most people. Tu 
the left sf «ech statement isa bor under the heeding “category.” Read each statement sand insert in the box the 


category Sumter which best teble hoe | much the statement epplies to the person covered by this report. 
at Ceble how much Oe ne OT SCRIP TIC 


Ke HAVE HOF OOSERVED TUS wence Cam GIVE NO OPINION AS TO HOW THE OCSCRIPTION APPLSES TO THE 


s vf f tworvEouar 
1. APPL UES TO THe INDVvIOUaAL TO Tee LCAST POSSIOLE OCONEE 
CATEGORY wsuetes Be aPerecs TO tworvioual TO A LiwsTCD OLGREE * 
. Doe APPLTES TO SMOPVIOUAL TO ame AVEEAGE Oconee . oa » , 
4 + APPLIES TO INOLVIOUAL TO pu ADVE AVERAGE OCGREE . 
. An OyuTTTAMOING “OtGatt 


APPLICS TO INOlvinual TO 


rn 
STATCMENT 
—e 
f, #0be 10 SER AwotHeare 
ossar OF WIte 


STATEMENT 


‘oy. se Sreccreve ta OV acuse 
biome tte ass0CHAtas 


STATEMENT 


cavegoay’ 


re 
ft. 98 whom STaapaeos OF 
 OCCOmPutswment 


2W. Dwr LEEW TS DLCEHIONE OF 
GANDLGsS OF Com FERLINOD 
aaNet 


‘ gee wane GECOEE 


eccer ra AEBPOMeL BI te 
goes : 
eer 


UB trovanteus OF ATHENS 


24. coene whee Umoae FarssUaE 


ewer tes mee CRB ad 


ent ttn 


es. ec sromos OELe 


, . . 
. ruses v 
7 | si cies 2S. orePravsssu0oewtn 


§- Frare@S COMPTANTLY ron yo eurte- 


ocw sugwrtroge sad +oaas 
ns 

G- cages entn TH acta 

ance 


— A 


46. DOES mts 208 erTeour 
steousé suPeaes 


Comes uh CETw SOLUTIONS 
ta Peomces 


Py. Fd vewsatore’ 
rr ae 


. wed CHETECT SM 86 COR- 


S stagctive 


20. recthc rates swogTm OF kaa- 
Teom OF mis OFFICE 


@. wee wtmoay FOR FACTS 


eers tetmesd 


JO. 9O8S BOT AEGUIPE STAORS 
aud COmVIMUOUS SUPLa YS 
cr tron 
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express your evaluatina of your subordinste and to transmit 
> superwizor end senior officials, Organization Polucy resuires that you inform the subordi- 
mate where he stends with seu. Completion of ‘the feport can help you Prepece for a Jiscussion with him of his 
strengths and weaknesses. . Lt. is also organization policy thet you shoe Part ind this cenare to the employce excent 
unser comlitions speci fiel* i ‘370. It is recommended that you tent the entire fora before completing 
any YWwestion. If this is ‘the initial report on the eemloyee, it must be completed and forwarded to the fice of 
late indicated in item 8, of Section ‘a’ below, i 


GENERAL 
1 onawe (Last) (Frese) (Widdle) 2. DATE OF atRTH io Sea 
QJ Jan. 192. | 


RICHARDSON Jacques : 
aa ; Tes OFF TET AL POSIT TOR The 
area Operations Office 


en 
OFFICE/DIViSton/amaurn ac tet T 


PERIOD COVERED By THIS REPORT (om lusive dates) 


io" seor 1956 to 79 3: wy ete 2e_ 1952 
tH 


4. S€rvice DESIGNATION 


DI 


MEASSICeMEN Te SUPERVISOR | speci’ (Specify) 


Owe re ay 


TYPE OF REPORT 
(Cheek one) { 


SECTION 8. CERTIFICATION 
EXPLAIN wHy 


wat aif ts TE SE ne eae OE AE i 

1. 68 Ie RATER: THES REPORT MAS MAS NOT BEEN ShOWN TO THE INDIVID AL Pare, UF NOT USO aN 

NOTT . j . iy 

Completed at Headquarters; subject not available(Cosy «2 f % : 
quarters; subse 

AL CMECH (*). APPROPRIATE STATEwENTS: : 


Tee ShawsoNs oF tees Umoee 17 EMONvedUMR ts waste “PD te Close ob. ok watwing Gers 
TE@ SAS SEmt Fe ww ee coey Aithunay ty mes aePpone, 
1 CARWOT CERTieY Tear ree warty PMOUV OUR ReOes HOw 
© RvAKvATO wes vO SR FTE RwAN CE OCCause Specify): 


Twis Bkocer mesrecrs wy 
xX YIDuaL, 


Yates eteaer PEL ACTS ree stweracg QPimeows oF MvStus 
aed PEbviGus Surtaveroes, * 


er tte epee ne | 
ONSCUSSED Mite: ters wemrovee wes Statwctus 
WEOCES 50 teat ne ences On cek wt sramps, 


Be. Tees Date +g. WED oa PAINTED Bee, SUPEAVISORIC. BIT. Sores OFFICIAL TITLE 
A a - 22 
16 Oct 1957 _ ae et Ma tcbein Oriat SOV Branch a 
2. Fag twe EVIE BING OFFFeraL: RECCRO any SURSTANTo ay OMFFERENCE of OPINION wits mE SUPERVISOR, & ~ RoIN® 
FORMATIONS mutcw @PluL LEad to a SETTER UNDERSTANOING OF THiS REPORT, as 
DAT: 


3M 
oe? 


4 CONTINUED OW ATTACNED Suey 


Renee 
T ceetily thae any substantial Jifference of oven with Supervisor 


is reflectre in the above section, 
dae — 
Me TITLE OF REVIE@ING OFFICIAL 


A. TrtS OAavE 8. TYPZTS oe PRINTED Nau Peo REVIEWING: C. oF tue 
Wh Mel oi Bhs Ap Leen 
SECTION C.. “408 PERFORMANCE GVALUATION 


GON GENERAL PERFORWANCE OF CUTIES 
% F ~ : ! flew 5 
DIRECTIONS: Consider GALY the Productivity an! effectiveness with which the indiwnadral being ‘rated has performed 


his Cuties during the rating Periol. Compare his ONLY with others. doing sinitar work 3t a similar level of respon. 
sibility. Factors ether than Peoductivity will be taken into aecount Teter in Sectima Dy 7 


's DOES NOT PEeFORN OL TLES adecuaTELy: hE VS INCOWPE TENT, ‘ 
2. garety ADECUATE ty PERFOR WAN CE: ALTNOUGN ME HAS wap SPECIFIC GuldDaNce 3% TRAINING, NE OFTEN Falls TQ 


CaRay our RESPONS BILE es, 
+ PERFORWS wosr OF SIS cuTtes ACCEPvaary: OCCASIONALLY REVEALS .SomE aRia Ce WEAKNESS, 


3 
INSERT 4+ PERFORMS DUTIES te A COMPETENT. EFFECTIVE WANNER. 
Rating 3° A FINE PeRFoRVance. CARRIES OUT Wany OF HIS RESPONSIBILITIES EXCEPT: oeacLy WELL, 

6 - PERFORMS mis SUTPES IN SutW ag OUTSTANDING WANNER THAT WE 1S EQuatiED ay ree OTHER PERSONS KNOBN TO 


su 3 
meen THE SUPERVISOR. ‘ : the 


COMMENTS: . 


45 (Part 1) c. cone ee SECRET ' Performance 1a 


ARE COSMETE. 


FORY. no. 
UNOV sg 
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SECRET 


Chen Filled? in. 


7. 


DIRECTIONS: 


cag ICE Gi OF PERSA 
a. State in the spaces below: up to sig of the more importoant SPECIFIC duties performe AASANNGs roving period. 
Place the most important first, De not inchate minor of unimportant duties. 


b. Rate pesforinance on each specific duty considering ONLY effectiveness in performance of this specific duty. 
c. For supervisors, ability to supery ise will always be rated ata eee BCP 30° f° rate as supervieors those 


who supervise # secretary only). |, 5 Pu. 
d. Compare in your mind, when possible, the individual being rated sith others ‘pe’ A i5pre same duty at « 


similac level of responsibility. 


rate them on different 


ec. Teo individuals with the same job title may be performing different duties. If so, 
duties. MAT 

(. Be specific. Fuomples of the. kind of duties that might be sated are: t ROOM 

ORAL BRIEFING HAS AND USES AREA KNOSLEDGE CONDUCTS INTERROGATIONS 
GIVING LECTURES - DEVELOPS NEW PROGRAWS ° PREPARES. SUMVARTES 
CONDUCTING ‘SEMINARS - ANALYZES INDUSTRIAL REPORTS . TRANSLATES GERMAN | 
WRITING TECHNICAL REPORTS . WANAGES FILES DEBRIEFING SOURCES 
CONDUCTING EXTERNAL LEATSON OPERATES RADIO . KEEPS BOOKS 
TYPING COORDINATES SITH OTHER OFFICES DRIVES TRUCK 
TAKING DICTATION . “ WRITES REGULATIONS . WAINTAINS AIR CONDITIONING 


co SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 
For sore jobs, duties may be broken down even fucther if supervisor considers it advisable, ¢.g@., combined key 
and phone operation, in the case of a tadio operator. 


_ © + PERFORMS THES DUTY 16 AM OUTS TANOING MANNER 
. FOUND IN VERY FEW INDIVIDUALS HOLDING SIMI> 


Lar 208s 
“€RCELS ANYONE § KNOW IM THE PERFORMANCE OF 


+ INCOMPETENT IN THE PERFORMANCE OF THIS OUTY 
+ BARELY ADEQUATE IN THE PERFORMANCE OF THES 
DESCRIPTIVE Outy 
RATING + PERFORMS THES OUTY ACCEPTABLY ts 
NUMBER @ - PERFORMS THIS DuTyY If A COMPETENT MANNER Tets GuTy 
S$ - PERFORMS THES OUTY IN SUCH A FINE MANNER 
THAT HE 15 A OISTENCT ASSET ON His 308 


RATING 
NUMBER 


5 


RATING 
NUMAER 


6 


RATING 
NUMBER 


Prepares and and Manages Projects 4 


“ 


RATING 
NUMBER 


4 


RATING 


4 


SPaCtFIC OUTY moO. 


seaceeic oyty mo, 


Deputy to Branch Chief 


2 


reer OutY wo. 


Prepares correspondence and reports 
and handles administrative routine 


6 


WPECE RIC OUTY wo. 


Conducts Foreign Liaison 


Qseeecerrc ovey wo, 9 


eeceiric fu! Sete ns. 


Developes and andles Agents 


NARRATIVE DESCRIP DESCRIPTION Of MANNER OF JOS PERFORWANCE 
particularly those which affect development on present job. 


3. 

DIRECTIONS: Stress strengths and weaknesses, 

Subject has excellent natural equipment for employment in this organization in 
terms of his intelligence and natural apptitudes. Additionally, he brings a 
great deal of area knowledge and language ability to his present assigrment. 

' puring the period covered by this report he has displayed great industry and 
‘devotion to duty in a variety of circumstances and achieved notable results 
in production and in*the creation of both short and long-term assets for his 
unit. On the debit side I would say that he is somewhat too businesslike in 
many personal situations to the point of being almost humourless. ‘his, however, 
is a quality which he does not permit to intrude upon the necessities of his 
operational work although it often shows in office relationships. ; 


SUITABILITY FOR CURRENT JO8 IN ORGANIZATION 


here’ everything you know about the individual....productivity, conduct in the job, 
«and how he fits in with your teem. Com- 


SECTION 3. 


DIFLCTIONS: Toke into account 
pertinent personal characteristics or habits, special defects or tatents.. 
pore him with others doing similar work of about the same level. . 

fo + DEFINETELY UNSUITABLE - HE SHOULD BE SEPARATED 
2 OF DOUBTFUL SUITABILITY... @0ULO NOT WAVE ACCEPTED Hit TF 1 MAD KNOWN WHAT 1 KNOW NOW 
Ys A BARELY ACCEPTABLE EMPLOYEE...SELOW AVERAGE GUY WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR- 


7 . RANT HIS SEPARATION 
«© OF THE SAME SUITABILITY AS MOST PEOPLE ¢t KNOW iN THE ORGANIZATION 


— ? 


‘ 
HATING 3° A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS 
numaeR © * AY UNUSUALLY STRONG PERSON In TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
7 + EXCELLEO BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION 


(X} wo. iF VES, 


1S THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOWE OTHER POSITION IN THE ORGANIZATION? CJ ves 
EMPLAIN FULLY: 


cd . SECRET Noe + 


ae 
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o , FITNESS REPORT. (Part 1) POTEWN LIAL 


iesTRUGTIONS 
eting this report. 


and to appropriate career menage- 


FOR THE SUPEKVISUR: This report is a privileged © 

ment and personnel officials concerning the poten ‘aal. of. It is NOT to be shown to the 
rated employee, Ttris recommended that you read the enti fore completing ony question. This ceport is 
to be completed only aiter the exployec, has been vader yout supervisson FUR AT LEAST 90° DAYS, Tf lesa than 90 days, 
hold and complete atter the days hae elavsed, TE this Ts the INITIAL REPORT on the employee, however. it MUST be 
completed and forwarded to the CF no later than s0deys after the due date indicated in item 8 of Section “E" be low. 
GENERAL. 
zg. DATE OF BIRTH 


no dans 192/ 
ee Re ae - 
@. OFF ICUAL POSITION TOVLE 

Area Operations officer 
@. PERIOD COVERED BY THIS REPORT cinct “4 


veive dates) 


“% eeteber 1955 to 30 Sentember 1957 


pene NS 
seecian (Specity) 


urrent instructions for cop! 


FOR THE, AIMINTSTRATIVE OFFICER: Consult c 


a. SERVICE DESIGNATION 


DI 


aa 
“DAVES ICQ BRANCH OF ASSIGNMENT 


RED.uccD 


* 


acassrenwtm re syeravs soe 


pees Paarercenreroeereee LL 


10. Type OF REPORT 
(Check ona) 


SccTiON F. CERTIFICATION : ; 
. __CERTIP LCA TIE np a 
To pon twe RATER: ot CERTIFY THAT Tats REPORT REPRESENTS MY OLST JUOGE cNY7or TwE INDIVIDUAL BEING RATED 
ee RERENTS MY OES fee mcg nv son S 
TONATURE OF SugtmetsoR ERVISOR'S OFFICIAL TITLE 


<a LA. Re ere T eae 
en TVPEQ OR PRINTED NAVE AND S 


: aA. THIS DATE 
" Loyd GEORGE Kay VY, 


iN ATTACHED MEMO. 


23 ocr Tt > 
felis epenate ama Me “an 
2. FON TRE R VIEW orercrak: a HAPE REVIEWED mis REPORT ANDO /NOTED AN GiFFEREACE OF OP INews 
fone RE es pean E Soe : rena ACE OF OP On nn 
SIGNATURE OF REVIEWING Cc. OFFICIAL TITLE OF REV WING OFFICIAL 
"y 


TYPED OR PRINTED NAVE-ENO 


Tre £- Chief SOV Branch 


Ay THis DATE am re 
OFFICIAL 
Reet 


; 16 Oct 1957 as 
SECTION. Ge: ESTIMATE OF POTENTIAL 


TV. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES : 
Considering others of his grade and tyr 


jal to assume greater. 


© of assignment, rate the employee's potent 
fevels in his kind of 


ibility encountered at the various 


DIRECTIONS: 
responsibilitios. Think in terms of tho kind of vespons 
work, 
1. ALREADY above Twe LEVEL AT wticn SATISFACTORY: PERFORMANCE CAN BE EXPECTED 
2s WAS REACHED THE HIGHEST LEVEL AT BNICH SALISFACTORY PERFORMANCE CAN BE EXPECTED : 
3. WARING PROGRESS. BUT NEEDS MORK TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIGILITIES 
‘4 7 a READY FOR TRAINING EN ASSUMING GREATER RESPONSIOILETICS 2 , 
Se MILE PROSABLY ADIUST GUICKLY TO WIRE RESPONSIBLE DUTIES WETHOUT FURTHER TRAINING 
TTT ee ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LEVEL. : 
NUMBER 7 + AN EXCEPTIONAL PERSON WHO 5S Qne OF THE FEW wHod SHOULD BE -CONSHOERED FOR EARLY ASSUMPTION OF HIGHER 
LEVEL RESPONSIBILITIES - . : : ' 
- LEWEL ACSPOUSURUE ETN 
7. SUPERVISORY POTENTIAL : 
me ET Ves [1] 
the ability ta'be a supervisor? C Yes () No If your 
on will reach AFTER 


upervisory ability this pees 
he descriptive roting below which comes closest 
bserving hin supervise. note your 
n the "potential* column, 


DERUCTICWS: — Answer this question: ilas this person 
is YES, indicate below your opinion of quess of the Level of 3 
SUITAFLE TRAINING. Indicate your opinion, by phecing the number of t 
to eapressing your apinien in the appropriate column, Tf your rating is based on 0 
rating in the wactual* solum,. If based on opinion of his potential. note the rating | 
pescriPTIVE 3 Wis SUPERVISORY POTENTIAL IN THIS SITUATION ‘ 
‘ 1s BELIENE INDEVIDUAL WOULD BE A @ AR SUPERVISOR IN twtS KIND OF SITUATION 

RATING Be BELIEVE tNOFVIGUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION 

LNONBER 3. BELIEVE INDIVIDUAL WOULD RE A STRONG SUPERVESOR 1H THES StTUATION: 

: - pnebceeaneneniaainn 1S O_o 


enawert 


+ WAVE NO OPINION ON 


DESCRIPTIVE SUTUATSON 


err rrrys Wr tir ta a nore na re . 
Dogery® DOING THE Bases 7o0 (teuck drivers, stenographe technicians oF professional spe- 
pwuc orate Su@oADINATES 15 sacoueet (Ficat fine 


ciatiats of various kinds) emaet comtact aets 
supervisor ced 


acTyat POTENTIAL 


; eee 
a sacue OF SUPER VESTS OND pemecT THe @astre 206 (Second line sup ri sopnte \ 


a seus. ao way 08 way wor Bor Ubyi Saas, CHIle ys AUSPORS aut vee ee gS: aacanizareos 
: ‘ (¥ ‘ 


3 waz vouecy (Executive level) 
: : 


| 
_ 


as vac wot oy Yk ea A 


[aves contact write swmcorvarg su aa 
——— 
fifo 


—_— 
ac Lue ragy semen vend any. 
eee ue 


ee i 
t B Gaye Pp 
f weta peetorats aypoworeatcs® sete o Cami rue cocoate atom 


a 


3 | : 7 . 


receyokt winwetes OF rad QMrasiTs gan 


ae woe awerorate Susdanese4rss 


[otece (Specify} 
i 


TEP LACES PREVIOUS E1885 CSEORET Po. Potential : ‘ay 


roru so. YS (Part Ll) ar roams 43 AND 486 wricy 
NON SS: : ARE OBSCLETE- 


pate EI be tee Ee dere: ee et 
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SECRET 


(When Filled In 


3. INDICATE THE APPROXIMATE NUMDER oF MONTHS THE RATLO FMPLOVEE WAS BLEN UNOLA VOL 


15 ‘ 


4. COMMENTS CONCERNING POTENTIAL 


Subject is well suited for this. business and the busineshC ad hippy agua 


progress steadily to positions of great vesponsibility. 


SECTION N. : j FUTURE PLANS 


1. TRAINING OR “OTHER DEVELOPMENTAL CRPERTENCE PLANNED For ¢ THe INDIVIDUAL . 


‘Normal refresher a/o preparatory training as required. 
\ 


tNOVVIOUAL’S FUTURE ASSIGNMENT 


ee 
2. NOTE OTHER FACTORS, INCLUQING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN 


No limiting factors or personal circumstances kmown to the rater 


SECTION 1. | 7 DESCRIPTION OF INDIVIDUAL 


DIRECTIONS: This sectlon is provided as an oid to describing the individual as you sce him on the job, Interpret 
the words Literatty. On the page below are a acrios of statements that apoly in some degree to most people. To 
the left of each statement is a box under the heading "category." Read cach statement and insert in the box the 
category number which beat tells how much | the statement applies to the person covered by this report. 


M+ HAVE NOT OCBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 


tNOIVEOUAL 
© APPLIES TO THE INDIVIDUAL YO THE LEAST POSSTOLE OEGREE 


* APPLEES TO INOIVIOUAL TO A LIMITED OEGREE 
CATEGORY STATEMENT 
+ ES CHFECTEVE ta OF BCUS. 
SiomS Oh tn Associates 


APPLIES TO ENDEVIDUAL TO AN AVERAGE NEGREE 
+ APPLEES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE 
IMPLEMENTS OE CIsIONS 
GARDE ESS OF CON FEELINGS 


CATEGORY NUMBER 


eaeene 
. 


+ APPLIES TO FNOLVIQUAL TO AN OUTSTANOING OEGREE 
STATEMENT 


CATEGORY STATEMENT CATEGORY 


ABLE TO SEE ANOTHER S 
7oOin?t OF vite 5 


Can MAEE GECHSICNS OM HED 
Own Whew NEED ARISES 


WAS EWITOATOVE 
US AMAL YTIC tH edd THEW 
tao 3 


Steivas CONSTANTLY POR 
NEG KMOMLEDQE Ano 1OLAS 


10. HAS HEGNH STANDARDS OF 
ACCOMPLISHMENT 


SHOWS ORIGINALITY 


ACCEPTS MESPONSI BILE 
roags 


PMOUGNTFUL OF OTHERS 


aOMITS HIS Cerone WORKS TELL UNDER PALCSSURE 


@CSPOmOS TELL TS SUPERS 
vVEStOn 


DesPL avs suoceurat 


COLES MtS 208 GL THOUT 
STRONG SUPPORT 


anOwS HEM TO Shan 
ASSESTANCE 


Cam G8 ALONG BETH rend gf 


TS SECURITY Conmscroys 


COMES UP BI Te SOLUTIONS 
To PRoGLENS 


wit Caerice ss 
svauctive 


. ts cone 
tO. FS CasERvaANT + 


WAS WEMORY FOR FACTS 


PACER E TATED SMOOTH. OPERAS 


19. Thimas COESRLY Tighe OF wES OFFICE 


GETS THINGS CONE 


DOCS wOT BEQuiee STRONG 
Awo COMTEMYOUS SUPER VES 
s1o%n 


20. COMPLETES A38bGnetNTS 
. SUTHIM ALLOMAMLE TIME 5 
Lewis . 


Caw COPE itn EMERCENCEES 


— , SECRET ene 
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a SECRET 


~ (Ker Eetled In), Fe -~as 


; , _ FITNESS REPORT. (Part I) PERFORMANCE 


__UWSTRUCTIONS 


TRATIVE OFFICER: Consult current instraxtaons. for completing this report, 


FOR THE ATetNn 
FUR THE SUPERVISOR: This report is designed to help you eweess your cratuation of yout subotdingte and ta trenvmit 
thie cvalustion to your supertisor end senior officials. Organi ration policy requires that you intorm the subordi- 
nate where he stends with you. Compiction of the regert§ can hele you prepare for a discussion with him of his 
strengths am eeakussses. It in also organisation volacy thet you shes Part lof this renort to the employce except 
under conditions apccified in Regulation. 20-870. Tt ue recommemled thet you cemf the entire form before completing 
any qestion. If this is the inittal report on the emmloyee, it rust be completed and forsanded to the Mice of 
Tereanne! noclater than 30 seve after the date indicstal in wem &, of Section 'A” Below. 


SECTION AL 


“(Widdicy Po one oF gteTH 


_ Jacques 


OFFICE DIVISION BRANCH OF TASSTONMENT ee ; 3 3 ° 
(2225002 _-—. OtL: ee . : 
DATE REPORT OUE IN OP. 5 


Ww ta OF REF ORT 
(Ckeok one) 


SECTION 8. 
1, FOR THE RATERS: 
Nor 


A, CHECK (7X) APPROPRIATE STATEWENTS: 
ee a - ee ne a greene ad 
THiS OSPOMT REFLESES My CON OPI MIONS OF Tats sarns lie Imtestouar 19 rates “tT ew Ch OR DO, & seaming KE Pe 
TUM BAK STRT TO mek BA COPE ATTACHED TO Tels aEPORT, 


ee 


Po Caew ct ceateee teat tee MATES tmDe ye dead ENNOS HOw 
P Cee TATE wth JOR PLAFOOwANCE BRAY SE (Specify): 


tet B SEP OAT REFLECTS THe COWDIMED OF IHIOMS OF WVea,e 
Ano PREVIOUS SUPLEVISOMS, 


P MANE BESTySSEO BLTH Tedd SWPLOVER wtS STREWETHE 
X PANO Sb kamen S Ed FO Tear we anOes wHLAE NE STAME SD 


sen ~~ --— ———~—_ 
FEO OW PRINTED NANE iy a RE OF Sri ave son Oy SUPERVISORS OFFICIAL TITLE 


vert Eh tuhed /t 


Foe THe REY GOFFICIAL: RECORD ANY SUASTANTIAL 3) SPINTON 
FORMATOONY @mtcM BILL LEAD TO A PESTER UNDERSTANDING OF THIS REPORT. 


a. THIS DATE 
aL 5 November 195¢ 
2 


ANY OTHER Ite 


Cc) “ComPteyhs Aw arracmaD Sweet 


a 


I certify that any substantial diffe 


ence of opinion sath the supervisor is teflected in the above section. - 


ae THIS DATE 8. TYPED GR PAINTED “A > EVs pre OP Qty OFFICTAL TITLE OF REVIE@ING OFFICIAL 

BY May ome OFF IRL AL 7 hatch OA2e¢ Grbegcé veerjiions 
SECTION C._ __ 908 PERFORNANCE _ _. . 
1. RATING ON GENERAL PERFORWANCE DUTIES C ; : _ 


Consider ONLY: the productivity and eftectaweness with ch the individual being rated has performed 
Compare him ONLY eath others doing similar work at a simifae level of respon. 


OU BECTION 
nis duties curang the rating period, 


sibility. Factors other than productivity will de taken into account tater in Section D. 
. . . 1+ DOES NOT PERFORM DUTIES ADEQUATELY: WE 13 ENCOMPETENT. ‘ : 
2). BARELY ADEQUATE In PLUFORMANCE: BL THOU De se mAS 48D SPECIFIC GUIDANCE OR TRAINING. ME OFTEN FAILS TO 
b CARRY OUT RESPONSIBILITIES. atos a a 
3+ PIRFORWS WOST OF WIS DUTIES ACCEPTABLY. Slo aS CNALLY REELS SOME AREA OF @EARNESS. . : 
SEAT $7 PERFORWS DUTIES IN A COMPETENT, EFFECTINE #annea, 
having S + A FINE PERFORMANCE. CARHIES OUT WANY Of SPS RESPINSIBILITIES EXCEPTIONALLY mELL. 
uaee B+ PERFORMS WIS DUTIES IN SUCH AN OUTSTANSINS WANNER PAT =f 1S LQVALKEO - Fi oe gre PERSONS KNOWN TO 
ie : THE SUPERVISOR. . ” 3 i’ wy 
COMNENTS: : 
: tos Bae 
. QEPLACES PRE WIVES LOUTIONS " . 
CRY NO. 2 ‘ 
eov'ss 49 (Part 1) or corws as ano ase mics SECRET . Performance (a 


ARE OBSOLETE. . 
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SECRET 


(then Frifed tey 


PEHEORMANCE OF SPECIFIC OUTIES 


2. RATINGS ON 


DIRECTIONS: 

a, State in the spaces Deinw ap to sik of the 

. ‘ -Phace ‘the most important ics tn not dnclute minor ot masportant duties, 
e ; , b. Kate performance on wach apecific duty considering ONL 
. : Ce Foe aupervisors, ability to supervise will always 
2 ’ t who supervine @ secretary only). - * ‘ 
Compare in your mind, when possible, ithe 
similne Bevel of “‘peaponaibblity. 


individual Being cated 


job title may be performing different duthes. 


VY etfectivences in performance of this « 
be rated oa 4 specific duty (do not cate as supervisors those 


wha se alleag AWS. some duty! ato 


more Leads tat etic WwQEFICE DL SERDNBNEL. rating period. 


pecific duty. 


tf ec, rate them on different 


ce. Two individuals with the same 
duthea. F Ho as . 
ft, Re apecific. Fuamptes of the kind of dation that might-be rated are: MAIL ROOM i 
. HAS AND USES AREA KNOWLEDGE 7 OUP CES- EN PERRO GA TIONS 


ORAL ARIFFING 
‘ GIVING LECTURES 
: CONDUCTING SEMINARS 
WRITING TRCHNECAL REPORTS 
CONDUCTING EXTERNAL LIAISON 


DEVELOPS NES PROGRAWS 
ANALYZES ENDUSTRIAL REPORTS 
MANAGES FILES 

OPERATES RAptO 

COORDINATES SETH OTHER OFFICES 


PREPARES St WwARLES 
TRANSLATES GERCAN 
DERRTRFING SOURCES 

KEEFS BOOKS 

DRIVES (TRUCK : : 
WAINTAINS ALR CONDE TIONING 


TYPING 

TAKING DICTATION WRITES REGULATIONS 

SUPERVISING PREPARES CORRESPONDENCE é , EVALUATES STGNLELCANCE OF para 
idees it adwimable, CoB. combined key 


nay be broken down even further if supervisor cons 


For some jobs, dutics 
in the case of a radio operator. 


and phone operation, 


6 '. PERFORWS THES DUTY UN AN OUTSTANDING WANNER 


Seen aterarerenraern 
1. INCOMPETENT IN THE PERFORMANCE OF THIS DUTY 
2+ BAMELY ADEQUATE IN THE PEMFORMANCE OF THIS FOUND IN VERY FER INDEVIOUALS MOLDING SIMTS 
DESCRIPTIVE outy 5 Lar s0nS 
RATING - 9 + PERFORMS THES OUTY ACCEPTAGLY 2+ EXCELS ANYONE ¢ KNOW IN THE PERFORMANCE OF 
HUMBER 4. PERFORMS THIS DUTY IN A COMPETENT MANNE® Hts Duty 
5. PLRFOHMS «THIS BUTY IN SUCH A PINE MANNER Dear 
THAT Hf 15 A DESTINCT ASSET ON HIS 408 cy 
speceric Duty wo. ft RATING coecten “pute MO. oo ‘ a, ue te rik WATING 
NUMBER : Rey NUNVBER 
Deputy to Branch Chief 5 Supervising . “ 
weacivte ouly WG. 2 ! re riwchciieut ae eS rigs oP RATING 
. ry Rats “3 s NUMAER e A ace ik a ac le NUMGER 
Conducts Foreign Liaisen. ce ares corressondence ani’ | [™ heal 
: _ reperts o i 
SPEcteae duty wo. 8 RATING SOC ENS CUTE MO. 6 RATING ‘% 
Dp. “oe se gSiat e . re : : . as nNuSBEA 
Prepares and manages projects Numot Handles admin routine nose : 
a es 
pear 


a. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 


ee k 
perticularly those which affect development an present job. 


DIRECTIONS: Strosa strengths and wenknensea, 


2 


: . : ra : . 
| Subject has really superb natural equicmonat for work in this Orga 
tyent and affintly fer the 


{A terms of mental capacity, i 
th industry and Language 


ty he is a bit Shy of huncr and porsenal 
eptabibity than job compotence. 


and peeple he comes against. ie tops this eriowi 
ability among other natural aptitudes. on the debit side and measured against 
understanding in seme situations, 


tha b > 
qualities which mitigate more against act 


SUITABILITY FOR CURRENT JOB IN ORGANIZATION __. 


SECTION Oe 0 ena 
DIRECTIONS: = Take into account here everything you hive about the individual....productivity, conduct fim rhe 70d, 
pertinent personal charactoriatics of habits, special defecct of talente....and how he fits in with your tcam, Come J” ’ 
pore him with ‘others doing similar work of about the same Level, . : : . 
, 7 1 + OEFINITELY UNSUDTABLE + HE SHOULD BE SEPARATED 7 . ’ 
2+ OF DOUBTFUL SUITAAILATY.. OULD NOT HAVE ACCEPTED ie UF Dd wAD KNOWN WHAT F ANOB NO® 
Do- A BARELY. ACCEPTAGLE EMPLOYEE. . .BELO® AVERAGE BUT @1TH NO WEAKNESSES SUFFICIENTLY CUTSTANSING TO BARS 
RANT HIS SEPARATION . : , 
: 4. OF THE SAME SUITAQILITY AS MOST PEOPLE | AND & IN TNE ORGANI ZATION 
Twating. 2-7, A FINE EMPLOYEE + WAS SOME OUTSTANDING STIENGTNS 3 : 
cnuuper 6° * AN UNUSUALLY STRONG PERSON IN FLAMS OF Tf REQUIREWENTS OF THE ORGANIZATION 
: 7 + EXCELLED Gy ONLY A FEW IN SUITABELETY FOR BIRKS IN THE ORGANIZATION 


——— 
jou. TF VES. 


Tis teas twvOiviOual BETTER SUsTEO FOR WORK ‘IN SOME OTHER PASTTION TN THE ORGANIZATION? 


EXPLAIN F ¥: . ~ > ‘ : : 
xpuaiw Fubeys Subject is an all around perfenner capable of a primary, in place of 
Pgs his present secondary, responsidiiity. o 


deme” 
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ben, ' SECRET area ee 
~ (thon Filled In) ee aN 1, 


. FITNESS REPORT (Part I) POTENTIAL 
Tha eg ah INSTRUCTIONS 


FOR THE AININISTRATIVE OFFICER: Consult’ current instructions for completing this ceport. 


‘and to appropriate carecr manages 
tt is NOT to be shown to the 


are a ne re ree 


PR THE SUPERVISOR: This ceport is @ privileged communication to your supervisor, 
and personnel officials concerning the patéentsal of the employce being rated. 
Tt ix recommended that you read the entire report before completing any question. | This. repokt is 
to be completed only after the employee has been under youe supervision FOF AT EFAST 90 DAYS. If Jess then 90 days, 
hold and complete after the 9Odays has clapaed. Jf this ia the INITIAL REPORT on the erployee, however, it MUST be 
completed and forwarded to the OF no later than 30deys after the due date indicated in item 8 of Section “F"' below, 


_ GEWERAL 


pent 4 
tated ‘employee. 


SECTION E- 


1. NAME (Last) “(Fiest) (Widdie)  |2. OaTe oF BIRTH sex @. SERVICE DESIGNATION 
=. : 
' RICHARDSON JACQUES 29 Jane 1924 ¥ : 
lees : fang OO iret Nica EO OR RE ee aa at sem St a ete Sip 
OFFICE/DEVISTON/ BRANCH OF ASSIUNWENT 6. OFFICtAL POSITION TITLE . 


Area Operations Officer 


usive 


T@100 COVERED BY THIS REPORT (F 
stosher U9. 


eS See (Specify) 


emetaes 


TO. TYPE OF REPORT 
(Check one) 


SECTION F. 
THE INDIVIOYAL BEING RATED 


IT SUPERVISOR'S OFFICIAL TITLE 


Chief 


.., FOR THE 
a. THiS DATE 
18 November 195% 


TaCued MEMO. 


e. THE R 
a wes Dat TwPED OR PRINTED wal ents Tule OF REVIEWING GC. OFFICIAL TITLE OF REVIF@ING OPFICTAL 
+ OOFICIA 4 ae . sala : 
2) November 1995 MS NE Clert ruhians 


POTENTIAL 


in a ee i tern en ern 


SECTION G. 5 bates ESTIMATE OF 
- ‘ 


+. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES 7 - 
DIRECTIONS: Considering others of his geade and type of assignment, rate the employee’s potential lo aseume greater 


responsibilities, Think in terms of the kind of ceasponsibility encountered at the various tevels in his kind of 


work. : 
t+ ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORWANCE CAN BC CXPECTED 
2+ HAS REACHLO THE HIGHEST LEVEL AT WHECH SATISFACTORY PERFORMANCE CAN RE CXPECTED 
3. MAKING PHOGRESS. OUT NEEOS MORL TIME BEFORE HE CAN BE TRAINEO TO ASSUME GREATER RESPONSIBILITIES 
7 @ + READY FOH TRAINING IN ASSUMING GREATER RESPONSIBILITIES 

S + WELL PROBABLY ADJUST QUICKLY [0 WARE RESPONSIBLE OUTIES WITHOUT FURTHER TRAINING 

RATING 6 + ALREADY ASSUMING MORE RESPONSIMILETIOS Tram EXPECTED AT HIS PRESENT LEVEL 

NUMOER 2+ AN EXCEPTIONAL PERSON WHO 15 ONS OF THE FLW WHO SHOULD SE CONSICERED FOR EARLY ASSUMPTION OF HIGHER 

LEVEL RESPONSIBILITIES : 


2. SUPERVISORY POTENTIAL 
DURECTIONS: Answer this question: ilas this. person the ability to be a supesvisor? (TZ) Yes (TJ No If your 
anseer is VES, indicate below your opinion of guess of the level of supervisory ability this person will. reach AFTER 
SUITABLE TRAINING. Indicate your opinion by plocing the number of the descriptive eating below which comes closest 
to expressing your opinion in the appropriate coluon, Tf your eating is based on observing him supervise, note your 
rating in the “sctual* column, If based on opinion of his potential, note the rating in the “potential” column. 


DESCRIPTIVE O - HAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION 
RATING 1+ @ELIEVE INDIVIDUAL WOULD Bf A @LARK SUPERVISOR IN THIS KIND OF SITUATION 
NUM@ER 2 + MELICVE INDtVICUAL WOULD AE AN AVERAGE SUPERVISOR in THIS KINO OF SITUATION 
3+ RELIEVE INOrvicusl WOULD BE A STRONG SUPERVISOR IN THIS SITUATION 


DESCRIPTIVE SITUATION 


ac Tua POTENTIAL . 
aOoue CoIme THe BASIC. 290° (teuck drivers. stenographers, Technicians of professional spe- 
2 cialists of various kinds) entat Comtact @rrn tmwrDi ete susoedinetTas 13 FREOUEMT (Firat line 
SUPCe vi wor yi : an 
3 , A GROUP OF SEP TRYESORS OHO DERECT Yee Basic JOB (Second line supervisors) 
3 A GROUP, Bnd Cay OR MAY NOT BE SUPERVISORS, BHICH 25 RESPONSIBLE FOR WAVOP PLAwS, DAGAMIZaTiON 
- Jamo portcr (Executive level) : 


a wee 7 oy 


WHEM CONTECT eftn cmMEOTATE BYPOSDIMATECS 19 NOY FALOUENS 


wntn imei ate suscaorearie” OCTiveti€s OBE OI vERse Bnd MEG Caat ry opeoiuna on 
y : we : it u VF ra) 


HOW POMC OATH SUSOROIMATER SHCLUDE wEwaEES OF THE OPPOSITE 36% 


utd Sorerentiat 1) 


otate (Speci fy) i 


j RUPLACES PREVIOUS EDITIONS a . 
Fo ey 45 (Part 16) oF roaus as ano ast. mich SECRET Potential . ay 
ae : ARE OBSOLETE 


1400000 * 


SECRET 
(tren Filled fn ea it * E ‘ 5 


3. BMOICATE THE APPRONIMATE NUMBER OF MONTHS THE RATED FMPLOVEE HAS BELEN UNORG YOUR SUPERVISION 


ee Six. cae foe OFFICE EOF PERSONNEL 


4. COMMENTS CONCEAENIMS oot la TI lk 


_ Subject-hes a hioh’ all aroma pelential. With ms: da 3 H rT 
below, he tends te support subeniinates from his own ence ss 
to bring them along the hard way, and a normal tendency te aveid the categcrical 


“no" - both tendencics casily correctable, ; MAIL ROOM 


SECTION K. E t FUTURE PLANS Pet 2 


1, TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR Twd INDIVIOUAL 


Routine refresher training as approcriate. 


INDIVICUAL’S FUTURE ASSIGNMENTSE 


2. NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN 


All normal. No limiting factors. 


SECTiGn |. VESCRIPTIUN OF IMOTYIUUAL 


DIKECTIONS: This section is provided as an nid to desceibing the individual as you see him on the job. Interpret 
the words Literally. On the page below are o acrios of statements that apply in some degree to mast peopic. To 
the Jeft of cach statement is a box under the heading “category." Read cach statement and insert in the bow the 


category number which best tells how much the tatement opplirs to Ane ¢ person covered by this report, 


Xe MAVE NOT OBSERVCO THIS: HENCE CAN GIVE NO OPINION AS TO MOW Trt DESCRIPTION ArOLIeS TO THe 


INOEVIOUAL : 
APPLIES TO THE FNOIVIOUAL YO THE LEAST POSSIBLE DEGREE 


1. 
CATEGORY NUMBER 2 6 APPLIES TO INDIVIDUAL TO A LIMITED OEGREE 
3s APPLIES TO INDIVIQUAL TO AN AVERAGE DEGREE 
4 + APPLIES TO INDIVIDUAL TO AN ADOVE AVERAGE DEGREE . 
3 - APPLIES TO INDI VI OUAL TO AN QUESTANDINS DEGREE 
CATEGORY STATEMENT CATEGORY “STATEMENT : CATEGORY SYAICMENT 
: Vt. mas wiGw Sranodnos OF i 2b. ta Creccri we ta OFSCUS. 


V. MOLE TO SEE ANOTHER SS 


Polmt oF vite Fy ACCOMPLISHMENT 4 DLOMK Gh tw BHSOCIATES 
2) CAN WARE CECH SIONS O8 Wi ee Zl. UMPL Ewe Te LECT OF OMS Bee 
n 4 12. Sos OatGgimality = 
OWN OHER NRED ARESES . GAROLEIS OF Dem FEELINGS 
‘ : + ACCEPTS @FIPOuSIOIL Ee ¢ . 
3. WAS Uma TrATENE "3 eres 29. 18 Yeoucareus OF OrHens 


4. 1S AMALV TIC tm WES Inte 


24. A0MITS wtt Eaeone 24. WOOKS bee UesID PaESSYrE 


ne 
BS. STREVES COMSTANTLY FO@ 1S. @tsronos watt far supee- 
A : 25. prseravs suoeteres 
mew RMOMLEDGE ANO FOLAS vision 3 
. ao to 8 . 16. ooes met wir 
6. AwOws ent To SOCK 6 $ 268 wt tnour 26. 1s stcuerte cewscicus 
ASSUSTANCE 8 AtTaRONG SUPPOeT : 
+ COMER UP wT t 
7. Cam COL ALLOWS @FtH PLOPLeE 5 Wye Ae SEU ORS 27. US vewserore 
To PROeL eas 
8; Gat ucwoed roe races ‘ta. t3 Cestevanr BBs NE SAUTE CURSE ROOMS 
= 5 as ” stauceive 
9. cers 7 tnos iS t : ‘4 eeaacy 2D. FACIL A CATES SeCaTe OF LER. 
_ . 5. NO FIRE MEE f Thom OF wid OFFECE 
ane : ee JO. COMPLETES ASSIGumtars. 30, DOES MOT MeUYr AE STBONG 
1O. Cam COPE WHT €mEEGtnCins “ Sr Tetm ALLOMABLE Tiwe and CON Tievous tyurPL aves 
a he So * > Qtaers sos 
‘ > T , a 
, SECRE Reve 


weet 
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mo FIELD FITNESS REPORT 
Le ; 
: * The Fitness Report Le an important factor in orgmisotion pereonnel sanagenent, ft eecehe to provide: 
2 1, The ocganisetion selection board with information of value when considering the epplicetion of on 


individuol foe membership in the career staff: and 
2. A persodic cecord of job pertormance ae an aid to the effective utilization of personnel, 


INSTRUCTIONS 
TO THE FURLO ACMINISTRATIVE OF PERSONNIL OFFICER: Con- cevealed by hia dayeta-day activitios, If thie individ 


sult cureent field adminiatrative instructions cogarding wal shane been under your ead! tion for tose than 30 
the initastson wd transnitts! of this report to heads days. you -@ill. cond ober et e cecticable, eth hie 
quacters. : Previous eupervieore “ oy? , pereportde accurate 

and complete. Primautyte ity route with the 


TO NT FIALO QPERVISOR: Road the entire fora before. cunrent eupesevitot. ie assumed that, throughout the 
vigil AY mae heen united yout sioeesiue e 


attempting to complete any item. Ae the supervisor who ' Pp pus 
eevigna, directs and reviews the work of the individual, vo heave disacharged your supervitory reapus rt s 
you. have privery responsibility for evaluating hin tid Seequent discusaiuns of héeBYrork, a0 DATE o4e 
Setrengthe, wseaknesses, and on-the-job effectiveness as  « 


i wey he known where hoe etands., « ‘ 
Fie Pan ReowaT i Posted Pos. Control ] 45 RO NOV 1858 


DATE OF OIRTM 2. SEK aeavice DESI CHATION 


"20 Jan 192, M *(1) Fl, ss PP 


4, G rey re. STATION DESIGNATION (Current) 
civ _f' _USSR Base, ; SsiRr_S 
rear TwiS REPORT 7. PERIOD COVERED BY THIS WLPOM! (Inclusive dates) : 
30 September 1955 __ 17 February - 30 September 1955 
| ._SECTION It Cfo be, coopleted by field supervisor) See 
1. CURRENT POSITION fe DATE ASSUMED RESPONSIBILITY FOR POSITION 
2 Feleuary 1965. 


Chief, USSR Base,| || ON 36-0]. 
STATE The SPECIFIC ASSIGNMENTS Off TASKS WHICH ARE TYPICAL OF THOSE GIVEN TO THE TaPtorte DURING THE PAST THACE 


3. 
TO SIR MONTHS (Lint dn order of frequency) 


A. . 
Bey gninct target sreay aad monator 
ab ve “Wie \ , 
2, Supervise systea cf davelorment an2 ex ation of operalional less, 
3e » adududstoni ion peratsousy inelacing 
- KULARY elements y 
ae UPUnrhabes whoa 


vibes oa target 


ren 


with oor 


DO NOT COMPLETE ms FOR HEADQUARTERS USE ONLY 


GATICATION OF REPORT AND 8) NATURES 


WE Wad aS pat Bs IN FIELD (Teue) 
UA 


3. THIS afPoat CY WAS LJ WAS NOT SHOWN TO 7 DIVIOUAL BEING rd 
Elbes an 
DATE REPORT AUTHEN- MAME AMO SICMATUPE 
“THCATEG aT mas. ‘ 


¢ = 
el Aes tN a og 


‘DO .NOT/COMPLETE FOR. HEADQUARTERS USE ONLY 


rom NO. Ysa SECRET a ‘ a 


gue 54 
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~. SECRET 


hae (Whee Fitled In) 
. : CrP ee xg =) 
Thie section is provided os an eid in deac Vour descriptica is not fave wor antavoredle 
in dteelt but acquires dts avaning in rele A 80 -@ particalarc jobior ausignzeat, The descriptive verds are to de 
interpreted literatty. : . : Ne : ay 
i On the felt hand side of the P below are a series of stateaents that “hy Pita ted a deg at peosle. On 
‘the right hand side of the page are four major categories af deacriptions, ‘The teatd: HARASS ce tesses fa din 
vided into theee smell blocks; this da to altoe you to mate finer distinctions if yeu to desire, Look et the atetec 
went on the Left - then check the ca eyoon Che cighz.enicd best tella how wuck the etat me applies to the pere 
son you are rating, Placing an “X he’ Not Obeerved:' column means you tevé wo opinion ea whether @ phrase 
applies to'en indeviduel,' Placing an “Fin the “Does Net Apply’ soluan means MAL ACO the fefinite opinion 
that the description ie not at all suited to the indivi dval. ee 
’ STATEMENTS CATEGORIES 
j tES TO AN 
ME ASONASLE OUTSTAND 1 NG 
' . w DEGREE OEGREE. q 
lad 
A. ABLE TO SEE aANoTHER's - z Pe ee 
POINT OF Vie. 3 
wv 
: ~ yp 
t. A GOOD REPORTER OF EVENTS. © | 
: . » Snes 
: 2. CAN MADE DECISIONS ON HIS OWN r | 
. WHEN MEED ARISES. te 
: s a ssxcrsenacent 
i 3. CAUTIOUS IM ACTION. b aes 
i . 
| 4. HAS INITIATIVE, 
i 5. UNEMOTIONAL. ¢ iaeie 
: = REE 
4 


O. ANALYTIC th MIS THINKING. 


: Ee EON SERED) (SN ee SEE OD 


KNOWLEDGE AND IDEAS. 


. —— 
srr em aaa) ite ee i xT I 
SOCTA us. 
CT ARCEEYE . pee crn oe] 
Eo Se a Od 


9. HAS SENSE OF HUMOR, 


12. CAN GET ALONG WITH PEOPLE. 


13. MEMORY FOR FACTS. 


14. GETS THINGS DONE. 

15. KEEPS ORIENTED TOWARD LONG 
TERM GOALS. 

16. CAN COPE wITH EWERGENCIES. 

17. MAS MEGH STANDARDS OF 


ACCOMPLISHMENT. 


16. HAS STAMINA: CAN KEEP GOING 
A LONG TIME, 


19. HAS WIDE RANGE OF INFORMATION. 
20. SHOWS ORIGINALITY. 


2t. ACCEPTS RESPONSIBILITIES. 


22. ADMITS HIS ERRORS, 


23. RESPONDS WELL TO SUPERVISION, 


Z4. EVEN OTSPOST TION. © 


bod 


ye 
25. 2RLE TO DO HES 258 SI THOUT 
DIRONG SUPPORT. 


: SECRET 
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26. LAN THINK OW MIS FEET. 


27. COWES UP WITH SOLUTIONS TO 
PROBLENS. 


20. STIMULATING TO ASSOCIATES: A 
SPARK PLUG*, : 


20. TOUGH WINDER. 


20. OBSERVANT, 


CAPAOLE. 


32. CLEAR THINKING. 


33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWAALE TIME Liming. 


34. CVALUATES SELF REALISTICALLY. 


INFORMED AQOUT CURRENT 


3s. WELL 


96. OELIOERATE, 


37. EFFECTIVE IN DISCUSSIONS with 
ASSOCIATES. 


36. IMPLEMENTS DECISIONS REGARD: 
LESS OF OWN FEELINGS. 


39. THOUGHTFUL OF OTHERS. 


40. WORKS WELL UNDER PRESSURE, 


4t OSPLAYS juoGEwEeNnT. 


42. GIVES CREDIT WHERE CREOIT 15 
Oue. 


43. NAS ORI VE, 


44. 18 SECURITY Conscious. 


4%. VERSATILE. 


46. WES CRITICISM JS Constructive. 


INFLUENCE OTHERS. 


47. ABLE TO 


48. FACILITATES SMOOTH OPERATION 
OF HIS OFFICE. 

49. OO€S NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION, 


$0. ‘A GOOD SUPERVISOR. 


SECTION ¥ 


7 es she ay eon 3. 7 tae 4 + 
varnS Galacer wiih truce widerrsbasdin 


WHAT ARE HIS OUTSTANDING WEAKNESSES? 


SECRET 


14-0003 


P . SECRET as 
r i (4New Felted Un) ‘ 
ATIONS: 


{Qe 


tNDICATE tf VOU Trina Thay ANY SINGLE STRUNGTM OR QLARNESS OUTeEI GES ALL OTMER Salnal a Xt 
; Prius 


OO VOU FEEL THAT HE REGUIAKS CLOSE SUPLRVISION? 


BHAT TRAINING DO YOU RETCNNEND FOR THIS INDIVIDUAL? 


OTHER COMMENTS (Indicate here general traits, specific habits or characteristics not covered Oleeuhere in the 
eeport but wasen: Nave @ bearing on effective wtilization of this person): . 


SECTION VI. 


Read atl descriptions defo in the woat appropriate bos under sudsections A,8.C,aD 


Ae DIRECTIONS: Consider onty the skill with which the C. DIRECTIONS: Based upon wat he has ‘said, his actions, 


person has pertoraed the duties of his, job and rate - and any other indications, give your opinion of this 
: hin accordingly. - person's attitude toward the organization, 


3 
; {(__] 1. 00€8 Nor PERFoRe OUTIES ADEQUATELY: HE ES (C_] +. NAS AN ANTAGONISTIC ATTHTUDE TOWARD THE AGENCY 
: : - INCOMPETENT. es WILL CEFENDTELY LEAVE THE ORGANIZATION AT THE 
} [7] 2. aarety avequate tN PERFORMANCE: ALTHOUGH HE FIRST OPPORTUNITY. 
; HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE i ] 2-- HAS STRONG NEGATIVE ATTITUDE TOWARD ORGANIZA: ° 
: OFTEN FAILS TO CARRY OUT- RESPONSIBILITIES TION... FRKED BY RESTRICTIONS...REGARDS AGENCY 

: COMPETENTLY, AS A TEMPORARY STOP UNTIL NE CAN GET SOMETHING 
: { ] 3+ PERFORMS NOST OF WIS OUTIES ACCEPTABLY: OCCA. SETTER. F 
p STONALLY REVEALS SCME AREA OF BEAKNESS. [] 3. TENDS To HAVE AN UNFAVORABLE ATTITUDE TOWARD 
‘ f 1 4. PERFORMS DUTIES U% & TYPICALLY COMPETENT. THE GRGEANI ZATION. -ROMERED Rv wINaR fRustaa. 
H EFFECTIVE MANNER, : TIONS. .WELL QUIT IF THESE CONTINUE, 
: ( $. A FINE PERFORMANCES CARRIES OUT MANY OF HIS [_] 4 HIS ATTITUDE TOWARD THE ORGANIZATION 1S INDIF. 
: RESPONSIBILITIES CACEPTIONALLY WELL. FERENT...HAS “WALT AND SFE™ ATTITUDE... WOULD 
; (XJ 6. eerronws Hts OvTIES IN SUCH AN OUTSTANDING LEAVE 1f SOMEONE OF FEREO WIM SOMETHING BETTER. 

MANNER THAT WE 2$ EQUALLEO BY FEW OTHER PER I l 8. FENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANI- 
ZATION. MAKES ALLOWANCES FOR RESTRICTIONS 


SONS KNOWN TO ThE ATER. 
1S THES INDIVICUAL BETTCR QUALIFIED FOR WORK IN SOME "IMPOSED BY WORKING FOR ORGANIZATION... THINKS 
Oren ancan [CWY}no [jves. $F YES, maT? . IN TERMS OF & CAREER IN THE ORGANIZATION. 
CXR 6. OFF INITELY HAS FAVORABLE ATTITUDE TOWARD THE 
ORGANIZATION... BARRING AN UNEXPECTED OUTSIDE 
OPPORTUNITY, WILL PROBABLY ENOEAVOR TO MAKE A 
CAREER IN THE ORGANIZATION. 
[L__] 7. WAS AN ENTHUSEASTIC ATTETUOE TOWARO THE ORGAN- 
ULATION. .WILL PROBARLY NEVER CONSIDER WORKING 
ANY PLACE BUT IN THE ORGANIZATION, 


B. DIRECTIONS: Considering others of thie person's grade D. ore DIRECTIONS: Consider everpthiag you know about this 
and type of assignment, how would you rate him on person ia making your cating... shill in job dutiea, 
potentiality for assupptiva of greater cesponsibili« conduct on the job, personal ‘characteriatica of 
‘thos normally indicated dy promotion, habita, and epecial defects of talents, 


1. HAS REACHED TWE NISNEST GRADE LEVEL AT wHICH [7] ft. O€F INI TELY UNSUITABLE © HE SHOULD BE SEPARATED. 
SATISFACTORY PEAFORWANCE CAN GE EXPECTED. 

2. IS MAKING PROGRESS, BUT NEFOS MORE TIME IN {__} 2 OF voveTFuL SUETABILITH.. WOULD NOT HAVE ACe 
PRESENT GRADE BEFORE PROMOTION TO A WICKER CEPTED HIM IF b HAD ANCON WHAT 1 KNOW NOW. 
GRADE CAN BE RECOMMENDED. 3. A BARELY ACCEPTAGLE EWPLOVEE..OEFINITELY BELOW 


3. 1S READY TO TAKE ON RESPONSIBILITIES OF THE AVERAGE BUT WITH NO BSEBANESSES SUFFICHEENTLY 


NEXT HIGHER GRADE, BUT MAY NEEO TRAINING IN OUTSTANDING TO WARRANT HIS SEPARATION, 
SOME AREAS, . 4. A TYPICAL EMPLOYEE, WE DISPLAYS THE SAME SUITA- 


Co] 4. WELL PROBABLY ADIUST QUICKLY TO THE MORE BILITY AS MOST OF THE PEOPLE | KNOW IN THE 


RESPONSIBLE OUTIES OF THE NEXT HIGHER GRADE, ORGANIZATION, t 
BS. 15 ALREADY PERFORWING AT THE LEVEL OF THE NEXT A FINE EMPLOYEE ~ late SOME OUTSTANDING 


HIGHER GRADE, STRENGTHS. 
6. AN EXCEPTIONAL PERSON BHO 1S ONE OF THE FEW 6. AN UNUSUALLY STRONG PERSON In TERWS OF THE 

WHO SHOULD BE CONSIOERED FOR RAPID ADVANCE. REQUIREMENTS OF THE ORGANIZATION. 

MENT. . 7. EXCELLED BY ONLY A-FE® IN SUITABILETY FOR WORK 


1 


IN THE ORGANIZATION. 


HT 


—— ee SECRET Me gd 
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. a, SECRET = wre) weg 
me 7 SECURITY INFORMAT 0 ns pate 
remem mn ne tae rene mmnmncere aes . Fog W 

- PERSONNEL EVALUATION REPORT 
ey en BASE 


Iteme I through 6 witt be completed by Adminiotrative or Pecsonnel Olficer. 
1a NAME (last) tFleath - qwiadied [2. GRADE ye POSITION TITLE 


Richardson _ Jacyues 9§C. fficer CD-FI___ 


We OFFICE . STAFF OR OFVISTON Co) oerrec. | te Ftelo, SPECIFY STATION 
SR . 


DDP C—]} ritto 
5. PERIOD COVERED BY REPORT ~ TVPE OF REPORT 
(oJ initlat 4 Adnvel : (C—] Spectat 


from To 
2 ily 195 a | 4 ' gf) CJ Reasatgnacnt (C) Reassignsent of Supervisor 


"| BRANCH 


ftens 7 through. 10 willbe completed by the person evaluated 
Te LIST YOUR MAJOR OUTIES IN APPROKTHATE ORDER OF (wPORTANCE, 
18 July 53 - 31 Jan 54, 
Yanage and direct the activities of an overseas operating brench. © 

b. Assist the division chief of operations in the planning of new end continued oper'ns. 
c. Assist the division chief in personnel programaing in suoport of branch and field 


~~ station ectivities. 
. lL Feb _54 - 17 Jul 34 
a. betablish new domestic activities branch. , 
b, Develop and manage operational program of this branch, insuring (1) continuity of 
treatment by qualified personnel, (2) processing of intelligence requirements, and 
-..(3) expeditious movenent of finished intelligence. 
cA + ara nis J } er emo 3 ; 
8. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD. 


With A ‘BAYEF DESCRIPTICN OF tacn. OMET MINOR DUTIES. 


nent, and foreifn IS. 


Length of Course Cote Completed 


3 weoks 22 January 1954 


Hame of Course Lecation 
Gounteresplionage (OTR) yashington 


(In addition to the duties indicated in §7 above, I also give 2 3-now lecture at the 


CE course (advanced phase) .aporoximately every six woeks. ) 


So IN wT TYPE GF GOAN ARE VOU PRIWARILY InTERESTEO? | am primarily interested in @ foreign assign- 
ment where I could apoly_ the various espionage and CE techniques it hes been my Tespon~ 
SLOPE beater PES GGust Pak s a Fost bx Liaw POUR TUAT FIERA ons (APTITUDE, KMOGLEDGE, SKILLS). 

My work at headquarters has become somewhat narcowing in that T an losing language 
abilities and opportunity. for direct contact with foreigners. . 


10. . _ : mi //. oe 
. - : : (D P ie 4 b f P tp 
4 July 195, . ; ALS vw: AALDAY 
y¢ SIGNATURE 


_ GATE 
nan 
Ttens If theough fe -cill be completed by Supervisor 
lle BAVEFLY OESCRIBE THIS PERSON'S PERFORMANCE ON THE MAJOR OUTIES LISTED UADER aren 7 ABOVE. 


richardson is a superior officer in the performance of his duties. He is efficient, 
precise, and energetic, and brings considerable imarination and foresight to the 
operational problems confronting him, His concept of staff orgenization and ; 
responsibility is of a hich caliber. In handling personnel, he is perceptive ond serioup, 
and his judgment and motivation are of the hichest quality. | ; i 


— 
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\ SECURITY INFORMATION : 


TN GMAT RESPECT US THES FERSCH'S TERE CRANE ON PRESENT RTT most WOTICEABLY GCOD OR OUTSTANOUNG? 
ee 


fficer has been eutstandine as a‘staff officer. He is wiugually ‘talented in. 


. This of Ti 
his balancing of dumisiietionsl ecuities. This ability reflects a broad competence, 


hor: ever, and should not be construed so “as to limit his future duties. 


on wnat ASPECT OF PERFORMANCE SROULE THIS PERSCN COMCENTRATE EFFORT FOR SELE TMPROVIMENT? 

This officer's devotion to his duties and professional convictions sometimes inclines ; 
him toward inflexible declarations of pesition. ‘This fault, a minor one in officers of | 
considerable potential, will be corrected by ineressed responsibility and experience. : 


COMMENT ON THIS PERSOMS ABILITY TO MAMDLE GREATER RESPONSIBILITIES noe CQ tn THE Futuats 
This officer is prepared for promotion and for incraased responsibilities in command 


or staff duties. 


15. ARE THERE OTMER CUTEES WHICH BETTER Suit THIS PERSON'S QUALIFICATIONS? (Reccamand appropriate reassignment, if 


possiote.t 


Richardson is presently well olaced, See below. 


NG. WHAT TRAINING OR ROTATION CO VOU RECCMWEND FOR THIS PERSON? 


Seth are rlanned in the next six months. 


Tradecraft training and a field assignment. 


Wad BEEN UNSATISFACTORY, TRERE $3 ATTACHED COPY OF MEMORANDUM NOTIFYING THIS 


LI. PF PERFORMANCE DURING REPORT PERIC 
PERSON CF UNSATISFACTORY Arafecnitce: 


AODITLUNAL CUMMENTS INCLUDING 


gor my 
: an A / (z, we Sl 
Sn a a Signa une 0 OF Suprav ison 


(Comments, if ang, are shown In item 22.) 


1a. THIS PERSONNEL EVALUATION REPOST WAS BFim OISCUSSED MITA THE PERSON EvALUared, 
COMMENT ON ITEMS 7, 8 AND 9, ARE Snven SELOW UNCER ITU 20, 


20. COMMENTS: 


SP QNATUREVOF REVIEWING OFFICHAL 


(If necessary, may de coptinued on reverse side of cover sheet.! 


_ SECRET . 
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SECURETY ENFORMATION 


a a SECRET ee re 
: : Kb 


Dt ; "PERSONNEL EVALUATION REPORT - 


cer 


ftese I through 6 will be coapleted by Adainiatrative of Peraonnel oti 
iMiddled fr. GRADE 13. POSITION TETLE 


BRANCH ; “Te eee. 
SR 5 FE Br. Ci] rteto 


6. TYPE OF REPORT 


Le NAME fhaete ~ (Fiesty 
RICHARDSON Jacques 
Tu. orice “ STAFF OR DEVESTON 
DOP. SR 


So PERIOD COVERED BY REPORT. 


Fros ; To Com] initial ((%} Adnuet (] Seectat 
2=18~ Q . o 18-53 Ca) Rearatgnment | a | Reassignment of Supervisor S 
tema T through. 10 will be completed by the person evaltusted: 

Te LIST YOUR MAJOR DUTIES 18 APPROXIMATE ORDER OF IMPORTANCE, WiTh A @RIEF DESCRIPTION cr bach. Cutt MINOR OUTIES. 
| & Supervise and manage a foreign géographic orarich; this includes a total of lauthor= 
““b4zed personnel at.Hq and in the field stations. b. Direct and coordinate all project dev- 

@lopment. c. Detéct and explore potential operational leads. d. Coordinate intra-divis- 
don activities with appropriate branches, inter-division activities with appropriate 
divisions, senior staffs, and elements outside DD/P and CIA. e. Determine the gultabLlity 
of new personnel, continued employment and rotation of incumbent personnel, and make avaije- 
able incumbent. personnel on loan basis to other divisions, etc. f. Apportion the opera- 
| tional and administrative workloads. within the branch sections and desks, and their per- 
soitnel. g. Adapt changing field situations and problems to the organisation and opera- 
-~* -Pegen of thé braich, making the branch best sérve the needs of the field stations. h. t 
y to 


Review continuously all requirements imposed on the branch, and transmit then clear 
the isla. 


“Length of Course Date Completed 


(chief) 


IF FIELO, SPROIFY STATION 


8. LIST COURSES OF INGTRUCTIGN COMPLETED DURING RErUnT PERTGD. 


Name of Course Location 


None (I was ‘overseas part of the time covered by thie report). 


. in wnat TYPE OF WORK ARE FOU PRIMARILY InteResteohy am principally interested in the building and 
successful. operation.of American intelligence. abroad, both in theory and in practice. 

le DIFEERENT FROM YOUR PRESENT JO8, EXPLAIN YOUR QUALIFICATIONS (APTITUOE, neowtcoce, sxicist. The only 
remark/can make here is the one I stated in the previous report: tho administrative res- 
ilities of a branch chief do not enable him to be a purely operational individual. 


ponsib 
If it were possible to carry less of an administrative load, I would enjoy davoting =:) 
: my time tothe refinement of the intelligence process and its techniques amy _area_ of 
10. ; CS _ 7 : ye concern. — 
"22 October 1953 . __ haeind. tthstudes en 
. DATE . ‘ SIGNATURE 


Iteas {1 through 18 will be completed by Supervisor 
TEFLY OESCRIBE THIS PERSON'S PERFORMANCE ON THE WAUOR CUTIES LISTED UNDER ITEM 7 ABOVE. 

During this period Mr. Richurdsen was promoted from Vepu.y Lraich Cnief to 
Branch Chief, in recognition of his extrencly good performance. lot ehough tine 
has elapsed to be avle to evaluate him fully on all aspects of his new position. 
However, his handling of the Branch has been unusually food from a management 
point of view and there is every reason to believe that in the plamninn and 
direction of operational activities the dame hish stendard will prevail. 


11. OR 


. eNews 
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SECRET ox, 
SECURITY INFORMATION : 


fo EN WHAT RESPECT 15 TIS PERSON'S PERF CRMARCE CN PRESENT sOe MOST WOTICEABLY GOOD oR OUTSTANOING? : 
He ds a good orssniser and a good leader. He is methodica]. and thorcugh in his 
planning and. supervision of Substentive activities, while at the same tine he 
maintains close aid sympathetic relations with his subordinates. His knowledge 
of then chd of their persenalities and problans is ‘outstanding. : 
On wnat ASPECT OF PERFORMANCE SHOULO THIS PERSOW CONCENTRATE EFFORT FOR SELF IMPROVEMENT? : 


He should continue to develcp his knowledge of operitions ad operational : 
. procedures. . ; : 


COMMENT OM THIS PERSON'S AGILITY TG NAMOLE GREATER RESPONSTOTLITIES WOW OR IM THE FUTURE, 


Ke is well equipped to advance throwh increasing levels of responsibility, . 


on DETTEA SUIT THIS PERSON'S QUALIFICATIONS? (Recommend appropriste reassignment, 


ARE THERE OTHER DUTIES wrt 
possible.) 


Well placed at presente 


GUAT TRAINING OR ROTATION 02 VOU RFCOMMING FOO THis DERSON?, 


“ssignnent to a field position in the not-too-distant future. 


iT. LF PERFORMANCE DURING REPORT PERIOD WAS BEEN UNSATISFACTORY, THERE 1S ATTACHED COPY OF MEMCRANOUM NOTIFYING THIS 
PERSON OF UNSATISFACTORY PERFORMANCE, : ; 

29s THES PERSONNEL EVALUATION REFORT HAS BEEN OISCUSSED WITH THE PERSON EVALUATED, “ADDITIONAL CCMWENTS INCLUDING ~ 

COMMENT ON ITEMS J, @ AND 9, ARE SHOWN BLice UNDER ITEM 20, : 


26 October 1953 - a fet 


: oare V SWGNature OF SUPrAviSOR 
iF. PE MAVE REVIEWED THE AQOVE REFORT, (Comments, if any, are shoan in item 20.) 
ra 5d. 
: pate : = SIGNATURE. OF REVIEWING OFFICIAL 


2. COMMENTS: (If necessary, Qay te continued on reverse side of cover sheet.! 
. . 


SECRET 


P SECRET cr, a 
I "SECURITY INFORMATION 3 . " 


4 oe 
PERSONNEL EVALUATION REPORT 


feeme 1 through 6 will be completed by Administrative of Personnel Olbicer 
Le WAME  Mtast) iFbesg ; purty 


Se FERIOD COVERED BY REPORT 6. TYPE OF REPORT : 
From 2-18-52 to 2- 18-63 . (J tntttas (CHT) Annas (=) Spectat 
(TJ Reasstgnment { ] Rasssignment of Supervisor 


Iteae 7 through 10 will be conpleted hy the person evaluated 


Te LEST YOUR MAJOR DUTIES IN APPROMI MATE ORDER OF IMPORTANCE, WITH A BRIEF DESCRIPTION OF EACH. CHIT OA DUTIES. 
Assist the Branch Chief in maniiz sent ef the Branch and its overseas stations ay ab pre 


sent, I act as Branch Chief atout 252-30, of the year. Supervise the planning and prepara 
tion for approval of all basic plans, programs, and projects. This involves thorough dis- 
cussion with each of desk chiefs of the purroses and procedures for accomplisn- 


ing any single mission under any given project, including turgeb analysis (whether FI or 


PP), prevaration of intelligence annexes, logistic and fiscal requirements, specific per 


sonnel needs, etc. Am responsible for working directly with the Division's Intelligence 
Branch for control of reauirezents, ops intelligenco, and reports. An responsible for 
maintaining liaison with appropriate staffs and other Divisions who must. coordinate any 
action or document, Assist or direct, as required, srecifie mination plaming at oversean 


stations on TDY. Supervise preparation of all periodic reports; interview candidate empl! 


&- LIST COURSES OF INSTRUCTION COMPLETED CURING REPORT PERIOD. 


Hameo of Course Location Length of Course Date Completad 
tInternational Politics, Graduate Scheol 4 months: 2 hours! 5 June 1952 
102 Ceorzetown University, credit . 


yashingzton. 


J. IN WHAT TYPE OF WORM ARE YOU PRIMARILY INTERESTEO? 
I an primarily interested in the coriception, clanning, and operational management of FI 


and, 1F biAFE Ys tbR Loud Mc ARP wee AR ee CORAR cations (APTITUDE, KNOWLEDGE, SHILLSD. 

This differs from my present assignment essentially in that a Branch Chief or nis Deputy 
becomes so involved in administrative detail that he cannot always pive his undivided 
attention to project management and agent handling problems. Cbthervise, I feel that my 


bee? r ex e qualify me » functions aspir g perform : 
10. 
7 February 1953 * : 
OATE ; SIGNATURE 


Itena I3 through 88 will be completed by Supervisor ~ . 

Ll. BRIEFLY OESCRIBE THIS PERSON'S PERFORMANCE ON THE WAJOR DUTIES LISTED UNCER ITem 7 ABOve. AS Deputy Branch 
Chief, Mr. Richardson has nerformed his duties, taken as a whole, in a suberior manner. 
“ig tinely and efficient preparation of intellisence annexes, logistic and fiscal require 
ments and reports ‘has been narticularly outstanding. During three to four months of the 
past year, Er. Richardson has acted as Branch Crief. The review of Branch orerations und 
Mr. Richardson's direction, during the writer's absence, indicated his com plete competence 
in sunervising Branch activities. [is 
proval of basic plans and projects of the dest chiefs has been superior. Hr. 
Pichardson also particinated in the planning and dispatch of a difficult operational mis 
sion, acting in the capacity of Senior Case Officer. On this mission his liaison with 
representatives of one of the = ‘ilitany Services was conducted in a manner whicn enhanced 


napabs ratienan tant Cnvari na eng this Jrency 


orient 37-151 , . SECRET WZ tevers tar 


suveivision of the planning and preparation for ap 


14-Godo0 
i 


a SECRET : ; a 


SECURITY INFORMATION 


‘Jrect to his attention to details, 


lu. COMMENT ON THES PERSON'S ABILITY TO HANDLE nes RESPONSTBELITIES NO@ OR IN ThE FUTUREe 


: im BHAT RESPECT US THIS FERSUN? S PERFORWANTE ON FREGENT JGB MUST NOTICEARLT GOOD UR OUTSTANDING? 
Mr Richardson's verformance was notice: ibly oubsbanding with respect to hiu thorourn kaise 


ledge of every ry.activity of the Branck. He was in rosition to assume direclion of Branch 
activities at any tine. Ne also kept himself thoroughly briefed on Division policios and 


lannine in order to sive tinely ins ions. 
P Mine > 


lv. 


truction and guidance to,the Brench overseas stutions. 
14a. ON nat ASPECT OF PERFORMANCE SHOULD THis PERSGS CONCENTRATE CFFORT FOR SELF IMPROVEMENT? 

Mr, RMchardson has a very thorough background in two (2) languages, | oy 
would benefit substantially by learning the Iussian language. fle is meticulous with res~ 
sometines to the ‘point of concouling the broader picture 


fron his view. It would be well for itr, id.chardson to direct his attention to the broad 
score of f Sranch activities rather than to concentrate on its details. 


Mr. Richardson js fully qGalified to assume the dubics of: the chief SR Division ‘representa 
tive at a field station. In omer t to assume this responsibility in the most efficient 

manner, its is recommended that Mr. Richardson serve a minimum poriod of time of approximated 
ly six (6) months as the assistant to the present chicf of the field station, 


eee erat nen er eerste A ttt 
15. ARC THERE OTNER DUTIES WHICH BETTER SUIT TRIS PERSON'S GUALDFICATIONST (Recommend appropriata reuasignment, If 


posstolo.t 
Mr, Richardson eculd serve effectively in. a staff function for ofther FI or PP activities. 
This does: not MOAN however, that his present duties are riot better suited to his qualifi- 


cations. 


16. WHAT TRAINING OR ROTATION 00 YOU RECOMMEND FOR THIS PERSON? 
Mr, Mchariann has already been recommended for overseas assirnment in the Far Bask during 


the past year. He has area knowledge and conmand of the language, having served 
previously with the United States Army. ilis duties at Heuiquarters have been 20 
pressing that his departure for overseas assigmment is being delayed until an adoquate 


replacement may be trained. 


TF PERFORMANCE OURING REPORT PERIOD HAS SEEN UNSATISFACTORY, THERE #S ATTACHED COPY OF MEMORANOUM NOTIFYING THES 


L?. 
PERSON OF UNSATISFACTORY PERFORMANCE. 


ne ——-- 


18. THIS PERSONNEL FVALUATION REPORT HAS BEEN DISCUSSED wiTH THE PERSON EVALUATED. 
COMMENT ON ITEMS 7, 8 AND 9, ARE SHOWN BELOW UNDER Wyem 20. 


A oF! 


ADDITIONAL COMMENTS INCLUOING . 


. SATE . 
19. 1 HAVE REVIPPEZIINE AS9VE REPORT. Comments, If any, are shoan 
f ; 
Wi, 4 Y 4S 8 a 
. OaTe . STGNATURE OF REVIEWING OFFICIAL 


20. COMMENTS: CIF necessary, may be continued on reverse side of cover sheet.) 


SECRET 


STANDARD FORM NO. 2808 JUNE 1966 
US Coot Senice Commision 
PPM Supplement BIT~ 1 7008-104 


WARNING—Do eof! fill out this form until you ... DESIGNATION OF BENEFICIARY 
_ _*_have-reod ell instractions, _ CIVIL SERVICE RETIREMENT SYSTEM 
A. INFORMATION CONCERNING THE DESIGNATOR 
1 NAME thaw eee uae! Ee Maga PS OATE OF MIRO mae: 

c 7 oe on (dfonth) . (Dap) Year) 


RICHARDSON © Jaeques Gabriel 7; —daw 20s 1924 


’ 


3 SOCIAL S€CuMTY NUMBER 


4, DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING BUREAU OR DIVISION 


i Pam : 5 HARI i 
TYPE Of PRINT ADDRESS (Im adtay IP Cody) OF EACH DENEROAtY RTLATIONS HIP "ten demtsiciaay> 
" E : (See Examples 


TYPE OR PRINT FAST NAME MIDDLE WNITIAL, ANO LAST NAVE 
OF LACH BENLFICIARY 


Pamela A. Ri¢hardson SMA to atid ’ Dab One half 
ceo a ee oe 
Michelle D. Richardson p : ae i | naa | ne half 


{hereby direct, untess otherwise indicated above, that, if more than one beneficiary is nated, the share of any deceased beneficiary or beneficiaries who may . 
die before a lump-sum benefit becomes payable shall be distributed equally among the surviving beneficiaries, of entirely to the aurvivor, If none of the 
beneficiarics ore alive when the lump-sum benefit becomes payable, this designation shall be void. ‘ 


. January 12, 1972 : 
DATE OF THIS DESIGNATION (sromatunt OF otsicratcea—-DO NOT PRINT) 


imOntmy idan ivean 


ts 


Cc. WITNESSES € t witmess is ineligshle ba recive payment ava benchchary) . 
2 ae a es ete rn AE pps evan eases eu 


= INSTRUMENT WAS SIGNED IN OUR PRESENCR : ae 
| 3 thle wth (tlle, LO 
aed (324 7 ltt +. ral Let - 
; (MUMOLR ANO STREET) ‘ . OT, STARE, AND ZIP COOE) . = 


SOITY, STATE. &ND Ne cooe? 
Stamp ‘ot ‘U.S. Civil 


atk 


(sicnaturt of witxtss-DO NOT PRINT) (NUMBER AND STARLET) 
PRINT OR TYPE YOUR MAME AND ADDRESS (dacluding SIP Code) TO INSURE RETURN OF COPY 


(Reserved tor Rocoiving 
Service Comcussion) 


21, WEEE A J KY 


: Jacques G. Richardson 


SUIVSSY IWROSUId 


. 722 South Royal Street 
L Alexandria VA 22154 4] 


| i THIS DUPLICATE WILL BE RETURNED TO YOU oa 
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Standard Form Na tse 


, Esrormation Concessine tue Emrtorge: | 


IMPORTANT 
Read instructions 
on back of duplicate: 
before Alling in this form 


Furm prescribed be: 
Comptrutter General, US 
October 23, 1950 
{Gen. Rey. No, ld, Sapp Na LD) 


"DESIGNATION OF BENEFICIARY . pat 


UNPAID COMPENSATION OF \ 
DECEASED CIVILIAN EMPLOYEE ; 


4 


NAME (lany : (First) : (Middle) Dare oy Binth (Month, day, year) 
RICHARDSON - Jacques . Gabriel Jan 20 1924. 


DEPARTMENT OR AGENCY IN WitcH Emrioyven : , : : . 


I parcwaterameneyh ates - (Bureau) ; (Division) 
do now desig- 


A the employce identified above, canceling any and all previoua Designations of Beneficiary kerctofore made by me, 
nate the beneficiary or beneficiarics named below to reccive any UNPAID COMPENSATION due and puyable under existing law after 
my death. Lunderstaxd that this Designation of Beneficiary relutes selely to Unpaid Compessation as defined in section 2 of the 
act of: August $, 1250, Public Law 686, and in nowise will affect the disposition of any benefit which may become payable under the 
Retirement Act applicadle to my Government service. 1 further understand that this Designation of Beneficiary with remain in full 
force and effect,‘unléss or until canceled by me in writing, sv long as Lam continuously employed in the above department or agency. 
ied aii 


t 


INFORMATION CONCERNING THE BENEFICIARY OR BUNEFICLARIES! 
Type or print first name, middle initial, and last name 1 . ‘ ' Share tobe pald to 
of each Seoeticiary : i ‘Type or print address of each beneficiary Relationship each beneficiary 


Dau One half 


Pamela A. Fichardson 


Michelle D. Sicherdson 


that, if more than one beneficiary is named, the share of any deccased benefi- 
the surviving Lenefciaries, or entirely to the survivor, lunderstand 
designated beneficiaries ts living at the time of my death. 

é@ manner and form 


T hereby direct, unless otherwise imlicated above, 
eiary who may predeceace me shall be distributed equally among 
that this Destgnation of Beneficiary shull be void if none of the ; 
_ F hereby apecifically reserva the right to cancel or change any designation of beneficiary at any time in th 
prescribed by the Comptroller General of the United States, and without knowledge or consent of the beneficiary, 


January 12 1972 , 


9 Miyels giy nthe 


tf 


(Number and street) 


ee (Signan it ~ (Number and street) 


(Signature of witness) 


THIS SPACE RESERVED FOR RECEIVING DATA 
V2} >: OF EMPLOYING AGENCY 


7 
vir, 


PRINT OR TYPE NAME AND ADDRESS OF EMPLOYEE 


ae 


. Jacques G. Richardsoa 


Gdn E" RP ary 


~T22 South Royal Street 
Alexandria VA 22314 


DELIVER BOTH COPIES TO THE PROPER OFFICER OF YOUR AGENCY—DUPLICATE WILL BE NOTED AND RETURNED 


DUPLICATE —_ssi. 


BVgsy TNC 324 
(Lodicaig G73 and by whom received). 


16--arg1t-2 


on ete" =| DESIGNATION OF BENEFICIARY. _uieontasr 
: va Service Commission ead instructions 


FPM Supsiecent BO FEDERAL EMPLOYEES GROUP LIFE Sone eh ian 


$4-206 7 : 
: INSURANCE PROGRAM before filling in this form 
INFORMATION CONCERNING THE INSURED: 1 REE 
OF RintaH Otcath day, year) 


(Maddle} a “Dare 


Name: _ thas (First) 
PLACE AN “X" IN THE APPROPRIATE NOX BELOW TO SIlOW WHETHER You akED 7 Ts yor ARE RETIRED OR RECEIVING 
: EYORRAL EMPLOVERS COMPENSAL 


TRON GIVE YOUR Tema "CSE 
“ALT oF UN NUMBER 


RECEIVING FEDERAL EMPLOYERS 
LJ] compensation BENEFITS OR AN 
APPLICANT FOR SUCID BENEFITS 


DEPARTMENT OR AGENCY IN WHICR PRESENTLY EMPLoven Ut retired, former department or agency) : 
. : ; ye ‘ 


1, the individual identified above, canceling any and all previous Designations of Renefieiary under the Federal Employees 
Group Life Insurance Program heretofore madé by me, do now designate the dsneficiary or bereSeuries named tow ty rvevive 
any amount of LIFE INSURANCE and ACCIDENTAL DEATH INSURANCE duc and payodte at my death, P understand 
that this Designation of Beneficiary will remain’ in full force and effect, with respect to any emuunt payable, unless or until 
cdnceled by me in writing, or until auch time aa it iz automatically canceled (see regulation “f" ox eeverse side of duptionte cupy), 


FICIARY OR BENEFICIARIES (SEE EXAMPLES OF DESIGNATIONS): 


INFORMATION CONCERNING THE BENE 


Trve ot priat fret name, middle initial, and laat name Type or print address (inetadion ZIP Cade) ; 3 y SRare te be paid ta | 
bat of each Letichiclary of cach beuefcacy : Relationship j acd beoedciary 
are etm te ee ee ttn | te te ree ee fy ee weer nee et ea pena aa dee — 
t 


, 


i 
seme sachhiemeaddanenasedamwaveterecencat 
! 
I 
H 


d Thereby direct, untesa otherwise indiested abore, that if mure than 
fany beneficiary who may predecoase me shall be distributed equally among the surcieing 
deratand that this Designation of Beneficiary shall de void if none of the desiyrated 


1 hereby specifically reserve the right to cancel or change this Designation of Beneficiary at axy time without knowledge 


(Date of execut 


dou. 


mI witness is ineligible to receive payment aaa beneficiary 


ESERVED FOR RECEIVING AUSNCY 


THIS SPACE R 


PRINT OB TYPE 


r Se ae 


SUebo TAC sda 


| a \Iadirate dace aad by whom received) 


SEE REVERSE SIDE OF DUPLICATE COPY FOR INSTRUCTIONS ON WHERE TO PILE THESE FURMS. 
DO NOT FILE WITH THE OFFICK OF FEDERAL EMPLOYEES’ GROUP LIFE INSURANTE 


DUPLICATE 
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10 
_Chief, European Division: - . NO INDEXING REQUIRED - 

ONLY QUALIFIED OFSK 

CAN JUDGE INDEXING 

ron ance 


3. Seacewee tain 
DISPATCH re 


SECRET on 
2 ; MARKIO FOR INDEXING 


Chief of Station, fil! a wicporu 


MAT ANHIN/ Personnel a 
gee aes Change of Bencficiary Forms A ; 
() F i ones no “ 
Kevthardder, pepe 


ACTION REQUINeD . REHERUNCLS 
/ 


Forwarded herewith and under separate cover are change 
Since’ 


of beneficiary forms completed 
PAvill be at“Headquarters during home leave towards the. 


end of February, it i8 suggested that he be contacted during - 


his TDY if additional information is required.” 


. 


tauction te Meech. 


; Carolyn A. TANZOLA 


Attachments: ‘ . : 
1. Flight & Accident Plan, h/w .:. 7; o4 Det Bet OPA PAE 
2. SF-2808, U/S/C via TNP ; 

3. SF-54, U/S/cC via TNP 
4. SF-1152, u/S/C via TNP 


: Fe CABLE BOARD. 


Distribution: ; . 
3-Chief, Fur~Div w/att i#t1l-h/w; #2,3,4-usc-tnp 


i 


Ce i cc OSPATOH SYMaOt ANO NUMBER Tare 

OFPT-17469 
GASIFICATION 

SECRET 


10 February 1972 


HOS FILE NUMBER - 
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Ae sal eS baicdid af 2 Bingy oe ee 
ee “ELECTION, DEG NATION, OR WAIVER :.' IMPORTANT 

OF LIFE INSURANCES COVERAGE ' AGENCY INSTRUCTIONS 

_ ON BACK OF ORIGINAL 


". FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 
TO COMPLETE THIS FORM— 


* Read the back of the Duplicate’ caretully before you fill in the form. 
© Fillin BOTHCOPIES of the form. Type or use ink. 
* Od not detach any part. , 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 


? FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 
5 oie, “f 4 } ; 

| NAME uss fire che 

| wr 

+ i by . a 


C-4migtel ce/ ” DATE OF BIRTH (month, day, year) | SOCIAL SECURITY NUMBER 
mate ‘ 2 . 


dh) Sun tiza | | 


oo ee "LOCATION (City, State, ZIP Code) 


MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than one): 


Mark here ELECTION OF OPTIONAL (IN, ADDITION TO REGULAR) INSURANCE 


if you 1 elect the $10.000 additional optional insurance and authorize the required deductions 


WANT BOTH from my salary, Compensation, or annuity to pay the full cost of the optional insurance. 
optional and This optional insurance is in addition to my regular insurance. . 


rogulor ‘ 
insurance — - (A) 


Mark here - DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 


if you I dectine the $30,000 additional optional insurance. | understand that | cannot elect op- 
0O NOT WANT tional insurance unti at least 2 year after the effective date of this Ceci:natian and unless 
OPTIONAL but at the time | appty for it tant under age 50 and present satistsctory medical evidence 
do want of insurability. | understand also that my regular insurance is not affected dy this dectina: 
regular (B) tion of additional optignal insurance. : 


insurance 


WAIVER OF LIFE INSURANCE COVERAGE 


Mark here : 
t desire not to be insured and t waive coverage under the Federal Employees Group Life 


if you 
Insurance Program. | understand that | cannot cancel this waiver ard obtain regular in- 


WANT NEITHER. . 
regular nor 33 . surance until at least 1 year after the effective date of this waver and untess at the time 
optional! t apply for insurance 1 am under age 50 and present satisfactory medwat evidence of in- 
- (C) — surability. | understand also that | cannot now or later have the $20.000 adartional 
insurance ; optional insurance unless t have the regular insurance. 


FOR EMPLOYING OFFICE USE ONLY 


; SIGM AND DATE. IF YOU MARKED BOX “A*™ OR "C", : 
| COMPLETE THE “STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 
. 4 


fae ee ct ee 4 wenn pone fp ee 
SIGNATURE (40 net Bria) Ay 4/11} if 1, Jes ye be": 
] A - SON c 


SE, 6 ane ne nee 


“(oficial receiving date stecza) 


Okie rea 
GUNKEa! 4. os fee 


See Table of Effective Dates sa deck af Original 


| iu 20S 


ORIGINAL COPY—Retain in Official Personnel Folder retire! 
: onl 16 196m 
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" CAPLE SECRETARIAT DISSEMINATION ff Se SIFIED MESSA __TOTAL COPIES /: COPIES if ROUTING ANO/OH inmmat +SETN BY 
a REN WT scree WNT NOTIFIED SFR = aa eigcay ; , 
1 Gatlin: i“ ae aunty ane . 
a a ek Mien Filled ra . Tea atem - 7 


° ADANCE corr a sued Oj ROTTED 


ee tn 


SECRET 0116542 JUN 72 CITE “RILANDER ACTING? 


DIRECTOR ae . Jun 8 625469 
RYBAt ADMIN PERS TOPSY WODEEP yOGaMe | — 
REF! DIRECTOR 271979 

. Sade APPRECEATE REF ACTION WHICH WILL HELP AVOID ANY SECURITY 
a 


PROBLEM FOR RE PARA TWO REF THERE IS NO CHANCE THAT 


WILL QUERY FEDERAL RECORDS CENTER DIRECTLY» cbnoucTs NO 


APPLICANT INVESTIGATIONS LTISELF. SECURITY CLEARANCE FOR AMER ICAN 


APPLICANTS 1S UeS- GOVT, NOT , REQUIREMENT » THEREFORE » | 
seLteve UNNECESSARY TO TAKE ANY FURTHER ACTION TO BACKSTOP PRIOR 


EMPLOYMENT « ONLY REQUIREMENT. NOW iS FOR ROUTING REPORT FROM 
yn FAVORABLE SECURITY DETERMINATION 
frit hardith, ee 


26 No FILE) GPrt 


SECRET. 


SECRET 
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' a aa 
; F mae 
i ' 
H , 
Hl : 
tos de, . , 
s Sax 4 Pe) 
‘ ; : 
gh A = + SECRET : ai 
1 - A 
; ° ‘ y FIELD REASSIGRMENT QUESTIONNAIRE 
i Ms Hy IUD, Er. AU Rec 700 MOT CommceTe AR WEADCUARTERS USE ONLY 
Nami OF rots aty uf SA) pati( from titer S. ae NG SUPERWISCR Cas aed = fOaTEe Cfrow item S-2) 
; : 4 3_Feb, 1969 David Murphy 3 l 
i OaTeE Beck teas DISPATCH RLMPER: VATC RECEIVED BY CAREER SERVICE? 
1 4 ‘ 
20- Februar M-798947 _! 
' TO BE COMPLETED BY EMPLOYEE ! . 
a, Oate ow Oram PS. seewice| a. your CURRTRT POSITION, TITLE Ta. ATATION OR BASE CRVPT FOR 
: and GRADE : ‘ CURRENT COVER arene 
Sey vrrajeat manreer, LPCVER 
; Aren Ons Off, GS VE 
1 ~ I 
, Ga. OaTe oF PCE ARRIVAL 160. REQUESTED DATE OF Be. ENPECTLO DATE OF fers 0. OFSNMED pate TO REPORT TO cuty 
| any FTELO CEPARTURE CmECAS IN AY HO AFTER LEAVE 
\ D1 
ease ace & : : 
1A Summer 1°70 ofa 15 Anpust 1970 
! . rr, NUMBER awd acces OF DEPENDENTS WHO WILL TRAVEL ETN weur 


i 
3: (at that time) 42, 719 anc 1s 
ee ee a Ee 
Ms TANCES twat SHOULD QF CONSTOLLES UN DETCAVINING NEXT ASSIGNMENT: Cara Capes 
frem huh achool in Brurene in Tung, 
at that cvitieal schelast 


another nino ‘months to se 


i : 8. PERSONAL CHET 
Mv vounrer darehoer showld graduate 
Baeatgse she shomld not be trang ferred 

she Tield 


; qa70., 
! duneture, fF would like to remin iy 
| her thrach her senior yoare 
In mv next assienrent, T would Like to use my finont| rer bt t 
oon transmittal form). 
' . 


iba est bi ex 
CURING CURRENT TOUR (ace re apecial vote Crag 
cerdonce wich CSE-F 240°38) 
in lonc-rance S&T snotting“assess~ 


ard a sherter-ranrce similar 


climete. 
adanted to 


erie 


9, LIST YOUR MAJIN OUTIES 
cover quest ionnaice in ac 
and See ee 


(alae oteack personal 
eT mlannec, es 
ment activity ansinst 


Leeal activi ity in ay navicnee: 
develoned abd ex 


noi ae 


Sec an 
ceerpated into the furchorerangins 


' « T plarned, 
mas bhe cneratione ) actives bees 

1 eyerall aztivities, of a m for biome 
H 

! > LT assested other: SEIELONS ann aas0s, ag their request, Li snocuine™ 

. Fee eran eure 
: AgsseESssmens activibiess in le senren ace etl. nee activities, 
1 and in recerpivment. 
ss * a 


F NEXT SEVERAL YEARS 


Raat) ent cows se 


7 TAAINING YOU DLLIEVE YOU SHOULD MASE Deans TH 
mr 

a revi oats course 

wW 

W 


UNO ICAaATeE any 


: 
role. 
‘ ae 7 ee 
audit, at Jesst, tha GSP aourse, 


away Drom Headcuarters » 


slscamcnt involved 


cay 


‘ sesonate PRCwHOUs ; SECRET (-seE- 


tag 202 POUT UES alk 


whee 
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Pom NPT asst luer nt: 


Uh. PORE E RENCE 
Tia. DESCRIBE DRIEFLY THE TYPE OF SOK WOE BALULD Pet 
tm item ng, @ ABOVE. 1F YOU HAVE WORE THA Ont 


- nc 
FER FLO BF OT SSSEGNMENT UF CesT ReNy Facu That EnU EL ately 


PREFFOE REE, FERDICATE YOUR CuCICE, 


First, a ctee: to merce 38 Lo rceecaate 
apob her /esnenttine, teahnicarls aavacend avTen tTsied as menry 
nolttean nef de 
! Seen ehoica: ciief a stotian er oe 
Sn an ace resrivte Ares « 
Third e=ctee: to be agsiened ta nreferably troinine 
fa) senior unit om weefech mono cer 
Fourt) chotse: te be aesinned womb ose ahove the 
Divicton Level -- where new Te araened, tented an’ 
eveluited, then assinned. 


EE 
INDICATE $f YOU BESERE TO FKTEND YOUR CURRENT 
FOR WERT PEGULAR ASSIGNMENT BY inserting 1. 2, 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS If 


your. 


* OD cxreno rouse RANG wants ar cusaene sretton vo C/E oes) . 
. 


@ OC ASSIGNED TO. HDOTARS FOR A TOUR OF 
ist CHO 8 CC ce cnc: TNO c 


o ee 


+ (3) neruan ro uy cunatnr station , 


GE ASSIGATD 
997 CHOICE 


a neeene nme 


wb 


rn TD BE COMPLETED OY FEELD STATION 


$2. 6% CONSIDER ATECN O 
INDICATE YOUR RECOMMENDATIO 


We are anxious to have this en 
until 1970. You will note his firs 
scale gene ee a 
here by I970, but cann 
discuss with the employees 


TO BE COMPLETEO B 


Vw. 
AND THE 


ASSIGNMENT ANO TRAINING, 


a eee 


Duty: 
OG OF ee ee SAD Core ee aE 


FPELO STATON, INDICA 
IND CHOICE 


FO THE EXPERIENCE AND PERF ORMANET GE Tee EvPLOWCE ANDO HES PREF 
NW FOR HIS NEAT ASSIGNMENT ABS TOSRE@INGS 


yet be definite. 


IN CONSIDERATICN OF THE EXPERIENCE Ani PERF ORMARC 
STAFFING REQUIREMENTS OF YOUR COMPONENT, INDICATE 


EUR Divislon recommends that<aiie 
sion of his current tour until June 1970 be appr 


anne eno nntni 


APPROPRIATE BOR, a5 INDICATE PREFERENCE 
and Jed chosce) t% @LMAINENC DOKFS.. 


Gum Bf CeELEIMG IN 
OU ARE REQUEST ERG AN EuTEnsiOn oF your . 


oa (for Fer, and, 
ALL CASES Crf@ THOUGH Y 


Tt 


fen « ony 270 


Caste) 


InGicaTe esi CHOICE OF Divigien, Sfarse OR orrice. 


on 
canoes 


ct vF ALI2ArI 


Cuetec? GF GEOGRAPHIC ADEA 
aad CHoOICce 


die’? nt resvone!  ilitics. 


ef 


na ee en ee ee RR AR A A AD 


Caince Cm NENT ASStGrueny, 


ployee recain in his present assignazaent 
t choice in pare 11-A, to manage & large ; 
It is posaible we will have gach a requirement: 
If thia develops poaitively, we will 


Y MPPGOPAUATE HEADCUARTERS OFFICE 


£OOF Trt EWPLGVEE, HIS PREFERENCE FOR NEAT ASSICMMENT, 
Vouk COMPONENT'S RECOMVENDATION FOR ubS HEAT 


request for an exten- 
oved, ; 


SIGNATURPE C 


ut DATE 


WS. EMPLOYEE NOTIFIEO BY DISPATCH wo. 
CABLE NO. 


Ped 


C_- 


CARCER SERVICE REPRESENTATIVE: 


PTC eve CLE/PERS 


FOR USE By CARE 


ta, apenoven AS pt benatne ha , i, Sf 
oo Ae LA LO ee 


ER SERVICE 7 


(24 


isteneatosed 


: SECRET 
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aeteuy SECRET ae 


FIELD REASSIGKNEXT QUESTIONNAIRE 


OO NOT COMPLETES FOR MEACTLATTEMD Use ONLY Be 
4 TmeouGe 7, OFLORr | 


AUTHENTICATION " SIGNATURS ANO 7. cers 


pt cenee gerne mernernten 


foarte (from iten $2) 


ee mee 


Fyetere den) le 


ek apm 
ates $.2) mawe OF SUPEAVISOa (true) | 


___L 9 Dec_1953._1_| | 27 Deo 2 ae 


TE ay meadquaateas | cate 


ic 10 AUTHENTICATE gidmaruaes ano 
1 Temouced 7. @t{LOe: 


autHcn 
VETIFY Gata IN ITEMS NOS. 


3437GN09 10N 00 


fels teed Coan bag 


TO BE COMPLETED BY EMPLOYEE 


! 7. Ga7et OF @tatel 2. crack a. CUMATNT POSITION TITLE an GRADE Je. DATE OF PCS ARMTWAL 1h 
4 ; . 6 4, Ted 

rd Jan 1928 | 038-15, j Operations Officer, GS-15 __10 Se Sep rember 196: 1d, 

re senvice OESIGNATION cit known) 5. CURATHT STateom CH FILLD ease 1 38. Carecreo oate OF OEPAR- 


Tune Feow FELD 
« Q 


e. CEPECTER OATE CF ARRIVAL E es 
aT MCapquaaters PCs r 


: Paris oe 
€. TIwWee (outy BTarions OR FIELO OAS: PUAING CUARENT youn 


“i 3 _ One ton 
2. WRITE & CESCRIPTION OF YOUR wasOm » buries COURTS Tae CUeAEMT TOUR OF DUTY (see apecial. note on Tranewittal Foem)*) 


staff ascent assigned to a major overseas ctation, exploit ine the 


om. 95 


I-take my instructions froa a section chief within the station, 
: and report in writing on the prorress of my developnent and 


3 @ 
"3 
aS 


erational exploitation. : : 


For operational reasons, I develop and assess operational leads in 


the FI, CI and CA areas, principally against denied area targets. | 

5 I also handle local investisations and such cases as the station 
determines will fit annie. Cie ol he wdies shond le 
in alias. I travel -to otner Ti 


id stations to handle such tasks as 
wandie 211 tasks as they apoear. 


they requost or Hq directs. I 


PYLFEGENCE FOR NEXT ASSIGNMENTS 


Ses eae a ttre neers 
BCE VOU OTLLD PREFER FEM YOUR MEAT ASSHGNwENT 16 IT OLFFERS FIOM 
woee tHam OWE PREFERENCE, INDICATE VOUM CHOICES. 


A. BRITE A ORIEF DESCRIPTION OF THE TYPe oF 
THAT UMOECATED IM ITEM NO. 8, AOOVE. VF vOu maul 


I would like to continuc to serve essentially in the same acanacity as 

éescribed above, althouvwh I would like eventually to add more sudére 

visory and ianagerial functions I would like . 

so expand the oneratin base by . 


sakin:; on® Several journeymen case officers to work 


both denied area and host country tarcets, ani to mok 


of mere versatile use to both the 


station and to KULDCVi as a whole. 
nd use the knowledge and 


My second choice would be to return to Nq, a 
exoerience I have gained in i: present jon to (1) select staff personaq] 
2 selact the ‘ 


who will be placed in ) (2) 
* propmer.,, (9) train our sersonnel for the proper discharge o 


their total responsibil: tied L 


3. 

to daysten of courses, if avaiteble): .- 
Pha coupletion of work toward & master's or doctor's desree in the 
physical or life sciences, or in tre mana? -enent /acisinistration of. the 
scie neces and their ‘person niel. 


pesquere pagvioua . SECRET va) 


ao 
* yak 202 tertions.. 
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 PALEU RENCE FOR WERT ASS ICNMENT {cont faved) 

f : 
C. INDICATE woum PREF EMEMCE FOR MEAT as$iscauta’ er IMSERTING NUMBERS 1, 
Im Ted GOEES OTL 08: . . 


mm BUTyME TO we CURRENT STATION 4 


2 and 3 (der fet, 3nd end Ind choice) 


we present ‘to 


after a one-year extension of 1 
eit RESPECT TO POSSIQLE ASSIGNMENT HN HEADQUARTERS. 


Cover Group: sao. eworce OL Lice /Porsonnel | 
GRMN? TO ANOTHER FICLO STATION, 


al BU ASS!GALD TO wfaDquaRTERS FOR A TOUR OF DUTY. 
WMONCATE CHOICE OF COMPOMENT® ; 
oe y we I . 
ast. cmoice, Cen, eo, CHOICE 
pr ASS1GMED 10 ANOTHER FIELD STATICS.” BITH RESPECT TO POSGIOLE REASS! 


co empiC aye CHOICE ff ast se OR SPECIFIC STATION, PASEO OM QUALIFICATE 


ast. CmoIce —— 


10. HOT MUCH LCaed GO VOU SESIRE BETSEEM ASS IGAMESTS? . : . 
. INDICATE mumot® OF WORE DAYS 


DEPENOLNTS WHO WILL OF TRAVELLING O98 MOVING BETH YOUr : wet 


15 and 12 in 19650 


ts. INDICATE THE muwBER AMD AGE OF 


Jife, will be 57 in 1945; two daughters, 


@ PERSONAL OR FAMELY SITUATION BHC SMOULO BE CONSIOERLO 1 OLTERMENING vour NEXT 


tte. INDICATE any Crawce 18 vou 
ASSICNMERT 


Hext post. should have nigh cchool facilities teaching in French or 
in Enclish. ; ; . 

~ StGwatume: COMPLETE 170 mG. Set. TRamiwiT Tat gnexkt, To tnoscate ¢ 

TO #E COMPLETED BY SUPERVISOR AT FIELD ‘STATION 


NCE ABD PLBFORMANCE OF THE EMPLOTEE, MIS CUPRESSED PREFERENCE FOR NEXT 
twOICaTe yYOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT 


OMPLETION OF ADOVE PORTION OF THIS FORM. 


4g. be CONSIDERATION OF THE PAST EXPERIE 
ASSIGNMENT, aml THE STAFE ING REQUIREMENTS oF TYME STATION, 


AND TRAINING? 


Chief, External concurs in subject's wish for one year extension and’ 


return for second tour after hore leave in‘the fall-of 1965. However, subject's 
wish as expressed in 9.A. of having case officers working under him is not feasible 


at this time. . pon . 


17tm HO. S-2, ThanamrTtad SHEET, TO INDICATE COMPLETION OF THIS PUATION OF THE FORM. 


14. SIGNATURE? COmLETE 
€n SERVICE OFFICER O08 PERSONNEL OFFICER AT HEADQUARTERS 


. TO AE COMPLETED BY APPROPRIATE CAPE 
The PAST EXPEREENCE AND PERFORMANCE OF THE: EMPLOVEE, HIS EXPRESSED PREFERENCE FOR WERT 


——— ee 
5. 16 CONSIOER ATION oF 
GF THE COMPONENT 10 #HICH HE 1S CURRENTLY ASSIGNED, INDICATE YOUR 


ASSIGNMENT. AND THE STAFFING AEQUIREMENTS 
RECOMMENDATIONS FOR HIS MEKT ASSIGNMENT 489 TRAINING: 


Recommend Home Leave and return for another tour. 7 M 
‘SR Concurs. AO 

(hee? 

¥ 
Y 


ea 


OFFICER OR PERSONNEL CFFICER SIGNATURE 


16. MAME OF CAREL® SERVICE 


i” > gf 
Ye 


6 Yebruary 1964 . So 7 fa de): 


FOR USE OF CAREER service 


OaTE 


a7. EMPLOYEE CX} mAs (J HAS RCT BEEN NOTIFSEO OF PLANNED 18. REFEMERCE -7995 
REASSIGNEENT ; DISPATCH NO. FPS- CASLE NO. J 
19. om DRinTS wae 20, -88 a . a ~ rr 
21. THTLE ~ 22. CATE: 

- 196 February 1964 


Secretary, CS Agent Panel : 
23. COMMENTS : . 

Approved extension of present t 

and then second tour. . i 


our to September 1965; followed by home leave, 


. ore = . _ : : . 
SECRET. .. 
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oe 
ow Ay : a - #&s 
: SECRET 

HECK LIST a os TT eve sion or 
nibs fe, ' 
" ya See X6356 SR oe 
shed gre cist ate Views ore. CO. | TELCP MONE EATERSICS | cate ; 

ehe= ifewe @re not ep- 5 > 6 os 

9 July 1962. 


QNST IeTtoyy: Cae BQ ag 
vseriote a a ineecters 
os 


~ PRASECT 


ow 
aS 


5. PREVIOUS CHA PSCUOONTS CF ALIASES 


. SECURITY CLEARANCE (Type and date) 
st 
8. UNDEVIDUAL WILE BORK UNDER 

HOURS AWAY FROM SUBIECT*S HOWE AND PC 


STAre CMPLOVEE O8 STAFF AGENT 


{ section tt. 
vt. COTE Rese 
U.S. 


LEGAL RESIDENCE (City and atate or country) 


Alexandria, Virginia 
wanitar STATUS (Check as eppropeiate) 


Fog viacee (Col-eareree CT) ttecess 


Te. NUMDLR OF DEPENDENTS (Not inc lading individuel) 
RELATIONSHIP AND AGE! : 

- Wife, age 3+ 
Daughter, age 8 
Daughter,. Age 12 


2. te mot u.s. CIT . 


: i. 


vv 


Three 


SECTION 111 
to, AUStAVE 


VETERAN 


Yes 
24. RANK OR GRADE 


27. BASIC SALARY POST OIFFERENTIAL 


Pay entitlement; equating 
to wie (step &) including premly 
os ,) ; 


ya. COVER (Breakdown, if ‘any) 


SECTION VI 


C3 oomesTec apuwatrenat 
MHE TO BE STORED 


3?. HME TO BE SHIPPED 


ac. IF wtth DEPCNOENTS STATE MELATICNSHIP, 


Wife, U. S. Citizen, 
Daughter, U. S. Citizen, age 
Daughter, U. S. Citizen, age hi, 


TABILSTY @tkk SE IN 


Cha RESwLATUSSS 


SECTION Vit 
AZ. PURCHASE OF INFORMATION 


: As authorized 


PAYMENT AND 


as. 
— 
ean meen atone 


INDINEQUAL HAS DEEN ENGAGED BY CIA % 
eatca To THIS 
end ealary.) 


Staff Employee since 1949 

: MEDICAL CLEARANCE 
R CONTROLLED COMDETIONS®. 
AF oMMTD UNDER THE SUPERVISION OF & 


"wage 


IMOIVEDUAL 15 A PERMA- 


MENT BESTOENT ALIEN I) vee 


29. COVER (Breakdown, if any) 


TOWFORMANCE WITH 


3. ENTERTAINMENT 


As authorized 


ACCOUNTABILITY BILAL SE IN CONFORMANCE WITH 


For contract. info 


_, GENERAL ca 2? JU.NSON ASS) ; 
j ALLOTMENT BO,” 


n ~ 1 3234 ¥008 -1000 


4@ FYS BLL ITO ACTIVITIES $M SOME capacity 
“(10 yea, describe and include dates 


i 


 conrmact. [¥] ves Cc} 


O. CONTRACT (8 TO OC waITTES IM STERILE ORM 
. . * 3 
areo] | mot see's. fo... “Uss. covEGnutnt xx} 18°: 


1.0., RECULAR OFFICE PROPOSED CATEGORY (Contract egent, 


10, 
contract eaployes, ote-)- 


men ky 
. DATE. OF BIATH (Month, 


January 20, 1924 


16. CURRENT MEGtDiNCE (City and atete or countsy) | 


Alexandrie, Virginia 
(7) ttracarso , oO orvoeceo 


(T7)] amauacen 
TMDIVIDUAL IS MELATEO TO A STAPT EMPLOVEE, STAFF AGENT OF 
AN INDIVIDUAL CURRENTLY ORRING FOR THE AGENCY Im SOME 


Capactty Se "oO 
RELATIONSHIPS God 


STATUS 


IF RETIMED, INDICATE 
ability. service divobility non-combet ) 


DAAFY OLFERMENT OBTAINED 


CJ 


90, FEOERAL TAX WITHHOLDING FF 


U.S. MILITARY 
: CATEGORY (Longevity, cambat dis- 


25. DRAFT ELIGIBLE 


COMPENSATION 


pay 


36. WITH DEPENDENTS 


48. PERSONAL VEHICLE YO HE SHIPPED 


CETEZENSNIP, AGE ANO DATE OF BIRTs 
age 34, DC3 19 June 1928 

8, DCB 5 September 1953 
‘DPOB September 1950 


C0 COVER POLICIES AnD PROCTRURES 


OPERATIONAL EXPENSES” 
-aé. OTHER 


As authorized 


if Lcovea PeLecers amo PROCEDURES 
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" 6 ate , é. ~ $93 t 
z my. . SECRET de. aes : 
[east orrecem “FOu isin ; 
CONTRACT INFORMATION AND CHECK. LIST. [x6 35m Le SR 
(CONTINUED) af trom at yaks 
NOTE: | SEE LYSTRS TIOWS ON FIRST SHEET, For contract {nto . 9 July 1962 ; 
i. Psterion wi Johngon X§I 
46. BENEFSTS (See ms 20ers. 8 20: 620, B 20-920. & 20. 1000, ond 4B 70: 620-4. KB 20-1000-3 “) and 03 or suvcessor regulations for 
\ § * : benefits arplicedle fo various categories of contract personnel, 2 i 
; ; 


All Staff. Employee benefits 


sTatus 
Se SEE ae i ECE TS 


TREY G24 BE LEFECTED Om REIMBURSABLE BASIS 
MT ves ” { Joo (J cowrscre 


SECTION ‘ CEFSET OF INCOME 
$0. OFFSET OF INCOwE AMO OTHER EMOLUMENTS O€RIVED FROW COVER ACTIVITIES (Sf Looe thea total, juatily in separate nese 
attached hereto.) K] roras 


BG. TERWINATICN NOTICE (Number of days) 33- 


1 . % = - 4 . . < . i) . 
= ’ = * fae . bs rid g = 
Toe i ° 2 aD RS ORAS A ae RY 
. , : eeerereraey | RE 2S F [rouesse | 


iF Cuvee PuretaTs QRL CONTEMPLATED, 


(TJ raorean 


cog 


FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINATIC 


Cove ‘ Ceo : 


SECTION NEA j : : / FUNCTION 
1 BO. PRIMARY FUNCTION CCT. FI, PP, other) : . 


(B7. GENERAL DESCAEPTION OF DUTIES TO BE PERFORWED 


Handling snd supervision of field agents already recruited. 
Spotting, assessment and development of agent candidates or projects. 
Recruitment of agent candidates outsid( when necessary. 


Clandestine support of own and other station operations. 


SECTION XUV SUALTFICATIONS 
‘Tso. CxXPERIENCE : 
Photographic equipment salesman ave ; 


Newspaper assistant MXXXX editor 
Assistant to planning division of housing SUPHOE LY of a major city. 


Operations Officer for past 12 years 


Gaaon sewaar | | wrGm SCnOGk CHAD ATE [ [reece BCMOOL GRADUATE 


$9. EDUCATION 


Chock Mughest CUSEWESE SCMOOL GHaruate COwerecrad Semon ceanvare 
Level Attained 


correct (No degrees [XX [ecucecr occace tected” EE ee 
$0. LANGUAGE CowPE tency LANGUAGE SPERA WRITE 61. INDIVIDUALS ‘ 
. = FRUGRTI RUE wASE oon espe Poor tute@rlovesasr -00 COUNTRY OP ORIG IS 
(oan eae) French _ || Ht USA 
Dearee Coeperency | | Japanese x sl aes 
a ccm [ -s-f.--=2 Se roe es ! 


62. AREA KNOBLEDSE ‘ 
* Canada, Japan, Western Eurcpe thra residence, study and travel 


ee 
SECTION AV : EXFLOYSENT PREOR TO CHA: 
3. GIVE IACtUSHE- BATES. POSITION TITLE UM TYPE @cRK. SALAKY AND @EASON FOR LEAVING . . 


Newspaper assistant editor - £2,100 , 
Assistant to planning division of housing authority $3,100 : : 


o SECTION VI ADDITIONAL INF QRMATION 
B86. ADDITIONAL OM CAUSAL REQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (Use other side if ne 


APPROVAL 
AE ali (ST ce lerens gee ere GE PETE Fea CE SER SE ee Ne See eT 
THRE" wamf A SIEGNMATIIAE NE BFAUITFEF ILE CPFdat. nate lsern wy me nn ey en 


2aTE 
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a ial 


9 December 1958 


MEMORANDUM FOR: - Secretary, cs/CsB 
SUBJECT : Recommendation for Pronotion to Grade GS-15 
; Jacques Ge RICHARDSON 


REFERENCE - : Your menorandum dated 8 October 1958 


the Chief of Station, 
eques Ge Richardson to GS-1I5-6 


dl, ‘The SR Division and 
attached) recommend the promotion of Ja 


"2, Mite Richardson was romoted 16 January 1955. On 17 

February.1955 he arrived in to sarve-ag the senior SR officer 
in the-FE field area, his present assignneat, In this position he 
has continued to display qualities of leadership, initiative, 


imagination and thoroughness which resulted in his rapid rise in 


the Agency. 
3. The very facts of Mr. Richardsonts youth in 
his responsibilities and the fact that pruwwtion to his present 
he Chief of Station, 


level has been rapid, eaused the Division and t 
jon for his promotion 


to nold until this time a recommendat 
which was submitted in June 1957. Most csreful consideration has 
n deserving of the 


convinced us that not only is ir. Richardso 
recommended prenotior, dut his elevation to the higher grade will 


bo in the best interest of the Career Service and meet definite 
Division requirenents for a senior officer at the GS-15 level. 


; aos, : JS 
(bate Dimke— 
CHARLES KATEK 
Acting Chief, SR Division 


piatributions 
Orig & 6 - Addr 


Lappe se 
Cura 


ny aoe 
t A 


relatfon to ~~ 


ee ee 


Len. 
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OFFICIAL. oo "DISPATCH. 


TO - oo . oo “go * , RFORMATION ADDREREEE 


Chief of Station,| 


HEADQUARTERS FULE NS. DISPATCN STMBOL AND NO. 


a — “ Riches, Sn SY 
_ _FéTMe1L531 (RYBAT), dated 11 octoter 1957 Bean + ~ om 
a ACTION REQUIRED: See paragraph 2 Meey -. 3 
wo. YB Lenn ~ % 
i ode. ian enn tte, et 
a of alx month s we gubnitted an additional tion fitness 
: y under caxer of dated 20 May 1958, - 
SESE was then at Headquarters on TOY, = oo, 4 
we’ “requested that ‘be review this fitness report and asaurod ne, 
that in doing so he would aleo discuss ui f bE 
_. Promotian, which both he and felt waa to be s 
-Tecamanded 'S. ; 
vas, hovever, not shown thia Ntness report at 
«7p Feada rters, nor did ho have ths sppo portunity to discuss 
SESACE HS Ya promotion with @Serass In’ reviewing. ous ‘records. 
. We. sYo now concerned at the possibility of sore aduinistrative . 
a Slip-up and would anrrectete a word of advice as to huw this | 
aaa : rronotion action io proceeding, We would Like ' to reitereta 
now-have not the sli--htest hesitation in 


| atrcatnceum 


ar a - a 2 
cern tania gee Sener eames 


Sal for promotion and find that the fitness repert sub= 
‘nitted with[ s/t reflecta our current high aparecian 
tion of his abilities and progress. 


Oe sion: wehbe extinct es 


Qa 


20 Novenber 1958 
Distribution: _ 4 


rane = oo Pow ls\Per 
2 = Chief, FE V toe \Peur 


0 connnuco————— 


ELLE LLL REET EE EAT 
Ws OFFICIAL DISPATCH Se, Y 


FORM NO. §3 yece CaSSINEMTION™ 
1 SEP 56 . ; 7 eae 


Berfihg JEP Nariel walt aR AR ENN Sarl corti, ton TRBen, acd OD 


14-00000 


1 


i : os . | 3 : . eel . . one 


, —— Attachnent to is 
. ; 
' WOMORANDUM Wo. 360 4 18 June 19S7ii«‘(<(N 


‘70 «=a Chief of Station an ae ae ee a 


FHM ‘Chief, Sovlet Branch 


, his setua ferforusice, I recomend that ho be entered for consideretion = 
7 Poe on the SR Division GS-lh to 3-15 promotion list at this tims - Jume 
19572 The slot and job which he now occupies, Chief, Soviet Branch, 1s, 
of. course, adequate to ‘accammodate such a pranotion. ; ; ; 

‘.) \ 
mm tS pperational paviocnince has been cutstanding end 3 
notably war oatiie: during this periad. He has mgaged primrily in 

liaison and ‘has been personally effective in terms of remlts achieved 
almost daily, in terms of reports, operational data, and joint enter~ ; 
’ pripe; while, overall, he has established enduring profosaional ralation~ - 
: ships from which the organization as a whole should benefit for som ting 
' to com. In addition, owing in large part to unique pereonal talenta, ; 
linguistic end otherwise, ¢2e % has handled a number of wmilaters? 
caces most effectively. In the office, too, as well as in face-to-facs 
opsrational situatiors)/@eieees has been outstanding. He has a flair = 
for and a facility with the written word as evidenced by the aacunt of | 
general end particular correspondence which he has initiated, ami ha 
knows the organizational "drill® intimately ani frua wy backe Thus, I 
feel tht he is qualified fur the recommended promotion by ability and 
Saree tence in voth tho “internal and extemal aspects of the pr ofeasicne 


r 


3. Relative to the mare personal characteristics involved in ths - 
term managerial ability j/judrmente are necessarily more subjective but ; 
here, too, I consider 48% mato be qualified in maturity, in judgment, | 
and in experiences Ho would most certainly be a eupervisor vho could 
perform al] the chores or handle all tho situations which ho would ba 
calling upon subordinates to take care of, in eral the beginning of 
any good suservisory relationship. In actual fact, he has had ~nsider 
able exyerience in thie regard alreacy and th principal shorteduing I 
have noticed is a tendency to "carry" others by an extension of hig om 
industry. ’€ Dis not without his difficulties in tha area af. 
persoral relationships. He is a purist at tins and manifestly. impatient 
in certain Inman atustions where a shrug of the shoulders would be the 


tw) 
aa 
sey 
ri 
= 
Dp OEE a RN eared SIA at aban rat ree STEEL 


: 
ae 


‘ae 


[senate 


Ate 
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Se . g 7 
_ Crane 
; eee a] 
. come b os 
i) 


; : - pest reply. These characteristics do not aluays make far the best 
F . personal relations tut are frequently obviated by intellect and above © 
= - ala ere correctable and aro being correctede 
meestie, qualifications, tread experience and 
proven abilities dominate his age, the only factor ailitating against! 
a promotion at this time, It 4s therefore ay sincere recaw~miation . 
that a promotion recommendation be farvarded to Headquarters for con’ 
sideration in the current nideyear listse oe 


he In sua,@ 


a 


Y é 
Fawsara MARFLICY 
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9 Bosmies 1953 
SearEae r ‘Heearcmatica fer Breestion to Grado | ‘GENS is 

dacques G, MECELEEOSH na 
To dated. 8 Sotcher 1953 Pos 


2+ to 08 Ravinion end tho Gatat ef Giatten, , 
Gttadesd) soccmend tho premen of negwes 6, Rexam EL 


: ; 
wea eonsifionn# oa 9 


es 

“4 
aero ae 
& ven 
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corr 
FITT-1950 
(go: Chat, SR | 25 Novexber 1958 
FROM? Cher of Station, “ . 


SUBJECT: Promotion of Jacques 0, RICHARDSON 


REFERENCE: FJTW=11532 (RYBAT) dated 12 Oct 1957 


\ o 


“= 9) In line with paragraph 2 of Reference, after a period of 


six months we, submitted aga promotion fitness report os 
ar cove dated 28 May 1953, Inasmuch a8 


this. fitness report and assumed t 
discuss with Maury RICHARDSCN's promotion, which both he ami Nelson 


felt' was to be stronmly reconnended. 


2, Baker was, howsevar, not shown this fitness report at 
Hagdquartera,“nor-did he- have -tha opportunity to discuss RICHARDSON 's 
promotion with “cor . tm reviewing our records we are now concerned 
‘at the possibility of some acninistrative slip-up and would appreciats 
a word of advice as to how this promotion action ia proceeding. 

the slightest hesitation 


would like to reiterata that we now have not 


tion and find that tho fitness 


in recommondt 
report submit 


11 reflects our current high 


ng RICHARDSON for promo 
sti 


ted with 


appreciation of his abilities and progress. 


WILLIAM E. NELSON 
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. owing in large part to unique personal talents, linguistic ani otherwise, 


. cs (sy : . 
teed ‘ “ 
corr. _ 
. Attachncnt to 
FUTA~19609 
MEMORANDUM No. 360 18 June 1987 
10: Chief of Station — : - 


FROM: Chief, Soviet Branch 


| SUBJBCT? Jacques RICHARDSON = Recommendation for Promotion 


1, Jacques Richardson has been under my supervision as Deputy and 
Case Officer: for approximately fifteen months. Pagzed on the knowledge of . 
“Richardson as an individual gained during this period and upon his actual 
perfomance, I recommend that hs be entered for consideration on the SR 
‘Division GS-1) to GS-15 promotion list at this time ~ June 1957. The slot 
and job which he now occupies, Chief, Soviet Hranch, is, of course, adequate: 


..te accormodate such a promotion. 


2. Richardson's operational performance has bean outstanding and 


notebly versatile during this period, He hes engaged primerily in liaison 


‘and has been personally offective in terma of results achieved almost daily,. 


4n terms of reports, operational data, and joint enterprise; while, overall,’ 


he has established enduring professional relationships from which the 
organisation as a whole should benefit for some time to come. In addition, © 


Richardgen has handled a number of unilateral cases most effectively. In ' 
the office, too, as well as in face-to-face operational situations, Richardson 
has been outstanding. He haa a flair for and a facility with the written word 
as evidenced by the amount of general and particular correspondence which he' 

has initiated, and he knows the organizational "drill" intimately and from way 


"back, - Thus, I feel that he is qualified for “he recommended promotion by 


ability and experience in both the interne] and extemal aspects of the | 
profession, , . 


3, ‘Relative to the more personal characteristics involved in the tern: 
managerial ability, judgments are recessarily more subjective but here, too, 
I consider Richardson to be qualified in maturity, in juignent, and in _ . 
experience. He would most certainly be a supervisor who could perform all | 
the chores or handle all the situations which he would be calling upon _ 
aubcrdinates to take care of, in itself, the beginning of any good supervisory 
relationship. In actual fact, he has had considerable experience in this 


regard already and the principal shortcoming I have noticed is a tendency to 


"carry" others by an extension of his own industry, Richardson is not without 
ts difficulties in the area of personal relationships. He is a purist at | 
times and manifestly impatient in cartain Mmman situations where a shrug of, 
the shoulders would be the best reply. These characteristica do not always 
maxe for the best personal relationships but are frequently obviated by 
intellect and above all are correctable and ere being corrected, 


t : 


140000 ~ 


: ma 
‘ 4 
k. In eum, Richardson's qualifications, broad experience ‘and proven 
abilities dominate his age, the only factor militating against a promotion — 
- at this time. It is therefore ay sincere recomrendation that a promotion ‘ 
‘re ation be forwarded to Headquarters for cordideration in the current - 
mid-year lists. : , ee, 
EDWARD MARELIVS 
i . 
‘ \ 
% 
Coe ee 
neat 
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“‘L June 1959 


MEMORANDUM FOR: Chairman, C3 Career Service Board 
SUBJECT 1 Nominations for Promotion to G8-15 a4 


REFERENCE 3 Memorandum dated 14 May 1958 fron ; 
Secretary, CS Career Service Board : ; 


‘1, After reviewing GS-14 employees assigned tc tho 
SR Division, I wish'to again recommend the promotion of 
5 i ‘Jacques Richardson, Chief, Soviet Branch, to GS-15. . 
T concur alao in the attached recoumendation for the pro- 7 dh 
te Po motion of prepared by the Chief of Base, 
Berlin. 


2. The Chief of Station, and I recomended 
Bes Mr. Richardson's promotion in December 1958, This earlier 
recomendation presented the personal qualities of Mre 
Richardson, I wish simply to point out at this time that 
_ since early. 1954, Mr. Richardson has more. than fully dis- 
' charged reaponsibllities at the GS-15 level. I believe 
that it is definitely time to elevate him to the level at 
which he haa been Pert oralns: more than satisfactorily for 


over St ysars. 
a. bat 


| 
. “CHARLES KATEK 
Acting Chief, SR Division 


| . Distribution: 
th Orig & 6 Addressee w/att 
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Cn! 3 . 


—_ fst Se 8 ss _ 
7 STANDARD Fone 144 ae i Coe a . 
: *frwtcurrosso aa STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE 


2 be used.ia determining creditable service for leave purposes and retention credits 
mploycee should complete Part I and the Persorinel Office should complete Parts -I2. 


‘IMPORTANT: The information on this form wil 
: for reduction an force, Thee 
through IV, 


PART 1i.—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE 


2. RETENTION GROUP 


PART L—ENPLOYEE’S STATEMENT 
z DATE OF BIRTH 


1, NAME (Leet, Arar, oiddile initial) 


10. CSC STATUS (For 
employees only) 


Crs 


V, SERVICE 


RICHAPDSC’, Jacques %. P20 Jaruary 162); 


PS Ctst Tre FOLLOWING INFORMATION CONCESG ALL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE YOU NAVE HAD 
' PRIOR TO-'YOUR PRESENT APPOINTMENTS. (De owe ine tude military service.) . 


cae ete 
WAME AND LOCATION OF AGENCY APPOINTS ENT 
[remo Ton row Tore Tour | MEE 

} Tech ee 


permanent 


Nene 


cta LF} ane 


so ee 


4. LIST PERIONS OF SERVICE IN ANY BRANCN OF ThE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY 
SERVICE, WRITE “NONE.” : ; 


ited 
ARCH DISCHARGE 
bas YEAR eo YEAR] WONTH] pay | (Mon. of dishon.?) 


United States Arry 7 h3 ro 35 H8kCet [27 Yes; honorab 


5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE | 12. TOTAL SERVICE 


WITHOUT PAY. INCLUDING PERIODS OF MERCHENT WARINE SERVICE, DURING ANY ONE CALENDAR YEAR? (J ves {3 KO 
1F ANSWER 1S “YES.” LIST FOLLOWING INFORRATON, 


LWOP, Furl, Susp AWOL, Mor M. bo 
( » Puct, Susp, AWOL, Mor Mar) “288 |? MONTH [cay | 


TER MONTH 


6 DURING THE FEDERAL SERVICE LISTED IN ITEM A OD YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 


Dives [no , 


Cf anewor i “You,” in whet agency sree you employed at the tino etatus was acquired?) 


13. NONCREDITABLE SERVICE 
ave purposes only): 


1%. NONCREDITADLE SERVICE 
(RIF purposes only): 


15. KEEMPLOYMENT RIGHTS 
Ces lm | 
16, RETENTION RIGHTS , 


(]ves [jn . 


(7) EXPIRATION DATE OF RETEN- 
TION RIGHTS . 


7. ARE YOU: ; : 
A. THE WIFE OF A Cestauey vereran® (“] vs FF so 
B THE MOTHER OF A CECeaStO On cISABLED veTERM ‘f] yes {J » 
_¢. THE UNREMARRIED wicow OF A VETERAN? [Sess Fy] xo 
& TO BE EXECUTED BEFORE A NOTARY PUBLIC OR <7nER PERSONS AUTHORIZED ite) 
I swear (or affirm) that the above statements are true to the best of wy knowledge and pelief, 


ADMINISTER OATHS, 


day of. 


Subscribed and sworn to before me om this 


. 


SEAL 


Commission should be shown. 


NOTE: If oath is taken before a Notary Pebiie, the date of expiration of his 
; (OVER) - 


36—~00489-8 
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CONF LGENTIAL =, 


Pe ae (Shen Filled In) 


TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PESMANENT 
' . DUTY STATION opie CONTINENTAL UNITED STATES | 


‘1. In accordance with the policy of the Central Intelligence 


‘Agency, I agree to serve outside the continental United States 4 mini> 


7 
2}, months; from the date of ny arrival at ay 


mum tour of. 
s said tour is sooner terminated ey the 


Reraanaht post of duty, aales ss 
Government for its convenience, or it is terminated by the Agency for 
circumstances that are considered by it to be beyond ny control. 

2. It is understood and agreed that if I terminate fer reasons 
within my control in esa than 12 months from the dste of arrival at 
said post, I shall reimburse. CIA for all travel expenses, including . 
storage and per diem, incurred in the transporting of myself, my depend-~' 
ents, my household and personal effects and my automobile to my perma- 
nent post of duty, and shall prey all return travel and transportation 
expenses to the United States. 

3. It is further understood and agreed that if I terminate for 


s within my control subsequent to the twelfth month but proce to , 


nses for 


reason 


the completion of my tour of duty, I shall pay all return expe 


the travel and transportatien of myself, my dependents, my household . 


and personal effects and my automobile to the United States. 


| 7 


romw mo. ita S22 Cesena Ott | CONFIDENTIAL 


1 FES 56 


tar 


aaa, , See ee eee 


go tiFR re ue Ke 


3 
al 
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: A 
TTT ee, . % i ves Sas, toe Lt ff 
, : wt he Ce INE Oh Ate LOL? 


7 aE (hagt) ee: fl (Bjiret) 
RICH ARDSCA. ticqu es G. 
3. THE FOLLOWING AGENCY SPONSORLO INSURANCE PROGRAMS HAVE BEEN EXPLAINED TO TH 


CAT eae aecmcies quocovace PRoTecrevs associatio’s ( €A8PA) CH wuruas ececest oe cuawa 


CEST cnoue MOSPUTALUZATION FaCORPORATED es aia rase teayeauce * ! 


ividuasle making epplicetion for Ais Trip Inaurence)i 


irineraRy (To be conpleted only for ind 


1 ale NOW PARTICIPATING, OR WOULD LIKE TO PARTICIPATE IN TRE FOLLOWING INSURANCE PROGRAMS?. 


DEDUCTIONS AUTHORIZED 
EACH PAY PERIOD 


1 00 WOT ELECT TO PARTICIPATE IN ANY OF THE STATED INSURANCE PROGRAMS: 


SIGHATUAEL 


7. EMPLOYEE 


tacei 


cre: 
SIGNATURE 


§. REMARKS: 


fee Phone uf, ; (} che dee eee a . 
vo eo Phot ete deere < hfree wi fel aS PL a 
a ; 


£ 


Jf oR : . , 

ff a ee ee. oS okeok 3 

Midna biiaw Chad le we Cau way, 2 (4 ge 9 = ' ea (e2/ 
re ie u' é 


forvarded to Tare for incore ‘stion ia the enployes’s official 


the original of this forn should be 
‘ for retention -in CPB fal 


when completed, 
The copy should be forwarded to cra 


personnel folder. 
wm 


ForM NO. 37-190: 


4 MAR 56 
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. “S| oe , oe 
SR ead 
DEPARTMENT OF THE ARMY ne 
OFFICE OF THE ASSISTANT CHIEF OF STAFF, G-2, INTELLIGENCE 
WASHINGTON 25, 0.C. 


3 DEC 1994 
SUEJECT: Letter of Appreciation — ; 
! ; TO: : Director of Central Intellivence 


Washinzton 25, D.C. _ : 
ATTK: Uepety Director of Plans 


1, ‘I have received a letter from Major ‘ieneral voniface Campbell, |. 
Comandins General, Army Inte Llirenca Center, expressin: appreciation —— 
for a presentation by Nr. & #em, at sort Holaiird in October 1954.) 
also arranged for presentations by two other speakers at 


Mr, 8% ‘ 
the Army Intellizence. Centers A copy of General Campbell's letter is | . 
- ; attached. : i 
7 ie 2, Tha remarks contained in this letter. are a source of real 


satisfaction to me, and I take this opportunity. to add my appreciation 
to that exnressed by Scneral Campbell. ; 


S dA Cue Peo 
% fay fs PPA EL 
/ 


again 6a i 
1 Incl Major Ge , 
Cy ltr fr Gen A.C. cf ose 
a Sampoell dtd . 
12 ov Sk 


—_ 
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_ PRONCLCATVD BY CIVIL SERVICE COMMISSION 


=. Government. =. 
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 


“9 engage while an employee of the Government of the Unite 


D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 


i ne % aes 8 : : 
STANDARD FORM G1 (neviseo ara tMa) =e ios ; ‘ 
. ; 


APPOINTMENT BECIDAVITS. 


IMPORTANT.— Before swearing to these appointment affidavits, you should read and 


uridorstand the 
attached information for appointee é i 


Re em en re _fiaLeeiedbandbcrstndanes Stee seemnaass reanenee MASUR METI De A tecceneoesnntnnernnse 
(Department of agency) a (Bureeu of divisivo) (Place of emptoyment) . 


A. OATH OF OFFICE : 

[ will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental’ feservation or, purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. nth 


Jacques Gatriel. Richardgon oo: se ap cbare , do solemnly swear (or affiem) that— 


'B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION. 


Tam not a Communist or Fascist. I do not advocate nor am Ia member of any organization 
that advocates the overthrow of the Government of:the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
1 become a member of such érganization during the period that Iam an employee of the Federal 


t the Government of the United States and that I'willnot . 
d States; that Iam not a member Of. .. 
t the Government 
a member of such 


1 am not engaged in any strike agains 


an organization of Government employees that asserts the right to strike agains 
of the United States, and that I will not, while a Government employee, become 
an organization. ; , ; 


I have not paid, or offered or promised to pay, any moncy or other thing of value to any person, © 
firm or corporation for the use of influence to procure my appointment. : a 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers contained in my Application for Federal Employment, Form No. SE2£7~» 
oe 19 filed with the above-named. department or agency, 


sere enn ® 


Gated nme : 
which I have reviewed, are truc and:correct as of this.date with the exceptions noted in the Declara- 
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 


of Appointee.) ; 4 
. | i , Q adidas b abiti al i AA A a 
dds QbUhl, AI GIA TAM Nie ees . 
C (Signature af appointee) ; : 
Subscribed and ‘sworn before me this dS th. diay 26f slecexnsteeet PT «caper ee oe , A.D. 19.59. 
; ; ; 
ieee ERIE sceeatnteetiertoee —coreeeasesnsee Dt Gb cetaceeccnenneecennnsenesnennedecnsenten 
cig) +, + Gtate) : 
nes oo : e ‘ 
cece WMA be Gi Deutch 
[sear] (Signature-of officer) ee ey 
: ‘ Seepage ge tf | fi 
NOTE.— If the oath is taken before a Notary Public the date of expiration of his commissian should 
t A i : ‘; 36—65100-3 


be shown. : 
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DECLARATION 


OF APPOINTEE | 7 | 


This form is to be completed before entrance on duty. Question 8 de to de answered in all cases, otherwise 


i foom that given to the corresponding 


answer only those questions which require an answer differen: ¢: 


questions on your application form. 
false statcmefit in this declaration will be 


Impersonation is a criminal offense arid will be Prosecuted accordingtr. 
; . a . as 
i¢ i LatiXth, eid 
j Te S ee barn cit oF town and Stare of counre ¥ 
? , * ad ~ a i. ¥ . ay ey 
NC : (9) STREXT AWD MBER STH AO STATE 


2 oat oF .waATH ¢ 


(@) Ati arosrar 


WIFE 


3. (A) INCASE OF E0 Y PULAST NOTIFY 


HARRIETE p. 


@ DOES THE UNITED STATES. COVERNWENT CRIFLOY, INA CIVILIAN CAPACITY, ANY RELATIVE OF YOURS 


NO 


POST OFFICE ADDRESS 


auc (Give atrost nuanbder, af any) SWACTED 


INDICATE “YES” OR “NO” ANSWER BY PLACING “X" | Yes! NO 


IN PROPER COLUMN 


MUNICIPALITY D0... sseenensnemnepnneesensne neat senaaeneenesapnnerane: aneeemmecree| 


BARE VOC A CITIZEN OF AO OY YOU OWE ALEPSIANSE TO THE GRUTED STA > { x 
6 ARE YOU AN OFFICIAL OR EMPLOYCE OF ANY STATE, TERRITORY, COUNTY, OR 
it your anawer is "Yea", dive details in ltem 10, % 


7, OO VOU RECTIVE ANY ANKUITY Fri TN& UNITED STATES OR DISTRICT OF 
COLUMATA GOVERNMENT UNOUR ANY RETIROMCNT ACT OR ANY PENSION OR 


retirement pay, and under what reticomont act; and rating, 
af retired from military of naval service, 


B HAVE YOU EVER BEEN DISCHARGED, OR FORCED FO RESIGN, FOR MISCUNOUCT 
OR UNSATIDFACTORY SERVICE FROM ANY PUSITION?... oe 


of / 
Hyaur answer ia Yoa'’, givein leem 10 the namo and address PS 


of employer, date, and reason in each case. 


9 SINCE YOUR 1674 BIFTHCAY, HAVE VOU CVTR BETN ARRESTED, INDICTED, OR | 
SUN MONTES INTO COURT AS A UOPUNDONT UN A CRIMINAL PROCEEDING, OR 
CONVICTEO, FINED, OF IMPRISONED, OR PLACE 0 ON PROBATION, OR HAVE YOU 
EVER RELN OROCRED 70 OL AYSIT GAIL OR COLLATERAL FOR THE VIQLA TION. i 
OF ANY LAW, POLICE REGULATION, OR ORDWANCE (EXCLUDING MINOR TRAFIC XY 
VIOLATIONS FOR WHICH A FINE OR FORFLITURE OF BS OR LESS WAS IMIDSEL)T / 
If your answor ia “Yeoa"’, fiat all such casos under trem 10. 
Give in each case: (1) The date; (2) the nature of the offense 
or violation; (3) the name and kwation of the court; (4) tho 
nalty impused, if any, of other disposition of the case. 


Tf appointed, your Angerprints will bo taken, | 


s a WSTRUCTIGNS TO 

The appointing. officer before whom the foregoing ce-iifcate ia mate shall 
determine to hia own satisfaction that this pppaintment would be in conformance 
with the Civil Servire Act, appicetie Civil Service Rules acd Regulat as end 


acta of Cangrese pertaining tu sppactment, 


This farm should be chevkad tur holting of office, pension, suitability ia cx * 


Rection with aay rceord of tecent discharge of arrest, &nd particularly for the 


following: . 

Q) Jdontity af appointes.—-The appointee’s signature ant handariting ere 
to be coupared with the apgtication andar other j,ertineat papen. The 
phytwal appearance may be checked agauiat the medical certificete. The 
appoihtce may olso be questioned an tas personal history for agreement with kis 


previos statements, : 
@2) Age, ~ Udefinite age limita have been established foe the position, it ahd 


t 


oe 


Hf no answers are different, wzice NONE" in Item 10, below. Any 
grounds fer cancellation of apphcation or dismissal after appointment. 


‘ 


( Tapa ho 
GU Reh ets ML -SS-HAISL- 3993 


CATHER BY BUD OR MANRIAGK) WITH WHOM YOU UNE OR nave UD WITHIN 


ry 
QD CMR TART OF ACLNCY IN WICH 


Rinneenee sewenes enn nensnatocnccosenenses 


Beeman nnn rsenneneseemenn| i 
s ‘ 
10 SPACE FOR TETAILED ANSWERS TO OTHER QUESTIONS 


(TEM | wpeune UX REPT COL imfl ALHABERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY 


a es, - oy rt pnt 
lawes At am ee Annan Aone te ween ene e ee ake sa eee een een eee 


See Oot Oooh ht eine aan een 


1 
i a , 


ro oo) Sere nero nnn 


S 


{ 
{ ! ; 
bes@ayalsWeseendiasescascsocunsaedccacateewe tends dca erdvuctudadeqeassdens aecedenae ine 


i 


APPOINTING OFFICER : 

(3) Cinirensdip—Tne appointing officer fe responsite for ‘obeercing the 
Citizenship pooviminss aft) coe Civil Service Rules and (2) appropnanca ate 
Forum 61 oomststures an atiduwt for both purposes and is acceptance poved of 
citizenship wan the shane of conticting evidenoe, In doudrial caw the 
Vpuntiacns ateuld now te cegsymmeteal until clearance baa beech secur’ from 


the certifing office of the Oud Scevice Cocinesion, 
; , 


(4) Members of Fomix. —Section 9 of the Civil Seevice Act provites thet’ 


whenever thrre are areas two of mare members of a famuly serving ‘nader 
Frobatianal oc permanst Maatment in the campentive servece, na other 
member of ack famur om ke fur probational of pennanent agscxatment in 
Che wumeetiae sere appointments of pessoas canes to weteran 
sfetenve are acs act: stoguitement, The members-of-family peorman 
tnagtments. Doubtful ctara may: be referred to 


be determined that appiicant ta mer outside the age range for appoiatmeat. ST 
Until auch determination is made, the appuintment oy oot be coosummared the apprage. ig val Service Comutiasiun foe decinan, 
. : : 7 WS Govenamzar perrena aemicg oA 
an? one 


anes ee 
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‘etation, submarine base, calir. 


‘vessel, aircraft, arms, munitions, or other materials or 


‘with the national defense; or 


gach ot ‘ , 5 TPE sa ‘ 


ESPIONAGE 


1. Unlawfully obtaining er permitting to be obtained information 


“affecting national defense,——Tn2t (a) Whoover, for the purpose of ob 


taining information respecting the national defense with Intent or 
reason to believe that the information to be obtained is to te used to 
the injury of tho United States, or to the advantage of any foreign ; 
nation, goes uvon, enterc, flies over, or otherwise obtains information 


concerning any vessel, aircret’, work of defence, navy yard, naval 
station, fort, battery, torpedo station 


docivrard, candl, railroad, arsenal, comp, fectory, mine, telegraph, 
telephone, wireless, or signal etetion, building, office, or other 
pince connected with the, national defenso, owned or constructed, or in 
progross of construction ty tie United States or under tre control of - 
the Unital States, or of any.of its officers or agents, or witain the 


exclusive jurisdiction of the United States, or any place in waich any 
instruments 


for use in time of war are teing made, prepared, repaired, or stored, 
under any contract or agree wlth the United States, or with any 
person on behalf of the United States, or otherwise on ternal? of tho 
United States, or ony pronizited rlace within tho meaning of rection 6 
of this. title: or (b) wneever for the nurpose aforosaid, ard with like 


insent-or.reacon. to belies, ecries, takes, makos, or odtains, or 
attempts, er-tkauces cr alts ancther to copy, talsc, make, or obtain, any 
sketet, photogrash, photograrzic negative, blueprint, plan, zep, model, 
instrument, applianco, decunent, writing, or nota of enythinzg connected 
(c) whoever, for tho purpos2: aforesaid, 
or attomnts or induces or aids another to 


‘? oe 


receives or obtains or agrac 
reccivo or obtain from any verson, or from eny source whatever, any 
docunent, writing, code book, aiznal book, sketch, photoerapn, 
photographic neeative, bluenrint, plen, map, medol, instrument, ape 
plionce, or note, of anything connected with the national defense, 
knowing or having reason to telicve, at the time ho recelyce or obtains, 
or agrees or attomots or induces or aids another to receive or ebtain 
stained, takon, made or disposed of 


it, that it has been or will Sc 6 
by an person contrary to the provisions of this title; er (4d) whoever, 
noasossion of, access to, contre] over, 


lawfully or unlawfully having 30 
or boing intrusted with any Goccnont, writing, code boox, signal, 


book, sketen, photograph, pasteerapale negetive,. blucprint, plan, map, 
note rolating to the national defense, 


4 
tho sane to any verson not entitled to receivo it, or willfully retains 
tho samo end fails to deliver 15 on demand to the officer or eaployce 
of tho United States entitled ts reccivo it; or (3) whoever, toing 
intrustcd with or having lewf:l possession or control of iny document, 


beta t 


_aiting, code book, signal beoz, skcte:, photogranh, photogr-phic 


negntive, blucprint, plan, cep, mocel, note, or information, relating 
to the national defense, throws: gross negligonco permits the sane to 


de rezoved from its proper lace of custody or delivered te ciyene in 


violation of his trust, or to t2 lost, stolen, abstracted, cr destroyed, | 


vance y° punished by impricormint for not more than tcn ycars and may, 
2s , 


’ 


ts or attempts to communicate or trensmit | 
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vue in the diserction of tho court, be fincd not noro than $10,000. (Soc. 1, 


1 Rarets 1980 ¢ 54 Stet. 79: 50 U.SeC. 32) 


el 


' as « ¥ ‘i 
. : ‘o Was 


Title I, act 15 Juno 1917 (40 Stat, aii}e Os anotided dy sce. 1, act 28 ; 


; 2. Unlawfull; alscloving infornsnticn effocting nationrl defonsc,—— 

' > + (a) Wheovor, with intent or reason te Selieve that it is to be used to 

.  . the isfery of the United States or te the advantage of a.forcign antion, : 

communicates, dolivers, or transzits, cr attempts to, or nids or induces 

onother to, cenmuniente, deliver, or trenenit, to ony forolgn governe : 

ment, or to any faction or perty or ailitar; or naval force within a “a 

ro foroign country, whetner rccognized or unrecognised by tho United States, | 

: or to any reprosontative, officor, ngent, cxployce, sudjoct, or citizen 
thoroof, cither directly or indirectly, any document, writing, codo book, 
sigurl bee, skotch, photopranh, photoercpaic nogntivo, dlucprint, plen, 

. nep, model, noto, inatrumont, apylianes, or infornation relating to the 

mt artional defonso, shell be punished by {xoprisonnent for not more than 


: twonty soars: Provided, That whoovor shall violate tho provisions of 
ar subscction (a) of this scction in tine of wer shall do punished by death 
or by inprisonzent for not more than thirty yoors; ond (bd) Whoever, in | 
tino of war, with intent. that the eese exrll do communicated to tho oneny, 
— shall collect, record, publisa, or corszuricate, or attempt to clicit any 1 
'  Anformation with respoct to the movorent, minders, description, condition, | 
or disposition of ‘nnv of tha armed forecc,. chips, Sdroraft, or war naterials 
of tho United Statos, or with respect tc tho plans or conduct, or supposed 
plans o> conduct of any navel or military eperctions, or with respoct to any 
works or monsures undertaker. for or connected with, or intonded for tho 
fortification er defense of any Dloce, or any other information relnting 
to the pudlic defense, which might de uccful to the oneny, sholl bo . 
Neve punished by death or by imprisonment for not nore then thirty years. (Sec. 
@, ect 15 Juno 1917 (40 Stat. 218; 50 U.S.C. 32)). 


Q ips: jtage Bed teonterelard The: 


(frerintine fiche 
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STANDARD FORM 61 (etvisro arent, t900) 
PROWL CATED BV CV SCRYKE COMMS SION 
; QuetTin AM FUARAL PERSONAD, BARUAL 


Doe oui - APPOINTMENT AFFIDAVITS — 
oa IMPORTANT.— Before sivearing to these appointment affidavits, you should réad and unde 


rstand the | | 
- attached information for appointee aa 


owt ee oe Orc ; WASHINGTON, D. C. 2 
6 (Department oF agency (Burcu or divin) Piece desu) 
Heads . VES ose ; Cae 
me Soo ma Wo oScwcveladsacos’ Cntesoasaeccecesddons , do solemnly swear (or affirm) that— 


c'QQATHOF OFFICE =. - : ee 

4 I will support and defend the Constitution of the United States against all enemies, foreign and. 

' domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 

' duties of the office on which I am about to enter, SO HELP ME GOD. — ; 


- B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION ae 
A Iam not a Communist or Fascist: . I do not advocate: nor am I a member of any organization © ,. 
'.!. that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
Naas a member of such organization during the period that I am an employce of the Federal - 
vernment. a ot “ 


- » @, AFFIDAVIT AS TO. STRIKING AGAINST THE FEDERAL GOVERNMENT 
| am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employce of the Government of the United States; that I am not a member of ' 

an organization.of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employce, become a member of such , 


, an organization: ; . ; 

-D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE : ae ON AY ; “ 
. [have not paid, or offered or promised to pay, any money or other thing of value to any person, - 
"firm or corporation for the use of influence to procure my appointment. 


£, AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

‘The answers contained in my Application for Federal Employment, Form No, -8£=57__, . 
dated ....u...... 1. Oatober_......... ., 19 46., filed with the above-named department or agency, ' 
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara- 
tion of Appointee on the reverse of this form. (If no exceptions, write ‘‘None” on the Declaration 


of Appointee.) : ; 
’ Subscribed and sworn before me this A hd... day of Ma trans bt. esecouetesadeeds , A.D. 19.49, 
: | es Washing HOD 5 siocesueeteniichet eee oiatees vadedod: Digs eae lec Aas ee ease eases 
: mane y (City) . 
ry : | be 
{ | SieneaesCcccecscsecesuece 
evewes ee eveendcocwesenraress Se aaa ade Seecseensnwees sat 
Public the date of expiration of his commission should” 


NOTE.—If the oath is taken before a-Notary 


be shown. 10-48200-2 


ant lat Del 
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aan 


DECLARATION OF APPOINTEE : : 


_ This form-is to be completed before entrance on duty. Question 3 i> to bé answered in al! cases, otherwise 
answer only those questions\wasch require an answer cizérent from that &tven to the cérresponding 
quéstions on your application icsm. If-no ariswers are Cec write “WONE” in ltem id, below. Any 
false statement in this declaration wit be grounds for cancelisiion of application or dismissal atter appointment. 
Impersonation is 4 criminal: offens: za will be prosecuted accordingly, . ; ros 


_ } PRESENT AQCRESS (street and auaiber, city and Stace) 


_ i : 
2-(A) DATE OF BiRTH : [SSE SRE ety oF town and Sears or Soames) : : ; 
. : ‘ ‘ 


sop: —_ V7lOL > CLY4L ST, 
HARRIENE >. my Fe ST). 


; ALS AALL iD 
€ DOCS THE UNITED STATES GovERw went EMPLOY, ON A CULAR CAPAGITY, ANY RELATIVE OF Yours 
Tae pasta Monte [yes [T] no ' 


ETHER FY CL000 OR MARRIARE) WITH WHOM YOU LIVE OR HALE LIVED within 
It v0, foe each such redative ali inthe blanks belre If additonal space is hecwesety. complete under tiem 10. : 
: ; i CP PRETON (2) TEMAORARY OR NOT 
POST OFFICE ACORESS azD — 


mat 5 ©) DEPARTMENT Of AGENCY IN WHICH 
. Cave street aumrdor, if any) : CuPLoTED ‘Check one) 
eee {Check one) 


eet nnn eennnceeene me! 


Parana Se 
“ _18 SPACE FOR DETAILED ANSWERS TO OTHER Questioxs 
eens SUES HONS 


INDICATE “YES” OR “NO” ANSWER BY. PLAtKCS <x YES | Ni 
IN PROPER COLUMN 


an 1° . 
MRO | WRSTELN LEFT COLUMN RIMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY 


& ARE YOU A CITIZEN OF OR 0O YoU CWE ALLEGIANCE To Tee cemes stares!” 


A 
& ARE YOU AN OFFICIAL O% EMPLOYEE OF ANY STATE, TERRITORS, COUNTY, OR 
MURICIPAUITY? 0 een nen erro rece 


df your answor ia “Yos", give details in Ttem 1d, | 


}, OO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES D8 OSTRUCT OF 
COLUMBIA GOVERNMENT UNTER ANY RETIS NT ACT GR ANE Fano OR 
OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICET 
Ef your answee is" Yea". 4:00 in Ire 10 coason for recrectent, 
that ta, ago, optional disadaicy, of by reason af walentary 
of involuntary separarion after S$ years’ service: aenoure of 
retirement! pay, and under what retirement ect: anf rating, 
af setired from military o¢ aaral service. 

| 

@ HAVE VOU EVER BEEN DISCHARSED OR FORCED TO RESIGN. FOP WSCONCUCT 
OR UNSATISFACTORY SERVICE FRC ANY POSITION? { 

is Vea’, gwein item 10 tho Name ark eddress | 

i 


Uyour answer d 
of employer, date, and reasan in each cass. 

- ne ! 

# SINCE YOUR 16TH BIRTHDAY, Ha\E YOU EVER BEEN ARRESTED 'AOICTED, OR 
SUMMONED INTO COURT AS A DETENSANT INA CRIMINAL PRXSETING, OF 
CONV. CTEO, FINED, OR IMPRES ADD, Crt PLACED ON PROBATION. De Wad wens 
Evtr BeLN ORDERED TO PEROT Sat OR COLLATERAL FOR Te YOLATION 
OF ANY LAW, POLICE REGULATION Of ORONANCE (EXCLUDING RNC TRAFFIC 
VIOLATIONS FOR WHICH A FINE O28 BORFEU TURE OF S2SOR LESS Was feSEDy? 


Wf your answor is Yes", ds: all such cases under kzon: 10. 
Give in each case: (1) The dace: (2) the nature of tte cdense 
or vinlation; (J) the name and lovation of the ceuzt- WO the 
penalty imposed, if any. ce other disposition id ‘tte case. 
41 appointed, your Angerpneta will be takon.. 


INSTRUCTIONS TO APPOINTING OFFICER . 


‘fbe- appointing officer before whom the foregaing cerciicete is made shall (3) Cisizeestp — The sopointing ng officer is respunsible fcr obeerving the 
determine to his own satisfecnan that this appointment woud Le in conformance Cinzenshk:p promaons of (1) the C Service Ries and (2) epproprerion acta, 
with the Civil Service Act. eppScable Civil Service Ruka and Regupnons eed = Form 61 ccestitutes an siidevit fow both purposes and is acveptahic. pool of 
acts of Congress pertaining to acemiatment, ~! - + eCitieenship siscus mn the abeence cf comieting evidence. In doubtful cases the 

This forms should. be checked far building of office, perc, waitebility in con. Sppaatmes: souk aoe be consummated until clearance hea been secored from 
pection with any record of recent chochurge of arrest, and garticularly for the the cornfyzg ofSce of the Civil Service Comunission. . 

eed ? , : 
(1) Identity of appointos.—Tte appointee’s signature ant handuriting ere 4) Mosasers of Family.- Section 9 of the Civil Service Act provides thee 
be compared with the apptcetiun and/or other yec=nent pepera “ The ww there are airenty two ar more members of a family serving under 
physical appearance may be checked against the mesical certibcate, The Probepanal or permanent appointment in the competitive service, mo other 
eppaartce may also be questioned og his personal history sor aereement with bis em Sr of suck famriy ws chgbic for probational of permanent éppescment in 
Previous statementa, the compentve semice, The appointments cf persons entitle? to veteran 

(2) Age.--U definite age Emits Lave been established jem ae gosition, it should — prefereace are Rot subpect tu thes Fequuement, The mem bers-of-family prowmos 
de determined that applican: w@ ace outside the age range: fcr eppontrect, docs Bot aly 0) temporary sppuntments, Doubtfal cases masy te referred to 
Until such determination is made, tac appointment mas are be cumscmmated. the approgenate ofSce of the Civ! Service Coauuissun for decisiog. 


& & OOvEVewIOY meMTINA GrMce te EERE 8 
var 
ad 
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i ea SECRER - SF _ view: © 604 bane 


a . : c¥Nen Faltted tay 


PERIODIC SUPPLEMENT 7 Seah | 
 OnB : ; 


oy) G oz PERSONAL HISTORY STATEMENT - 


INSTRUCTIONS 


. ! 

This form provedes the spans sherehy your official périsnned: -fecarde will be Rept current. Even though it ‘dupli otes 
tnformation you have furntshed previously, it wll be necessary: for.you to complete Sectsons [through VI ro) their 
tions VII’ through Ait onty af there Nas been a change sence vou entered on duty eb th 


the steam requires wore complete coverage than you have previously repotted. 


entsrets. You need complete 


the organttetaon cr if you Se 
wait r 
Pe ear ereeeney ————B* 
‘ in F “Wid - 
7 5 78 fe) y 7 


Caty, ore State) 3. PERMANENT ADDRESS (No., Street, Caty. Zone, State) 


2. cusmemt agvaess (No., Street, 


Box §83 AFO 500 a 722 South Royal Street 
San Francisco, California 


Aloxandria, Virginia 


TERMITORY, POSSESSION OR COUNTRY IN WHICH YOU NO@ CLAIM RESTOENCE 


4. HOME TELEPHONE NUWOER S. STATE, 
cinta 
@] SECTION 01 PERSON TO BE NOTIFIED th CASE 01 = F EMERGENCY 
eery NAME (last-Firat-tiddie) » PREFERABLY RESIOING IN U.S, 2. RELATIONSHIP : 
i 


| Father-in-law 


- - Ee 
Zone, State, Country). s 


3. HOME ADORESS (Vo., Street, City. 


72e South Royal Street, Alexandria, Virzinia im 


> ~ ter env eye 
4. BUSINESS @00RESS (VO., Street, Caty, Lone... State, Country ys INDICATE NAME OF FIRM OR FMPLOVER, TF APPLICAQLE 


Coureil of State Governrents, 1025 Connecticut Avenue, Washington, 5.C. 


S- NOME TELEPHONE NUMAER : BUSINESS TELEPHONE NUMBER Fs OUSINESS TELEPHONE EXTENSION 
“TEmple 68506 EXecutive 32-6715 


tN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (Spouse, Mother, Father) way also Be NOTIFIED. 
tS NOT DESIMABLE BECAUSE UF WEALTH OR OTHER REASONS, PLEASE SO STATE, 


Street Ni, Washington, D.C. (EI63-6093) 


favy 


@ TSECTICN 115 MARITAL STATUS 


a <S—— wevsico | [wiooece [ [ovrannveg [orvoncvo] Pumatves 


FURNISm DATE, PLACE ANO REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS 


Tf you have been mercied-more than once, including annulwents, use 2 separate sheet for foreer wife or 


SPOUSE: 
husband giving data below for all previous marriages. Uf macriage is contenplated, provide: sac data: for fiance. 
3. NAME €Faeat) (Widdley . (Murden) (best) 

4. DATE OF MARRIAGE $- PLACE CF WARRIAGE (Civ¥, State, Country) d 


Sd 


4. ABORESS OF SPOUSE BEFCRE maRRI ASE (No... Street. City. State, Country): 


a. CAUSE OF DEATH 


r. LIVING 6. SATE OF DEATH 


if deceased) 


10. CURRENT ADERESS (Gave last address, 


tt. DATE OF BIRTH 12. PLACE CF BiatH (City, Seate, Countrry | wy 


ae aoe ae 
23. TF SCORN CUTSICE U.S.-DATE OF ENTRY [ PLACES OF ENTRY 


i: - ia re ta 7 - = 
1S. CLTISENSHEP (Country) [rs OATE ACQUIRED 17. WHERE acQuireD (City, State. Country) - 


J 19. PRESENT EuPLovER (Also Rive former employer, of +f spouse is deceased or 


unecployed, last two employers) 


18. OCCUPATION 


EMPLOYER'S OK RUSINESS ADDRESS (No., Street, City, 


Stato, Country) ; 


: SECTION 11 CONTIMUED TO PAGE 2 
FORM BU4d & St ‘Pervicus eorteens. : SECRET . : eae (ah. 
‘ : “2 : , 


acs? 
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SECRET : : 

pBher Fo lat Pat : : ii - 
: ia SECTION ELE SOmTHacES FROM PAGE 2 
vt Tos "gs MINT AND yeaa } : 2 


os zt. DATES CF MiLETARY SERVICE OF SPOUSE (Fron 


ee ee re me ee ee ee ee ee ee eee 
22. BRANCH OF SERVICE acs COUNTRY WETH BNICH MILEFARY SERVICE AFFIKGATED 


‘ Ja. CETAILS OF OFTWER GOVEANMENT SERVICE. U.S. OR FOREIGN 


Is + . 


-@f SECTION Iv "RELATIVES BY BLOOD, MARRIAGE OR ACCPTICN LIVING ABROAD OR WHO ARE HOT-U.S. CITIZENS 


te FULL NAME ( Bi . ; a aes "D. RELATIONSHIP. 
. Me Henry : Mother's, aunt 


i ADDRESS OR COUNTRY IN WHICH RELATIVE RESIOES 


Edith Cavell, Nice, Alres Maritimes, France bs 
1. FuLu ame (Late Firat-Widdle) ; 
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESTORES 


7. DATE OF LAST CONTACT 
CONCERNING THESE WELATIVES 7 


$- CITezensmap (Countey) @. FREQUENCY OF CONTACT 


France . About 3 times a year, dy mail 


FuLe name (Lest>FirateMiddle) 


‘ May 1987 Ia 
2. RELATIONSHIP 3.7 AGE 
Mother's 2d cousin 


7. DATE OF LAST CONTACT ‘ 
Christmas, 1956 


Zs RELATIONSHIP 


1. 
Me 


R OR COUNTRY IN WHICH RELATIVE @ESIOES 

(ee Erencta, Faris YII®, France 
ae 

@- FREQUENCY OF CONTACT 


Onee & year, by mail 


S$. CITLZENSHIP (Country) 
France 


1. Fue name (hLase-PFiest-Widdley) 


4. AOORESS OR COUNTRY IN WHICH RELATIVE RESTORES 


S- CITIZENSHIP (Country) 6- FREQUENCY OF CONTACT 7 
RELATIONSHIP 


oe 


tF ANY, 


5. SPECTAL REMARKS, 
T have mat each of the above relatives only ence in my life. © 


@] SECTION V : Finance ax STATUS ’ 
LER | ves | [no 


: % ARE YOU ENTIRELY OEPENDENT ON YOUR SALARY? 


+ 2.00 YOY HAVE ANY FINANCIAL INTEREST IN, OR OFF ICTAL CONNECTION ete, NON? ULS. CURPORATIGNS OR BUSINESSES OR tN OR 
: WITH U.S. CORPORATIONS OR BUSINESSES WAVING SUBSTANTIac Foweren interests? [__]ves (XT vo te YCU HAVE 


ANSWERED “YES.” GIVE COMPLETE OCTAILS CN A SEPARATE SHEET &N> ATTACH IN A SEALED ENVELOPE. 


3,00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR OSterer CF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT, 
PENSION. OR COMPENSATION FOR MILITARY OR NAWAL SERVICE? ves no Hl 4 


4 1F YOU HAVE ANSWERED “YES” TO QUESTICN 3 ASIVE. Give COMPLE DETAILS. F et 


S. wiTwOuT REFERENCE TO YOUR SALARY, STATE OTHi® SOURTES OF BICSURRENT INCOME NOT INDICATED BY PRECEDING ITEMS, 
+2 


Annval dividends on rodest investrents in stocks, credit union, and cooperative. 


SECTION V COnTIN. 5> 10 PAGE 
SECRET 


. i 2 7 ae 
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aa pe SECRET ey ae 


(eben Fities tay Balk \ 


SECTION V CONTINUES FROM PAGE @ 


6. RANKING 1 PTO TEONS OTH amc Ot ANE BOO INNS i 2 we " 


NAME OF INSTITUTION J. aoneess (Cate, State, Country sy - A 
- 1 i 


arlineton 10, Virhinda 


Clarendon Trust, Compa 


F, VOU HAVE ANSWERED "YES" TO QUESTION 7 avovee Git PARTIC AMS, TNCLUDING GCURT AND OATLEIS) 


4 


@) SECTION Vi” : CITIZENSHIP 


1. COUNTRY OF CURRENT CITIZENSHIP 2. CUTIES ACTREO BY + CHECA CUP ONE: 
USA : (9 wre PO] waenveae (1 ornce (Specitya: 
3. HAVE YOU TAKEN STLPS TU CHANGE YOUR 4. GIVE PARTICULARS ; 


PRESENT CITIZENSHIP? (“Des [Xo] vo : . i : ‘ 


INDICATE PRESENT STATUS OF YOUR areL ication (Fuese papers,’ etc.) 


IF YOU HAVE APPLIED FUR US. CUPiZeNSHre, 


EDUCATION 


OTSECTION VII 


1) CHUNK COE Me ttFP ot LEVEL OF EOUCATEON ATTAWNID . : 
Purse THAN WEGH SCMOUL BRAvUatT ian T | Oye e tee ve dmy ah eben 6 Ra ore 
wouM SUMUOL GhanUare Es 13 Paves EUAN vEaere 
a ner — 
ROAD U ATL OTHOY COADING Tr wTGmre ve ume 


] freace. OUT EWE ST, OF COMMPALEAL NFHOOL GHAVATE A 


2. COMPEGL Ch ONtNER SITY STHOY 


SEMTOTR MRS, 
COMPLETES 
(Srecaéy) 


Graduate te School, Georgetown Pai vorsity 5 


TRAOL. COMMER TAL AND SFECTALEZEO SCHOOLS 


Stuo’ CA SPRCUALVTATION 


NAME OF SCHON 


ete. 


Intelligence, Communications, 


a. MEL Tae TRAINING (Full tine duty in specialised schools suck a9 Urdrance, 


A 


NAME OF SCHOOL 


TRAINING ACT ENDICATEO ASOVE 


&. CTHER EDUCATIONAL 


SECRET a 
3 


Pb an od 


& 


eR ares. aed 


LAL Oa Rs 
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. . SS fy om oenel, fry y cae a ou Bs =e 


SECTION U GLATINUED FROM PAGE & e 
FOREST ANY STGNIEICANT PURLISNED BATES ans CF mice woe ANE THE aurage (00 nat sudedt copies wnleve reciested), 
INDTCATO VATLE, PUBLICATION DATEL ANC THEE CF er tans (Aone fie tivn, avrentific artrcles, aenecet interes? aub- 
aecte, nevela, ahort storren, etc. ' 
8. INDICATE ANY GEVICES WHICH VOU WAVE INVENTED AND STOTE GNE THER OR NOT THEY ARE PATENTES : 
$. LUST ANY PUBLIC SPEAKING AND PUOLIC RELATIONS -EXFERRENCE ; 
2 an experienced intelligence briefer. 
AC. LIST ANY PROFESSIONAL, ACADEWIC CE WONCRARY ASSOCIATIONS OF SOCTETIES IN WHICH vou ARE NOW ON wERC FORMERLY A 
5 MEMBER. LIST ACADEMIC HONORS VOL MANE BEETLES : : i ‘i 
‘enter, British Interrlanetsry Seclety, Londen. . 
\ssociate manber, American Astronautical Association, New York. 
e 


secrion t XU ORGANIZATION WORK EXPERIENCE 7 SINCE LAST COMPLETION OF A -PERSOHNEL QUALUF1CATIONS QUESTIONNAIRE 
| wad te) vas Gare] 8. VEEICE/OIVISTON/S ORANCH OF ASSIGNMENT 
‘Mov 1¢h9 = Oct 1951 2 Lee 5/3 = Desk intellirence officer 


4 
a. NO. OF EMPLOYEES UNDER VOUR DRECT || Ss. OFFICIAL PISITTION TETLE 


Ca «FL Soviet Seok offtcer 
i OFSCRIFTION oacingenie te 
Soviet Far Eastern 


' Prepared, conjointly with eee eperaticnal plans arainst § 
lod : ; \ 


in Incuustve © DATES ‘(From 


ie STON/OURANCH OF ASSIGNMENT 


3 doputy chief, then chic? 


INCLUSIVE DATES (From ‘and Tos) A Y SEegce 


(Ost 1951 - Dee 1953 


it 
' o. 
Ps NO. CF EMPLOYEES UNDER WAVA DURECT Fs. OFHHCT AL FISU TION TITLE : 
oes oa ll alan Branch ceputy chief, thon Tranch chief 


2 DESCRIPTION OF DUTIES 
tounecuiaed and directed SS plans and reojects tarveted againat Soviet Far Hast, 


2. Grane |S. STEICE/OIVISTON/SORANCH OF ASSIGNMENT : 


Jan 19S) - Dec 195h 22 eE/SR/coFs/Mt - Chief 


re: —— os one ne ene et i int 
a. NO. OF EMPLOYEES UNDER VOUR CISECT js orr 


TOTAL PSSLTION TETLE z 
SUPERVISION Chief of srecial defector _ Fregect 


t 
ae 


 t. INCLUSIVE DATES (Frome ond fo-) 


i 
: 
H 
r 
! 
| 


18. DESCRIPTION OF OUTIES 


3. SFEICE/OLVISITUN/ARANCH OF ASSUGNMONT 


| opr/sr = NA/SR - Chief ©. 

.& Tt . yotar Fosr TION TITLE a 
SUPERVISCON “ (ey a on : 

r 7 . i) 
: a , 
1G. CESCRIPTION GO F ‘ il a 

j Direct and supervise field plans snd rraje tarreted 

‘ acainst Soviet Far Eastern tarsetse . 


INCLUSIVE DATES (From: and -Tos ) 


be 
: Feb [Feb 1955 - Nar 1956 


co] 
cr 
&. 
log 
~ 
£o) 
© 
fo 
= 
a 


ai, sey pete Br carer om rcs - 
ia INCLUSIVE DATES (From and To.) ges GRang | dy. ECEZOIVISION/ RANCH OF ASSIGNMENT | ' 
| Mar 1956 = Jun 1957 ee ee © - Soviet Branch Demity Chief 
Fa NO. OF EWPLOVEES UNDER YOUR DIRECT —$. CFFICIAL FeStTION TITLE OP GT ie ; i ae 
ja, SSURBANUSTON }  .  Derety chief of branch 
a eae ere ce hee Ome tier ee mn 
Be DESCRIPTION OF DUTIES 
? Assist Branch Chief in cevelocrent and ranarar f all rbased ° 
es USS8 ari Soviet Embess Sate Same ; af ’ 

z x (Use atditional pages if required) 


oreration 1s against 
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SECRET . a ei , 


(fren Filled in) 


CHILOREN AND OTHER DEPEADENTS etsy 
7 ry “ents Canctuding apouece, 


oT SecTiom Kis = 
. Pie mumece OF CHtLORen Cincluding stepped sldronm | 2. NUMBER OF OTHER OLFEN, 
: . parente, efepparents, sieter, etc.) 
WHO DEPENO ON YOU FER at LEAST 308 OF 


ond edapted children) ewo AME UNMARRIED, 
AR DUARE ROT SELES 2 THETA SUPPORT, O8, CHILDRIN OVER 2) VEARS 

Or AGC.9mo. AML. SOL. + Shi A iN 3 
NOENTS ‘ 


UNOEA 21. YEARS OF AGE, 
SUPPORTING. ‘ 


AdOress 


so eest eer at 3 eh eS SS Poe phe TD 


= ae SRST 
*Paoor TiOwAL COMMENT AND/OR CONTINY 


ATION OF PRECLOING PTEMS 


1 5 % 
: 4 
ee — i wae 
DATE COMPLETED -; SIGNATURI EWPLOVESR 4 yf — : : 
Aurust 1986 1 thie ). At dt ; ] 
- ea ~~} SECRET | 
o > nae : 6 . : lee ; i. 
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ST ee ere ne Rtas a Se ya ea ee ee reaas paaeneemrnss s 
Wepre ee gt a bieedl ba A ea ag eM tm, [Pimomgeress memele a Ir, 
© fo Ee ie 
a “|e mg 
ana 7 . a 1 yaaa. : { 
- weet . 
ae Te 7 
| | PERSONAL HISTORY STATEMENT ey as 
. e ony . 4 3 
’ ~ 4 
‘Instructions; = 1, Anse all questions completely if question dosa hot apply write “not po 
: j a ey able.” Write-“unknown” only If yo not knov the answer and cannct 
i. it ae the answer {rom personal records’ ‘Use the blank at the end of this form 
aa ; fot extra details on any question. or questions for w you do not ‘have sufi- 


hoa 


ae a Pe fient room. 
a am SEALE mes teem 


te 


ay : . 
ot ee 


se 


> 
red 
i. 


2 


ts 


re 
= 4 
« 
i . 
hs _ 
Car Rx e yi 
Pat ee ee ae ou, gh aah 

PO ot Bes wel 


Ate een eee bs. 


r 


ROIS epee eo cee” 


a 


le Cimare aa eae el diam ren lan es arenes 


eps Swe. 


0. pare or wars 20 dha Mithsace op ame BALTIMORE, Fh, USA. 
Dp passers cramer USA py noerar YES wr uanntaat Coe a 


“fe RS oy NATURALIZATION CRRTIFICATE § Nor" eral CA LE a aren 


at — 
avy Brat ae 


Ps oye HAV YOU HAD A PREVIOUS NATIOWALITE? 


® a a 
‘ ; HELD BEYWYEN WHAT DATES? 
Noy 


GIVE PARTICULARS 


Oke HO, 
’" ppp 2048 20s a 


sy ee ere TT TE ole: bs tes eee 


vee ot rpmpeseteai gp roo 


“he Rus ep 2. PHYSICAL DESCRIPTION | ae 
=, wou SLENDE cram soraoomne rave HOME 


{ SBC. 3, MARITAL STATUS 
a. anor YES _- mannmp .___ voce WIDOWED —___ 


STATE DATR, PLACR, AND REASON FOR SEPARATION, DIVORCE OR ANHULMEW?. 


; c (IF YOU HAVE BEEN MARRIED MORE THAN ONCE — che aa dyhita 
8B. WIPE OR HUSBAND MENTS ETS UG A ont Snare Bere 2 tt paeoua a 
: one DATA REQUIRED BELOW POR ALL PREVIOUS Manaions) 


NAMB OP SPOUSE PP C 


(epee ecalanune 


8 (OR HER) ADDRESS BEFORR MARRIAGE 


mS ko. Gey @tate  Gwunty 


| LIVING OR DECRASED DATE OF DECRASE caus# 
PRESENT, OR LAST, ADDRESS H 

- &. & Xo. _. ote : State ne SOD 7 

DATE OF BORTH _____- PLACS OF BIRTH - prin nia 3 

Lol 

Iv BORN OUTEIDE US, INDICATE DATE AND PLACE OF ENTRY. pee f 

am ve y 

CYTIZENSHIP WHEN ACQUIRED? ‘WHERE? ar ae aT 3 


Oe ee ee meee 


OCCUPATION “! LAST EMPLOYER 


EMPLOYER'S OR BUSINESS ADDPESS 


MILITARY SERVICE FROM s TO BRASCH OF SERVIC — 
t : . Dave tem. i 


COUNTRY - 


i 
1 
a) 
_ DETAILS OF OTHER GOVT, SERVICE, VS. OR FOREIGN { 


we sleight ‘ 


a cng mae Aas 5 URAL dT une weet. et nist eto ~ Ahrcpsomnn: 
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SEC. - 4. CHILDREN OR DEPENDENTS. (Include partial aepenseata) 


ae ok nu NOT APPLICABLE __ snartonnne soa 
CITIZENSHIP ADDRESS - . 
: : St & Mo. cuy / sai . Cony 
2. NAME . RELATIONSHIP . 405 


LIVING OR DECEASED LIVING DATE OP DECRABS 


| PRESENT, OR, LAST, ADDRESS wn $e, BALTIOPE= 1k PID USA 


Bt & Ba 


DATE ov amr 2 HOV 1993 prace op meee HARADA 


i poms ovrame va. oeproaTa nara ano Pisce o” meray ——O/A____ 
erreur USA __ wien acquire? BigtH WHERE? | 
— OCCUPATION Auto DALE? user EMPLOYER Gast END AVID co- BALTIMOSE 
a > BMPLOTIONS OR OWN BUSINESS ADDRESS 505, PPL ASKL HWY, BALTIMORE Hy O54. 
‘ “MILITARY SERVICE FROM JUs_ TO 4g prancy or sxavios Aétly AVIATI ON 
country UA, GT BQiTAin DETAILS OF OTHER GOV'T SERVICE, US. OR FORKION, 


PRESENT, OR LAST, coneed ry, BALTIZORE Hn, USA 
Be. & No. 
DATE OF BIRTH WW Ay 61900 race OF BIRTH ke mare 
CUCIZENGHIP MoH wes ACQUTRED? a2) WHERE? BALTIC. HD, Vea ’ 
17 BORN OLVSIDE US. INDICATE DATR!AND PLACE OF ENTRY y NOV. 19 - =H YOR, . 
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are ee” 


OCCUPATION MULLINERY LAST EMPLOYER cos wb BL YC. 
: BUYER” 


ae oe EMPLOYER'S OR OWN BUSINESS, ADDRESS Now Abt, 
; : Bt. & Ro city : Country 


MILITARY SERVICE FROM | ON To. BRANCH OF SERVICE eee To | 


_ DETAILS OF OTHER GOVT SERVICE, US. OR FOREIGN. | 


AGE | 
Lest 


PRESENT ADDRESS ————_—_-___—__"__---5 "aaa em - 
Pa Ot. as Mo, City. _ Sta County Chtzcnsnatp t 
‘ H ay 


4. FULL NAME AQE 
First "Mise Last 


PRESENT ADDRESS en a 
Ss. & No. cy State Country Citieaahip Z 


§. FULL NAMI ___________ 
x First Midd 


! 

1 

! 

| 

H 

PRESENT ADDRESS : en RO | 
&t. & No. City State Ocuntry Cittsanshtp | 
t 


SEC. 8 FATHER-IN-LAW ; : a 


FULL NAME ?; PPLICAL i psa St ee eee 
First Middle Last 


DATE OF DECEASE 


cause ———___-___-—— 


LIVING OR DECEASED 


PRESENT, OR LAST, ADDRESS ee Se 
: : Bt. & No. County 


DATE OF BIRTH PLACE OF BIRTS ————————————— 


, cana : 1F BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY ——.———_--_____- 


CITIZENSHIP WHEN ACQUIRED? 


OCCUPATION —_______— LAST EMPLOYER —__—————~-—~=<-~=— es 


ced wt 
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(ge. 9. | MOTHERAN-LAW 


SEC. 10 
oe) 
ee 
i 
i SEC. 13 
ia ee 


. s 
4 i 


FULL NAME Ncr_4 PPL a 


LIVING OR DECBASED __-___.____. DATE CF DECEASE CAUSE en 
PRESENT, OR LAST, ADDRESS mn me : 
. a. & Ba uy : Gtate Ccunuy 


DATE OF BIRTH 
Ir BORN ouTsIDE Us. INDICATE DATS AND PLACE OF ENTRY Se 


CITIZENSHIP ——-—-—-—~-- WHEN ACQUIRED? _. WHER®? . re ccna 
. “Sty State Cuuetry 


OCCUPATION _.____- LAST SOEPLOTER 
peers EMOTE A LEE TCEE TLIO cerns eet rss 3 
RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE rE ABROAD oR. | 
WHO NOT CIT UNITED STATES: g 
ip ang od 
1, Nave ENE revarronsarte GREAT UNCLE QB ast) f 
Ale fe 4 
seioeco aise city KL ; ie £ ; . 
5 agar PARIS, __ RERATIONSHEA \GB 25 (2 d 
i 


acs * cinerea 
: Va, on, ADDRPSS 


COT ELEVATORS, BUENOS, Ae eee 


AGE 


+ CUVEE . 


__—. RELATIONSHIP ———__- 


eee nt eee areata 


3. NAMES . 


CITIZENSHIP -.—-..——_----- —— ADDRESS — on eee en 
Bt. & No. oy Stato Countes 
TS RTT ; 


pee MILITARY OR CIVIL SERVICE OF + ° 


RELATIVES BY BLOOD OR MARRIAGE 
THE U. S/OR Cres A _FORBION GOVERN 


a Na Ta echchae Sc ie mea EEN 


Ve 
; i . 
F 
be 
: 
| 


CrTIZENBHIP et WE a 

; & No. ct ' 

TYPE AND LOCATION GF SERVICE UF KNOWN) r 

; < 

2. NAME. -~--2--——-—-- — RELATIONSHIP + AGE q 
a . ' ' + 

. , ( { 

CITIZENSHIP _.....------—--- ADDRFAS —. : ane 4 

: y mR. & No. _ Cty ‘ Stato > 


TYPE AND LOCATION OF @ERVICKE tIF KNOWN) ee SE a 
: : . ( 


AL yn. ces OR ble So 


3. NANE ee ee RELATIONSHIP ————_——. AGE 
‘ x 1 
CITIZENSHIP —.--—--— - ADDRESS jute placed ar cone eres ie ae 
Bt & Ko. ony T @tavs 


TYPE AND LOCATION OF SERVICE iIF RNOWN) -. — 


$ 


Oe et eet ee : aay ls. een ae: : 
Seo tel Ete he dere A . Thaedendms Riecorte neat RAPE etn 0 + 
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4 
t 
i 
’ 
; . F 


BYR tone -eetu ile oe eedT™. dies, wt 
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1 ; ed 
‘Pha ite BESS, Pe ee cam Ee tT a Tmaty ete re Te ones le semis be ‘ama 


He a Ser ey 


oP. Sees ps #¢3 BALTIMORE, HD, USA | 
SEC. 12. “Epuc ATION. . 

eh |. ELEMENTARY scroor He D4 0GH SCH ape Pi IK ES VILE, ‘1d, A 

a, ; =P. DATES ATTENDED 50-34 - 3)" "| erapuarst — Nes 

HIGH SCHOOL Lovo a Haas, Howl CacH., ADDRESS MENTeEAL G ve, CANADA 


DATES ATTENDED —b1- M4O GRADUATS? VES , 
COLLEGE Se Geo hus COLL, appress HONTEEAL, Wye CANADA i 
-_ —Nyo- Qu peores ATONE . 


ax : < + BATSS ATTEMDED 
oe oe don —Lece- H\Giga— gone MY AAR, HAG LA 


ered 


LoS ape. 18. @ MILITARY, ‘NAVAL OR OTHER GOV'T SERVICE — U.S. OR FOREIGN ‘ 
eo __U2A | ee ee “per Gus | 
Stak cere ao90 HON (é 
SEE GS —O38t208 ONCR ARLE... 
nemanxs: WHILE FNLISTED, 3ERIAL 1 Ag{ 


ADDRESS HARTFORD, CONN. é 


NELACTIVE SBRVICK ROARD NUMBER _A- A 


aa aa 1} EP RANEL CIVE ABASON 


REC. 14. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 

FOR ALL PERIODS. INCLiUDE CASUAL EMPLOYMENT. INCLUDS ALSO PERIODS 

OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU sae DURING 
PERIONS OF UNEMPLOYNENT. LIST LAST POSITION FIRST. 


| ; prom (3. AVE ro 20 SE. Pus ; 
EMPLOYING FIRM OR AGENCY _depr_/ Aare re oe 
 apprass 5D = GHG FEC Apo SPC PUSTe Poste se SAN FRANC C0 us 


os. mee Qainuy 


KIKD OF BUSINESS CIVIL SENSOg seu NAME OF curenviaca AUB Sa KURT: SPAULDING 
TTTLS OF JOB b1Atsin _¢ CFFICER aay s25) ven HEAT AS 
YOUR DUTIES INTEL LUing NCE Axaitysr, & fonts Cocppinatoe a lub tree 
tr es ee oe UK A Eee SEH te snes 


(MILITARY) 


REASONS FOR LEAVING 


_ FRU ht as ae aerate aoe encima 
rrom if iph 4 gon : 


. EMPLOYING FIRM OR AGENCY ae: 


14-00000 


ADDRESH on (OD: GUO: FEE_APL O 200 Pes vor nacgee shy ragugnca ta USA | 
__ KIND OF “ausiynss CIV) SENSORS HID. NAME OF BUPERV ihe UAKENI acewr Hegcoa~ 
TITLE OF sou DEPL i ie CHLEE, Nes Aatacyi SALARY s_25. [__ rer _MONT) H.- 
YOUR DITLES sot thie? _£, { SIAC pS Al real. piss ct 
_PHASON 8 POR LEAVING LENDLE, SHIP SECTIDA - 41 HUNATED 
"FROM ss No av. 4b To. Se Ge 
- EMPLOWING FIRM OR AGENCY _ De pr cAgry 
ee " appRess £ ss cD: RUOEE FE Are a Be Prema tee cB: SAN FRANC SEE ca uss 
ITALY ) KIND OF BUSINESS idl, CENGREAD NAME UF SUPERVISOR Kuz AL) PAULING 
TITLE OF JOB ¢ Hite ENSCRSHIP: SuB-Stpsatany s DL pe KYONTH .. 
voun ora peridad. fikd censorship suavei lider ce detachment 
reasons you Leavine RAK CFERRED TO HG IN TOK YEO sce 
rom 12 HAR Feo DSA — 
“EMPLOYING PIRM OR AGENCY __¥ eee A A, OTE CREST TT aaa ar 
| ADDRESS ALHY LA AVE AGE de. oH, piaastb yes eps Ener ed a 
istuyray] KIND oF posiNEss 61Y1L. AFFAIRS TH6 NAME OF svemnvitha ALIAKA. EIUNAKATA, : 
4 . TITLE OF JOB - KeseAgCH EDITOR. savany s Bing FER sgt. 2 
your virms Kevise) Ary Manivacs. Repu ten Cun. Ab rapes 
prasoxs ron veayexa CO OMEISSIONED, RAMEE REED To. JAP SM 


rrom NOV Gt 90 a ee ey 
_ EMPLOYING FIRM OR AGENBY__. TEATON CO, LT,). pitted Bata ‘ 
aopness OT. CATHERINE ST. HONTEEAL , Ove ELAN ADA 
KIND OF sustvess DEPT... STORE. __ same or aurervisoh ET C* rea”) Q 
- TIVLE OF JCB dias shen earinars $20... per WEEK 
your perms CLD CAMERAS AND PHore SUPPLIES 


“REASONS FOR LEAVING tiie rar A He. NG B__Acc CEPTED 


ele ees MAY a 2 eee ete arene ene wine 


~LLFALY 


i 
‘i 
4 
a 


ere Se 

mer 
i 

‘= 


ied 4 ; A , ge os tec ussek oat Ae : 
Anes OE it aaa Sia Feast lence cap tri RE Nal AOA crea sinners as cna attests 
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eer . 
SEC. 15. HAVE YOU EVER BEEN DISCH ARGED oR ASKED TO RESIGN FROM ANY FOSITION? 
HAVE YOU LUFT A POSITION UNDER ‘CIRCUMS STANCES WHICH you DESIRE TO 
’ EXPLAIN? GIVE DEFAILS: 


NeT__APPUCABLE ____ J 


SEC. 16. “Qivs FIVE CHARACTER REFERENCES —- IN ‘THE U.S. -- WHO KNOW you INTI- 
MATRLY — eS pean AND BUSINESS ADDRESSES WHERE POSSIBLE.) 


a 1 hoe teoa_s BLLACE BU “apo. als Ps HOATEREY CAL 
Se RES. AD ipo Coos. EB PAW f ALTO “CAL 
a - 
Vi, AR occlce Menke ays. avo. an IFOgNIa Bf RELY, CAL 
Ce Oe ee ATL NOR THs CAKLAND_ “CA 


he ———_—* 
Vif Hi eHi CHEATHAM nob ano. 01 6-FATEY FQEne dey, Md... 
<a eee avn. LEE HGRA FREDERICK, HD. 


naan — 
Vea; byt x : G._b BR ALS 'IGCQLL Bus app. CSL KS Nw WAR = 
+, eT Saaere res. app. 103 OS be KCYAL TELE. VA: 
5 ff RH. KUN Lea ann, LP. & BuRtAd. DES MoMes JOWA 
eae: _ ADD, = See 


SEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN ‘THE UNITED ST ATES — 
NOT REFERENCES, SUPERVISORS OR EMPLOYERS -- (Give residence and business ad- 
oo where possibie.) 


Btrest sad Numder - cus Gite 


V ae 26C_E INE ‘ = JAF WASHINGTON eens 
j * He er wep, 2310 VALLEY D8. ALLERAND RIA 7. 


J oar FORRIs_CRAN > cat PIMADEURA PAL 
2 BR ‘ty gS (BUS. ADD. BALTH CH! HLA DE 44 AL: 


eee ES ADD. ee 


Tees opts Slee a RST wee ee 


i HE. i ADFORD UL Ihae Laan Wistineten DE . 


fre. ee 

ig. PLCRENTE ft IRKERRC Esa NONE _ oo So 

| Sy os ADD. pai ARK Uda LiHARibsko, SEMA 
8 Barts ome ANTHONY. of. \ BUS. ADD. 2) Se 


ee ess. app. 203 “Eat BALIIAGRE, ~Fibe 


tee 
ee ee 


i en nese RE RAITT ESA sto Daten gh os eed ed eae Sei een 
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SEC. 18. GIVE THREE NEIGHBORS AT YOUR -LAST NORMAL RESIDENCE IN THE U.S, — (Giva 
: residence and business neta where possible.) 


eee / Btrect. aod Number cay Cute | 
! HG E RANK Ductlaanr U8. Aon reat HaererD, conn. |. | 
. tenner RES. ADD. Fe _LILLEY __ 7a) ~GAN i 
2, lie aS ADD. &., FOK to. HA LE TFORD , RAN. | i 
ae SSS ORS, sie rena INK 
MRS. LOUIS FRANKLIN SS th Bet Sie 6) MATER, CONM._| 
Se + LOUIS FRANKLIIT os er Ole tS Ra ie = 
’ eer naastintsraunsternsunononnn NS NEE rcsmcrsienemonenans tocar; 2 sie kinase | 


SEC. 19, FINANCIAL BACKGROUND ' 
A. ARG YOU ENTIREL: Y DEPENDENT CN YOUR SALARY? pee ¢ eee I? NOT, STATE riaatiieteee 
OF OTHER’ INCOME ___ Sates an a ee ose eee mane re a ene en, 
Rr NAAMRA AND ADDRES OF BANKS Ww ATH WHICH mee vie Vit ACTO pout edhe 
—  NATIC RAIS A OHLAALN TWA iH, Be tb 
C. HAVE yoy EVER BEEN INO OR PRTITIONED | POR, RANE Sorry; Dea Fane 
Onve PAPTICULAS, INCLUDING COURT; 


Ne meee nero mites Sore an. 


. OVE THRE CREDIT NEFERENCES _ IN THE US. , 
wame LCE'S INC ——~ ADDRESS 213, tL. —EASTEAN AY, | BAT CLE, i) ae 
NAME. HONTé2 HERY WARD Aspnes 24, he oh i LAK, An” 1h, ¢ AL. 


‘ttste 
NAME ee ADDRESS sR ete le. eehans 
: Mt. dt Na, ; Cry Nuarte 


ERS : 


Sal od ool wo) 


SEC. 20. RESIDENCES FOR THE PAST 15. YEARS 
"rom 1433 ro 1937 10, PLEsSTHAN S$ BALTINO Re - ub - auen. 


Guouy . 
rrom 31 wo 1934 4861 HARVARD Ay. V= HonTeedL -0 E-CANADA. 
prom (129 ng 1447. Mi) fOUNTAIN £& <MaNTRENY RUE CANADA | | 
rrom 174% no Ha 2b LLEY BD- < W HARTFORD. CONN. 6A 
~ prom [442 ro 1942 : mre WARY. scevic: 4 See Teil: 
Fron YER no Pekar £908 $5 PAUL. ST BAL TAGE, USA 
1 FROM me TO aaa" emma eereeeeto cama ee : 
PROM oe TOL aaa Sos tease an tere ee tees eer 
Syme meivesressoree ret Se SAN EN tr a, ot Sn SSN ESNE GIESSEN Sy taSvasearea carne rae apy 
BC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES 
A yom MINEL po SEPIIET. PARIS: RAMEE ey 


rio iL Nat ro WL Mid yc eee 
- prom SEP ery to JUL fds BOR Pen HBA 


Ai6 ar Section Coury 


paren 


5s 


. 
x i ERE sd 
ne Sen en Se aS rah eee batt ot 
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prow OCT MUM ro JAN. !9US 
"prom SEP_A¢b. 70 CCT_NuS 


70 


FROM 


. DATES: - oe _ 


| PASSPORTS OF OTITER NATIONS: —.—---—— 


LIST NAMES: AND ADD 
EMPLOYEE GROUPS, ORQANAZ. 


e ao PORT OF, ANY ORG ANIZATION. HAVING HEADQUARTERS OR PRANC! 


NQED: 


= HE nee aa 
“iqus < y AN. “1492, . 


DATES OF ATES OF MEMBERSUIP: _Nov 


» RESERVE mate pa me 
| paTEs OF MEMBERSHIP: ~OCT_us - PRESENT ——— 


et dee Soba Rete SES eT a, 
semen atin deme ae we iat re nat . 
Ee aE oA edie . 
: | Sonata anes rhc aid Abas gc l 
- hit aid Sensis Ge te a 


ta Oe, 
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wots 


ve dich fot feat Sagi d ES ed rte RRL OA cate ohare boils ile BA : 23 BRE 
AE teeta MSIE eet AE og Sd 


- SEC, 28. 


“GENERAL QUALIFICATIONS 


A. 


LARGUAGE 


FOREIGN LANQUAGES , (STATE DEGREE OR PROFICIENCY as “eLiour” “FAIR” OR. 
“FLUENT™) 


«ELUENT _ reap FAIR wrure FAIR 
SPEAK oo HUME ca FUENE wrrra ELUENT _ 


LANGUAGE 


2 e 
LANOUAGE BPRAK Pew READ ...--_-_-_.. WRITE — 


\ 
LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEOREE OF PROFI- 
CLENOY JN EACH: 


| SUIMMING, SUNG HOOWN Hie FOCTBALL ~ <veD. bcs 
RODHINTON- FAIR, 


POSEAAY ICE HOCKEY LAcROsoe VoLievedit, & 
PhoToARAPMIC  PieoCEses-  STRANG ANATEVR, INTEREST. 


HAVE ‘ZOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR ZXPERUINCE, WHICH 
MIGHT FIT YOU FOR A PAHTICULAR POSITION? 


Have AN AbNITY ye were, Ertee EEPORTOLIAL oe 


OR SPECIAL REpceTs  WeltNG 


ane tert ae 


. LIGT BELOW THE NAMES OF QOVERNMENT DEPARTMENTS, AQENCIES Of OFFICES 10 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 183: —_ 


NONE. OTHER THAN pepr OF Any Fok _ 


toMAIssi0N _AS OFFICER. Py are Se 


. TO YOUR KNOWLEDQE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
woo. INDICATE BELOW THE NAMES OF TiiAT AGENCY AND THE APPROXIMATE DATE OF 


TH2 INVESTIGATION: : 
MILITAQY INTELLIGENCE Div, WAR DEeT, + FBI 


COMPUCTED LOYALTY cetcn SOMETIME Berweel 


ab bs teh 


FER (Qu AND Jun Wad 


Cnet teense We Qangtay 


EE 
Bs") 


Mie tte Tite bh wat foe 
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SEC. 24. MISCELLANEOUS 


TED; OR ARE YOU NOW OR HAVE YOU | 
ANY POLITICAL PARTY OR ORQANI- 
CONSTITUTIONAL FORM OP GOV-. 


A. DO YOU ARVOTATE OK HAVE YOU EVER ADVOCA’ 
EVER BEEN A MEMBER OR, OR HAVE YOU SUPPURTED 4 
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR 

’ ERNMENT IN THE UNITED STATES? NO ~ 


nD 


iF “YES”, EXPLAIN: ———-——_-——- 


L oo ene ence OS AO NO 


— 


__ If 80, TO WHAT 


DO YOU USE, OR HAVE YOU USED, INTOXICANTS? uw NES 22. 


OCCASICNAL WINES AND LIQVER 


 pxgente OS ¢F 


— 


©. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? JF SO, STATE NAME us {To dame 
CITY, STATE, COUNTRY, NATURE OF OFFENSR AND DISPOSITION OF CABE: — iN 


ne ee ne ee an ote ane ain 


ee ne a 


‘ 


ee ner 


D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
If ANSWER 13 “YES,” GIVE DETAILS BELOW: 


(a 


SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 


site RELATIONSHIP FATHER 
— ST BOutimoee MD Usa. =a 


SEC. 26. YOU ARE INFORMED THAT THE CO OF ALL STATEMENTS MADE HERE- 
IN WILL BE INVESTIGATED. on : ; 


wrs IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
INVESTIGATION, WHETUSN YOU WERE DIRSCTUY 
EXPLANATION? IF 60, DECRIGE. iF NOT, AN- 


ARE THERE ANY UNFAVORABLE INCIDE 
MAY BE RIECOVERED IN SUBSEQUENT 
INVOLVED OR NOT, WHICH LMLOHT REQUIRE 


SWER “NO.” , 


en ee eer TL LL 


ve 


le serra itiee Bb ensers 


onan Sen ae 


: « 
- s'o 8 
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SEC. 2%. I CERTIFY THAT TRE FOREGOING ANSWERS ARE TRUT AnD CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF; AND I AGREE TRAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTIZTZTE GROUNDS POR IN. 
‘MEDIATE DISMISSAL QR REJECTION OF MY APPLICATION. sO : 


/ a » ae . ae ae ; 
<GLED LEXEWDR2IA VIpGIN ae V 

ey, eet eat re 25M UR 
a SEG ences Wpequs, + Chad 


i USB THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
. OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT FEZ END OF THE ADDED 


. i MATERIAL. IP ADDITIONAL SPACE Ig REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
; THESE AND SIGN EACH SUCH Page . : . 


- 1 Have NEVER HELD A PuLe-TIME crviur AN J08, 
SINCE 1 ENTELED THE ALHY dikeerey FROM 
COLLEGE. - | 

© Re- LHAVE NEVER BOUGHT ANYTHING (EN CREDIT, 

THEREFORE, 1 HAVE UsTeD THeEE CONCEENS 

 WYTH Uae ot ave TRANSACTED ADRAAL 


BIGINES. | | ; 
| 12e~ t  As@urkep SUFFICIENT CREDITS Fiom THe _ 
: sc AT THE iF] Mie GAN , 4, | - 
: WHILE = STite EN ACTIVE SERVICE. | | c 
: FLOH «Sep. Kd? TO DEC (94 > ot COH- > 


! PLETED ONE SEMESTER AT TRINITY College, 
: HARTFORD, CONN. 


. : - 7 . . _ , : 
a . > 


. oo ’ I 
s : 2 
° : . . . 2 
‘ . i 
4 ee i 
: 3 
X 4 
3 
_ ke ae eee BE Dede Semmens 
— — _ ee md aneed ™ 


zz. cS A RG me Te ee 
Pa eel . 
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| 


} Ate: [nor mation gg rtd Rete in, 
| /s° Supplemenial. | 


n 
4 


PERSONAL HISTORY STATEMENT 


. Answer-all questions completely, ‘If. quesiicn does not apply write “not applic- 
able.” Write “unknown” only if you.do not know the answer and cannot o' : 
the‘answer from personal records. Use the blank pages at the end of this form 
for extra details on any question or questions for which you do not have suffi- 


cient room. j F 
2° Type A punt or write carefully; Plegible-or incomplete forms will not receive con- 
sidera : : . 


on. 


Instructions : 1 


HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? > + 


SEC. 1. PERSONAL BACKGROUND H 
: Telephone, ~~ 
- 4510 


“Miss> he OP We Office: 
A. FULL NAME Mr. QU HEC KI GHARDSON srt, 
Hol Py First Last 


aa —Mrs-~ Middle : 
PRESENT ADDRESS ——_____. 
‘St. & No. aity State Country 
PERMANENT ADDRESS 
St. & No. city Btate Country 


B. NICKNAME WHAT OTHER NAMES HAVE YOU USED? 


UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 


NAMES 


<i? A LEGAL CHANGE, GIVE 7ARTICULARS ~—_—________ 


HOW LONG? 


Where? By Whot Authority 


C. DATE OF BIRTH ——_.______. PLACE OF BIRTH 


City State Country 


D. PRESENT CITIZENSHIP 7 BY BIRTH? —________. BY MARRIAGE? 
‘ Country ; 


BY NATURALIZATION CERTIFICATE § ___________. ISSUED _ ~_______ BY —____________ 
: Date Court 


AP. Mig a ee ee 
‘ . Bute : Country 


tS 


HAVE YOU HAD A PREVIOUS NATIONALITY? ——___ 


Yea or No Count.y 


HELD BETWEEN WHAT DATES? TO ______ ANY OTHER NATIONALITY? coma 


GIVE PARTICULARS 


HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? 
1 


¢oaw nO. 
sep tesa 28°! 
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i ae eer Se 


ames 


2 


E. IF BORN OUTSIDE US. WHEN DID YOU FIRST ARRIVE IN TITS COUNTRY? | eee) 


PORT OF ENTRY? oy PASSPORT OF WHAT COUNTRY? 2 


LAST US. VISA 


PHYSICAL. DESCRIPTION 


WEIGHT 2 


AGB sey HEIGHT 
ee COMPLEXION ____-_ scars eae 


BUILD _____ o THER DISTINGUISHING FEATURES 
Se 


. MARITAL STATUS 


WIDOWED — 


none: 
A. SINGLE MARRIED _____ prvorcep 


STATE DATE, PLACE, ANB REASON DOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS 


(IF YOU HAVE BEEN MARRIED MORE THAN ONCE — INCLUDE ANNUT,- 
B. WIFE OR HUSBAND Me NTS — USE A SareaTs SHEET FOR FORMER WIFE OR HUSBAND 
GIVING DATA REQUI BELOW FOR ALL PREvioie 


NAME OF SPOUSE 


PLACE AND DATE OF MaRRIaGR ALLEXAND » 2S 1@4Qq — 
446-402 HER) ADDRESS BEFORE MARRIAGE 705 S. RE S BbrAs er a ALEY AN 


St. & No, yey Stare a Gosniry 


LIVING OR DECEASED LIVING » DATE OF DECEASE ——__. CAUSE __—— 


PRESENT, OR LAST, ADDRESS ely De d. ESSEX, 
Se. & No City Suate ni 

DATE OF preva! 4 J UV -25 PLACE OF Birty [7/ “UNNEAPOLIS, MINA. 
Chty a 


IF BORN OUTSIDE U.S. INDICATE DATE aND PLACE OF ENTRY ee 


CITIZENSHIP V. MS. WHEN ACQUIRED? ee WHERE? __- ame 


OCCUPATION HOUSEWIFE LAST EMPLOYER et ee ee 
EMPLOYER'S OR BUSINESS ADDRESS == 
‘ St. & Na. Ciy Sate County : 
MILITARY SERVICE FROM ee TO ——_—_______. BRANCH OF SERVICE WT 
Dato Date 
COUNTRY Berea DETAILS OF OTHER Gov'r. SERVICE, U.S. OR FOREIGN 


Ae? 


ie > ee: 
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Preteen tame e Ee A bbe mga etch ee el eo oem 


SEC. 7. BROTHERS AND SISTERS (Including half., step-, and adopted brothers and sisters) 


. FULL NAME AGE 
eee 


% SEC. 8. FATHER-IN-LAW ; Zi 
FULL NAME _! —[t 


4 


OCCUPATION. ———-_____. LAST EMPLOYER a a 


EMPLOYER'S OR OWN BUSINESS ADDRESS 
8t. & No. City - State =i | Country 


. t : 
MILITAR« SERVICE FROM TO BRANCH OF SERVICE ee 


: oa - : : a ee 
COUNTRY operas OF OTHER GOV'T SERVICE, US. jOR FOREIGN, 


FULL NAME ¢ 
First. - Middle Last : AGE 


’ PRESENT ADDRESS ECR agg 
Bt. & No. city State Country Citizenship 


FULL NAME haar, AaB 
Firet 

PRESENT ADDRESS See gy ee 
8. & No. City . tate Counuy Cittransnip . 


FULL NAME a rir fo 
Firet Aitddle 

PRESENT ADDRESS ee <8 oS 
&t. & No. City : State Country Citirenahip 


PULL NAME es ag AGE 


PRESENT DRESS 2 a 
AD s 8&t. & No. City - State Country ! Citizenship: 


P ESENT ADDRESS: . 
R ES St. & No. City State Country | Olticenship 


: TAILS Last - 
LIVING OR DECEASED L} Vi N DATE OF DECEASE = CAUSE 


PRESENT, OR LAST, ADDRESS (So, ALEVANDRIA, VA, 


btate Country 


Bt. & No. . City 
DATE OF BIRTH M_O¢T Qs piace oF iRTH St PAUL, MINA 


IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY 


CITIZENSHIP _. Us WHEN ACQUIRED? 


WHERE? Oly tate Country 
_ OCCUPATION PUBLIC. LAST EMPLOYER _C L OF St VTS. 
ADHINISTRATOR 1131. "K" St, NW, 


- WASH Dc. 


14-00000 


‘X:8EC, 9. eal | . 
. FULL NAME -|_ ; 
: LIVING. OR DECBASED LIVING DATE OF DECEASE 


PRESENT, OR LAST, appreds. :10 Se : : 
St. & No. oy so : 
l 


= DATE OF BIRTH 13 APR OOnace OF BIRTH 
UTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY oe ' 
: i 


IF BORN O 


WHEN ACQUIRED? ee WHERE? ences 
; Ctty State Country 


CITIZENSHIP - 
OCCUPATION House whi EG cast employer ———————-— eae” Ma 
ae 


ySEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR 
WHO ARE NOT CITIZENS OF THE UNITED STATES: Es 


. 1, NAME NONE, othe (Hh ig Ned peLATIONSHIP —————_—__-—. AOE 
CITIZENSHIP —— _. ADDRESS eee ae 
< : St & No. Cup State Country . | 
RELATIONSHIP ———____—- AGE ~u 


23, NAME ———- 
; 


i} 
i CITIZENSHIP ——.————_—_--—-_— ADDRESS eee | 
Br. & No. counuy i 
$3. NAME ——.———-—_———— RELATIONSHIP Oo AGE ; i 
ADDRESS .—-——— enn eee TCT a : 
Stato country 


St. & No. city 


CITIZENSHIP 


LOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF , 


XSEC, 11. RELATIVES BY B 
TILE U.S. OR OF A FOREIGN GOVERNMENT. 


o N __ NONE, oth Hau Mug RELATIONSHIP —______-_— AGE 


i 1, NAME 
{ vs 
; : . CITIZENSHIP ADDRESS oe ete ea ae : 
‘ St. & No. chy Btate : 
E i ‘ 
a 


“*YPE AND LOCATION OF SERVICE dr OWE) 
RELATIONSHIP. —--——_—___-——-— AGE - 
j Ps 


3 NAME —__——_—_________——— 5; 
© t 


: CITIZENSHIP ———— ADDRESS ————————<$__—_—_4q, 
‘ K &t. & No. State ( 
! 

TYPE AND LOCATION OF SERVICE (IF KNOWN) pe i ph eh ai teem 

3. NAME ————— RELATIONSHIP —.—____---__——~ AGE 

ADDRESS a ; 

St. & No cuy State 


CITIZENSHIP ————__—___——- 
TYPE AND LOCATION OF SERVICE (1B KNOWN) <= mm 


; 5 z : 
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3 —_ cb 
MISCELLANEGUS . 7 a 
A. DO YOU ADVOCATE OF HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU: 
EVER BEEN A-MEMBER OK, OR HAVE-YOU SUPPORTED ANY. POLITICAL PARTY OR ORQANI.. 
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF Gov. 


ERNMENT IN THE UNITED BTATES? 


IF “YES”, EXPLAIN: ____ 7 


SSN 


'B. DO YOU USE, OR HAVE YoU USED, INTOXICANTS? ee SO, TO WHAT 


_ EXTENT? _ _ 


.C. HAVE YOU EVER BEEN ARKFSTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 


LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME OF couat, 


CITY, STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE: : — 


rr 
HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF. THE ARMED! FORCES? 
IF ANSWER Ig “YES,” GIVE DETAILS BELOW: . ; : 


i 


— 


ee . 


*SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 


wane | reuamovsine WIFE 


rvonese LOI DUOLIMLE LOAD, ESSEX, My. 


Bt. & No. 
crchcreraee semeenep 


: ; 
SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE- 


IN WILL BE INVESTIGATED. 
. . . . ( 

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
YOU WERE DIRECTLY 


MAY BE DISCOVERED IN BUESEQUENYT INVESTIGATION, 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? If 50, DESCRIBE, IF NOT, AN- 


BWER “NO.” 


asi 


1400000 - 


OT Sn eR OR SE OTRAS oe pees eae mm NR este neti ei weer eens o. 


eo | 


¥ 


PSSEC. 21, I CERTIFY THAT ‘THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 


BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 
. OR OMISSION AS TO A- MATERIAL FACT WILL CONSTITUTE Gann es FOR IM- 
MEDIATE DISMISSAL OR ‘REJECTION OF MY APPLICATION. 


Signature of Applicant 


‘USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 


OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SANE SIZE AS 
THESE AND SIGN EACH SUCH PAGE, ; 


: ; } j ; a fa i 
Id, tine Luquet aH, Hida, v hue pede 


ana aie ‘o AX ecUvk ee CLO. its Taint 


a ee e 


TC TAR l , Vike LOL uy r. rd a ? VMAS, ; ; ‘ AS Letting 

i BAT atts a o.. . Fuca ig é Atty os Oe the ; 
, ' 

CDi i . Hy : A ae . aren 2a 7 

“ALOL wi’ Weeeme He g., ty - a /U 0 

{ | po 


ei 


Le 
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: ary en baal re 14, 


MILITARY RECORD AND CPORY OF oxPpaRATION 
CERTIricaTET oF gcevice 


, ce oe TE 0 3u7 too far ail ne_|_ ow 


z OE eatin 


GALT ORE, 


eine |e emees Cad 
_ 


ee ae Sees 
oar Lee 09 cam) ta etme sae ap 
pose: 


ad" snwent, coucar 


Sit aer arene 
rears 


niet a 


nome Sie ttf 


ese wees arr pee, A eeeda oe 


ee is = foo” 
CIR ARy INTELL oENCE seevicg eae fo 
Laeauaot ie FT SMELLING, nv. | 18 87 25 | saPan 


16 eee 806 Orem re bee Basen tng 


ra 
yt 


Poteet Ore ww a Ho98" pane” 
wnene 


699 xi | 


| “Sittion eneme id = Se roe 
tarce obrios iasuro . 


hips Zale 


Lf /emy fi lr Yuli! Fy bytes 
CERTIFICATE or SENVICE 


Ghani é Ay bil 

VAC SG. Ricnaroscy 9 POO AST UF 

OLME AL ME ArQUAR TERS Pan By Cel Ss, 

BULOTARY imttuLratnct SECtion, cenrnat stare 
Aonoonhly weved tn achive Prdtsad Nerveie 
tn lhe SSomy of he United C Votes from 


7s f a7 cer te 


Gabe vi alarisavven CENTED, FORT Lawton, Wasnimaton 


athe — on day of ocrossr 4%8 


BT 8 a, Moma g 
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\ EMUSTEO RECORD AND, REPORT OF BCPARATION es : Gg , : 
D hononaaie orscnarce @ 


Fe 
any 


OF we eer 


wt wee 


= 
tt ew bee PO 
ee 2 wee mene tremens ons on * 
a, ; 


! eae 
women A le aad PoE, ces went tected eben od 


OR cy | Ene CO og EE 
e am 
rie 


rear far 


Ponorable DHisebarge 


ada ae Aa ation Mosh. 4 , 
Cat a aa UL eek A a ihe soa f a lg o , 
Be aes eat = dae aig fe F : Thi oh ta wel bbs 


‘ ne the taiten States : 
a henby Me nerally Ns, Bev! owes Ube unitary 
Wree Sf le Muti Wels f Ne 
Shi wfiah 3 acardel ase Oshimentil, Sf Heuek 


and Balj Arwie th he wanley, 


Given al rteees > dees ela 
i Qaee 


fo etna oe ie cages PP ee eee es poe 
deg (7 Gre 


wy Cihael “Cad Jan, 
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fr 15 gy goeat 1 THe LOWEST EN.RANCE SaLany You wi accerT? $....3,.75Q... 


eS: see cane co ey 
Sate NRE OL NW: PLICATION FOR FEDERAL EMPLOY NT 


US Li¥il SERVICE COMATISSION 


INSTKECTIONS: In order to brevent cei. tr comaderate. 
cam, aneern every queton an thre foren arly end 
write ca ttt in EN K. Tn apylving fora apeete Unized 
eraninatie, seat the cxenvnation anne vont eared 
dueeme Ul you are appising fer a WEITILN etamine 


NAME OF LAAMINATION Ut Riles UF F7atT RI APPL FORM : 


CIG__. 


EF OFTIOMS) GF mentioned in 


ietmiwtawma on the adme a cant in Crepoeitiews af thts appinsccan, 
TE wo are eppiving oof an UNWRITTEN enamination, mat tne app icapos 
fo the ovhee oament in the annoumeiment. Re sure ta mau to the same ofce 
any ot der tara required by the anhounement:” Noty Use ofce eit wtack 
ton. follow the you file this ap plicaneevet any chenve in yir aditrean: : 
Se Ene anna eN lik Nib 


DO NOT WRITE IN TRIS BLOCK 
For Use of Clull Servize Commission Onty 


MATERIAL QATERAD ALG3T, 


Gheiurics 
RETURNED 


en ne erm 
VNMatian announcement) 


“ ‘ 
TRACE OF EMAGY MEN APPLIED TOR (Cliy and Grate) | DATE OF TH’ SPROCATION 


APPLICATION 80, 


Pee - ae = 39} yeirt * 
Wo (Pisa dame) (Middle) (Maiden, sf any) (énmet) 
cine ;  ateu 3 
ACS GA TEL. ATCY oSch 


“CON SRLET And NUMBER ORR. D NUMOLA 


eo] ickenbacker wiond, More “ste 
(By CITY U8 POST OFFICE (racluding postal sone) ANU STATE 


. Pean Mnwyd end 
& e AEGAL Gn VOTING REWANL Chtatos 1 8. tay OF ICE PHM CL ele ea 
a | _aryland ___| Bd ale tectcue estes | aaa oat 
g TEATE OF OKT (miunth, day, year) 10. i) mannico 
Bi. _denuery 79,29244 tse 
Pare CC OF BIRTH (city and State; if burn outside U. §., natne city and country) 
=} ’ seessereefecesecenel{_ J OtSAK Fo 
re ered | song 
1S A Helge ari mau SHOES: (B) WEIGHT: steesenee feces seen L] INES Fo 
jo noateo 


PT LO. ewes A Spoons 


16. (Ab HAE “FE CER DEEN EMPLOYED BY THE FECERAL GOVERNMENT? & J veg [] no 
FWD GHP LAST GRADE AND NATE CH LOST CHORE E IM Colne : 


INITIALS AND 
DATE 


Seanygd J 6 .ty1> ¢ 


40% CHECK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED: 


PEA VEAP 5 ; =) A kl tie 
You will not be considered fae any positian with a lower entrance IN WASHINGTON, 0, C, ANYWHERE IM THE UNITED STATES 
salary. od emery eae penny 
Be CAEL K UF 1OG WILL ACCEPT SHCRT-TEAM AFFUINI MUST 1) OFFERED, FOR: SLTHCE THE UNITED stayes F 
: F WILh A NING NS ON 
(1 1103 monrns O 3 TO 6 MONTHS [7a 670.12 MONTHS Gs) es CCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, GIVE ACCEFTASLE 


NOTE, Acceptance or refusal of a temporary chort-teem appointment 
will not effect your oppo.tunity to obten o probatiaonal appointment. 


GIF YON ARE WILLING TO TRAVTH, SPCCIFY: 
CD wccsmomaey Ox) rreguesvry (J consrasmy 
Tt ie impertant for you to furnish olf information requested rstigious, civic, welfare, of organisati activity which you buve performace ?. 
wot detail to enable the Civil Bervine Cammnueea aod the either with of without compensatiun, showing the aunber of Sours er, week 
ere uf ecencies to give you full crecht in determiaing your and eecks per ia which you were engiged in auch actinty, NGotary 
feanane Use a separate blake for each psattion. Start with yous. ex nenace aluuht be deserbed in the spaces below in ite Proper sequence, 
et: vee ead work buck, explaining cleady the prinapal take which ' F ‘ . es #i 
any perbamed in coch pusition, accounting for ‘all periotts of unemployment, ff Ree eac hatin See cease ¥ Postion under a Rane, Giffereat, tree 
’ 18 ye ago which ws out pertineat to the work that shown in tem 5 of thie appicution, give under Dessnptrin of! ros: 
apenence greed mare than VS years ag i z wore" for tavh position, the name used. 
(6) Hf you have never been employed of are naw unemployed, onficete 
that fact in the space provided below for “Presen® Pontiua,” . 


16. Bs Pt Rita 


recd maternally while wurkang for the exme employer, use 
deseribe euch postion, “You may inctate eny pectincat 


. PRESENT POSITION 
GATS G LYPLTUENT (month, yeat) EXACT TITLE CF YOUR PREVENT PUSITION CLASSIFICATION GRASE Gif ] SALARY Of EARNINGS: i 
: in Federal Seve) . f 


pea YO PRESENT TIME . age Aree H Jets “ . PRESENT. 8 PER. 
PACE CH AMALZTVENT (city and State) NAME AND TITLE CF IMMEDIATE ELPERVISOR : 


a a ne 
ION (a. gy wholesale elk, insuraace agency, 


SS OF E4PLOVER (fem, organization, or person: if Federal, 
Manufacture of locks, ote.) ; 


name cepertment, bureau of ostablishment, and division) 


huw@eER Ana 7:59 GF EMPLOVEES SUPERVISEO HY YOU 


CAS IPTION # YOR WORK 


VENT. 


_ESR TEPA! 


(CONTINUED ON NEXT PAGE) 
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RLRCE OF UNPLOVNONT (city and State) 


ré)) CATES GF EMFLERMINT (aroaia, year) 


Ro Oct, 
PLACE OF EMMGVMLAT (city and State) 


CATES OF ERFLOINENT (month, year) TRACT Tisle oF sau POSITION Gia Ginga Tiow GRACE | SALARY Ge Bape pe. att 
: pur OK 


: . : Ulin Foderal service)! syantine $< 
Frov. Nov, 1941 to: Jul 1942. €slesvs n® rR 


ne § 


WAME AND TITLE OF IMNLGATE SUPER 


wake read, Cuebeo ae. ycco 
RAVE AND ACTS terknia (Arm, ordanseation, or person: if “Fececal, ADD St33 OF BAe wale te. g., wholesale estk, insurance ageny, 
Dame department, bureau of establishment, and dirisson) . . 


Loa. Go. 


TNGMBER sat Qs,,4 te rast sto Ty tre. . . . REASON. tadt LEAVING © 
Vor 2 . 0 Tae 
enc 


see aS ona waa F 
: "Seles=an.of 1? tyoss plotozrentic. niterials £ ne equignenbade TC 


‘ter, el) types bleck-cnderBite snd colar coticn.p Acture..ecuipren tee... scenes cece 


CAleT TILE CF YOUR POSITION CLASSIFICATION GRADE ( SALAD YT (re LARDINGS: 
ik Gtin Fecdteraiservice)| srantive ss 2/3 
: 


= O40 To_Jun 19417... Fhotorre-bic teetniatans 
NAME AND TITLE OF IMMEDIATE SUPERVISOR 


tt ihe te 

wontreal, Cuebeg Mere Jacoby 

NAME AND ADOSESS OF | fem, orhaniestion, of person: if Federal, KIND CF BUSINESS OR ORGANIIATICN (0. @. wholesale ails, insurance 
name depactinent, bureau of establishment, and diviscon) manufacture of locks, ote.) 


Crescent St,ontres 
ne a+ shotscoren ame 


acaby Photozrapeers YD 22 
NUMBER AND KIND CF TMPLOVEES SUPERVISED BY YOU . REASON FOR LEATING 


atmeas 
UBLETeoK 


One OF EMPLOYMENT (manth, yoar) BACT WILE OF YOCA POSITION CLASSIFICATION GRADE SALARS £4 LARRINGS. 
Uitin Federal servico)| starting $ 


FINAL $s 


@ Fi 10: 
hn he = 
FLACE OF EMPLOYMENT (city and State) 7 NAME AND TITLE OF IMMEDIATE SUPERVISOR 


NAME AND ACDRESS OF ENFLOVER (Arm, organization, of person: df Federal, 
name deparement, bureau or establishment, and diviason) 


a eanufacture of focks,'6 orc.) 


NUMBER AND KIND OF EMPLOYEES SUPERSSED BY You REASON FOR LEAVING 


CESCRIPTION OF YOUR WORK 


The tnt cet : Petes ne win ; 7 19 —a2080-8 
$ & ecllers wenden +3 niziet a Pulle-tires | 
eivilian pesition. 
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ey CAS CT Ske. Tort. pear, bart, Be. WR UG no ; -“ SALARY-OF EARNINGS: 
ea, | H i STARTING § 
Fao FINAL s 


PLACE OF EMPLOYMENT (Corey and State) 


RANE AND ADSRESS OF ENFLOYER (fem, organisation, of person; of Federal, “xno OF BUSINDSS OF CRGANILATION (0. ¢. wholesale silk, insurance agency, 
fame department, bureau of establishment, and divisson) manutacture of locks, etc.) , . 


RUMBER ARD FOND OF EMPLOYETS SUPERVISED BY YOU _ REASON FOR LEAVING 


DESCRIPTION OF YOUR WORK 


Write on each wbhoet your same, 
ag fetes. such aa hours per weed, Detatal information regart: 
peal gerne achols you attended is especially iunportant (faire 


eth, “ret caninatren t 

VT. MILITARY TRAINING. In the apace betow, describe any Uaining & 
» {not already betes unser Item 16) thet seat. 
u most effectively. Tndivate actual 


LOCATION 


Jsa.45-|-Deo.£5-|ann-arhory ite tesh- 
AlcIC,U.al ML fenigeh 


f 


meee owen eens |e cece tener eens 


avec cesenseceentencecsaeeecsecoseeeefeeees (c RES AUC) ccc ceeccssessensseseeveeleneecessevevesesestenpeeseeceessenaneeee 


Mh EDUCATION. (Circle highest Grade completed): 4A) GIVE BAME AND LOCATION OF LAST HGR SEOUL AVTENLED | 


2 3 & S&S 6 FF 8 9 BH el seh Uteh Sehcel of “ientre:) 


St \RK (X) THE APPROPRIATE BOX TOINCICATE SATISFACTCRY COMPLETION OF: | (8) SS SJECTS STUDIED IM Hiss SencoL WHICH APPLY TO PUSITION DYSIRED 
: ay . a 
; CO ELEMENTARY SCHOOL [_] anne HIGH sewn Gel S£200R HIGH-SCHOOL | tr eg] ij sh Prene nt veics. h4 stor 


CATES ATTENSED YEARS COMPLETED DEGREES COMFERSED 
(2) NAME AND LOCATION OF COLLEGE CR UNIVERSITY | aS eee 
| to [niger une | DATE 


- * f. wove ccsecceb cece ceeeetece bb 


Sir..Geo.. filliaens College... | Ses lex. . 
a... rinity. College, Conn, +]. DOG-LR-| de | aesece]eeeesenceses| cnseteenseenes 12... 
Uy pehigen,. int ivhor. Jen. £51. Des.. faut Fab 2-L25 


(0) LIST YOUR CHIEF UNDERGRADUATE COLLEGE 


SUBJECTS STUCIED 


ALITENSED OP CERTIFIED MEMELR CF ANY TRADE CR PRO 


SPEARING 
jan, radio operator, teaches, lavyer, CPA, eto. N 


CATE VIGR KNOWLEOGE oF | READING fj AST"? 
8 Fongloe LA Aeeg HOSE OF ies FESS OM (uch ae pilot, ete: 


J rs xl nO Git KIND OF LICENSE ANO STATE: 
FISST LICENSE OR CERTIFICATE EAR 


‘ OR RESIOLG IN ANY FORLISN COLL A? ‘ tar 
OF OGLNTE S. (3) DATES AND LENGTH OF TM ; 
le. §. military service, business, Sauce weal a abi ; WTRED ELSEWAEZE IN YOUR APALICATSON SUCH AS: 
4 10, ) A fone ws tet 3 (do not submit copies unless requested) 
Dad (BY YOUR PATEN 
2 nos. 1944 . AS) PRBLIC SFEA 
. WEMBERSHIP IM PEO 
PS INCRS ANZ ev: 
SAND EQUIPMENT YOU SACRS AND FELLG 


21. LIST ANY SPECIAL SAILS YOU Pay & £5 ' 
? AE-WavE BaGIO, WET. Yo, COWPTOW. Public relstions ss interpreter 


CAN USE SC AS OPERAT* IN OF S: 
EXER, REY-PUNCH, TURE LATE, SCIENTIFIC CR PROFESSITAAL DEVICES 
and reviene-editor of 


£11 cine equipt;teletynes;: stort- Censer and 
rave-recefvers & transzittecs, racio end roticn-sicture fields. 
APPRONIMATE SUMBER OF BORLS PER MINUTE IN TYPING soos SHORTHAND amen 
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atest to you and whe have dehete knowledge of 
sMtedunder diem 16 (EXPRRIR NCR). 

pees nia reine 
OUSIMERS G4 COCUPATION 


CA RLELNSNGES Leet there remece Latng on the Unctat Statesor Territnees of the Migtet S States wie a 
Fur qualp -atans end fitnees for the poation foe which wou are appleing. Doo nut fee 


si i FULL NAME emcee en} (GIO complete curre. feet and number) 
. : ‘ he et 5 
(Veshinete on 25 po} 


Lal. Eg+=,-Rassuscen......) diplonetie. SAG Sap dnt GE eee 


ry 


. Presidio cf Fonterey 
ue uta “a... UnB KARA. PoPAN Jee ECG SES i corte BELL L cee npbrunkar so 


etn 
ry 


isdisten uals 1928 Nok inley..Ave 


IN PROPER COLUMN 1 ves { WO INDICATE “TLS” QR THO” AMS AER SY PCACING <2" Is Peoria cOtown. 


4. ots be eiekedl oo: 


WNCICATE "YES" CM “NS” ANSWER BY PLACING ~ 


nee SS 
Sve INCHBY RE wane oO YOUR PRESENT ExPLONER REGARDING your “35 aR youaN CPVICTAL OF EMPLOYER OF SAY STATE, TEROITCRY, COUNTY, 
: CHAMACTER QUALMS Ot ee : ons pile x 
. ‘ - rae ff your anseer va” 
SS ASE YOu & ONIEN OF OR NO YCU Oat ALLEGIANCE TO Tht, UNITED a 
STATES! GoasNe. oahavanes, ae Sowa ms Seaweadar Ml xX 2 DOES THE NITED STATES G OG EN “y spt oy IM A CIVILIAN CAPACIOY f 
ore met ASY RILATIOE CE YN 


OR HAVE UVES Wirettn Tar Past nie > ¢ 
ff your answer ta" Yes’ 9 for EACH auc a 
relative (EY tall mame, (2¥ werent adifrees: (3) relationahip, 
(4) Department or ree fy wlinedy ernployed, aned (5) bind | 


UL ap pornt ven? 


SPECIAL INSTHVCTIONS FOR CLAIMING VETERAN PRETERENCE 


clarmung peefereace as @ PEACKR TIME VE TAWAM who hoe 
no batce of erevice bten, a ase DINANLED VET. 
7 OF AUMSARLED VETERAN, oe ag the NILOW OF 
A. WAR ON CAMPAIGN VETEIOAN, attach Veteran Preference Claim, 
CSC Form 24, treet! ec with proef aveched therein, 

BL you weg WAR-TIME VETERAN net clauming Aieatiiiry preference, 
Ms Bho NOT sunset your dicharce with this appheation, Pecferenre will 
he tentatively cretitet te you and if apy on 2 vo will he veriltend ts ar boarare, 
fo the epsuntiog ofteer poor to entey on Cuty, offic) evitenre af erpara 
tow fron active sees) in the acmed sof the T UStates is ie of was, 


D7 ARS YOU NOW OF MAE vO Eyre BEEN, a vewgck OF THE cowuunsr 
PASTY S A CRANY COVVORISE OQ UNEEATIOND 0 


. cant z f 
a ‘ 22 ARE YOU NOW. OR HAVE YOU EVER BETS, A A MENOER OFA FACCIST, ORGAN. 


trary | Bohn cee aurartat 


EXER DOTY A MEM OER OF ANY ORG ANUSATION, 

IN MOVEVENT, GSU OR CON UINATION OF PERSONS Woncn aa. Po - 
wwe ATES THE OVLET IRS A OUR CONST THON AL FORM OF GOVERNMENT, 
ASNOWIATION MOOSE MENT GROUP GHC OM 
OPTED A IAMICY OF ADVOCATING OF 
FON OE BUTS CF FORCE OH IPLENCE Tu OY NO DKT 
Shaft THEIR RIGHT SL NL THE CONSTITUTION OF THE LET ED STAT 
s ING TO ALTER TE FORM OF GOVERNMENT OF THE UNITED 
SUNVTIONAL MEANS as 


dM your answer to quedtion 27, 28, of 24 abure is ye, stato 
in fem $9 che names ct all ach organisanons, associations 
movemonta, groups, of combinatien of pertans and i. 


37 Od WERE YU EVES IN THE UNITED STATES MILITARY OP NAVAL Setvate | | 
OURING time OF WANS Lees caeeeeeenpene tac en ers erreesansencamenrare | x y 


: menthershin, Give aunpinte detatts of veut activirios 

+ therein and make any eeplanation you desire regarding % H 

‘ MN s . bh (o 1s" THE WORD “ROWORARLE’ CR DF word SRTISFALTONY 
Fee ee tee ef i YOUR HHSC ARCE OR SEPARATION FAPLIS 10 Sous Ta tite de tin : 

OSD SINCE you's 17H BIRTHDAY, Mayr YI EVER BLEN ARESTED, insteren MASCHARGE 08 UE PARATIUN Stevenes sores * om, 

t OR SUMMONED INTO COURT As ce H (Cd W85 EPEREQR ATO ONAN ACTIVE FULL-TIME en re Pk t 1 

: OR CONVICTEO, FIN. ACEO ON PROBATION cH HAVE, MILITARY FA) & ALLOWING Et aes hae 7 x 4 

. Vox! EVER RELN OR NIGHT AIL OR COLLATERAL FOR THE VI OF cEpiaTION CH TEREATIORS 


TON Sl any LAW, POLICE REGULATION OF CROINANCE seNCLUDI re sl DATE OF ENTRY OR ANTAL INTO SLICE t 


Me 
woh 2B! ath ko 
BRANCH OF Army, five grade or 


Marine Corps, Const Guard, ete.) | rating at tima of eaparetian), 


hat all wach cases under trem 3 
froeach case CE) the date: (2) the nature of vag 


below. Gire 


Offense of Walaa, (the name and location uf the court: leg sk Z a 

(4) the penalty imposed, rf any, of other ispasition of the fora 2) 025 27 

case. Tf appointed, your Gngergrnts will be trken, r Tis iT) 
TARY OF MAVAL Sante | 


38. (ad GF YOU SeRy 
Peeing pEAceTee 


THOM ANO RECEIVE A CANT 


Nt Baie 


Ach 


pean SEA LICE RIDE 


3. MAVE YOU EVER BEEN DISCUARGED O8 FORCE TO RESIGN, FOR MECON. 

MCT OW UNSeTIFE TONY FeRUICE PRAM ANY TIDNT ee 
tf your answer ie Yes." give in ftem 39 the na 

address of empiover, dare, atc ronan tn each case. | 


| 
CB ARE YOU & CIRARLED VETORANY oo. 


Wt a0, and you dave noe listed? pour 
feom JS, arplain in leery b9 below, 


0) ARE YOU A VETERAN'S WIDOW WII HAS ROT REMARIFOP | 


(DD ARE YSU THE WIPE OF A VETERAN SHO HAS & SERVICE.COUNFOTES H 
DASABILITY Woeetcee SUC U MEIPIOS HESEPOR CL OPiOior aye Merete 


THIS SPACE FOR USE OF APPOINTING OFFICER ONLY 


The information contained in the anavere to Question 27 above has heen veri- 
Pe Sees 


WY THE GS COYIL SERVICE COMMISSION 
FROM TANT x VINATIC CER TING Chik SERVICE APPOINT VES TES, 

df your answer ta Yes," gave cates of and seasons for 
auch debarment in item 39, : . ! 


MZ Mave VOU ESR Bren BR 


ASE, OR CTHLR DISAUIETY 


33. HAVE YOU ANY PHYSICSL MANLICAP, 
Wire SHOCLE BE CONE INS yOu TO Was 

UU your ansmeres ane conizhta detariain tran se 
te consideration cad be given ta your ahysical Gtness tor 


aha sod. 


fed by cumparison with the discharge certificate Uf oc. 0.cececee eee 


OF Seeiee oat ham 


: a a 


If oxrere race 19 required, use pe 
of this applica tian. 
"Before signing this arplication check back over it to make sure that you have answered ALL questions correctly. 


I CERTIFY that the statements made by me in this application are true, complete, and correct ta the best of my knowledge 
ang betel, and are made in goed faith. : 


False statement on this application . 
is punishable by Law (U.S. Code, Ra SIGNATURE OF oe io INK (ane: 


, Title 13, Section ENB S wd . : { tas cf Atea, and if men 
eterna merrier reeecrmegeY” 


o@ : + @ SB COVERNMENT Painting OFFICE «LOR -b 


fame, initial cr! ts, ead surname). If fernsie, 
ee VOUT own gic mame as “Mrs, Mary Lb. Dee) 
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tee 


JACQUSS GABRIEL, ACH. RaSON 


V7SILIT.RY TRAINING (continued) - 


Rating received at end of thts trs eining:Tee 4 
Cuty asaipnesnt or retine @fter this tr reintnrrasetenrent to COS S.° 
Detes of duty aesiennentiJen 128 to Aug.1946 


Second Sreeia’ Service Schoo! sttenied: NISTS, Fort Snelline, “inn. 

Locstion: Fort Snelling, 11, Yincesota 

Sates Attended: Jan 1946 Tordus.1926 

Rating reweived ct end of thta trafnin: siSecon? Lieutenant 

Nhat were you taught in Secon? Ssecist Service Scheol? Cries cs sattle, military 
terns of tho Japanese sreed forces, 7 
Civil effsire, milits:y sdninistretion cf oceupied sress, propuranda 
writtn;. . : . 

Student: translator: tnstrueter : 


Duty ssstenrent after t! ris traintce: 

Vhat did you do during t*ta duty sssignnent? Trenststed newsrsrer erticles, ordinan- 
ces, SCP direativesy-etc. ede instructer's suldes 
for civil affairs co NEP SES» 
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‘SECRET. 


‘ 


dato: 13 October 1963 


MEMOUANDUM FOR: Ghtaf, parson’ Socurlty Divielony ot flee of Security 
tte 


SULT : 


dagen } 


(P): Your Number. 37833 


oe 


3. In coapllanco with paxearean four (h) of your Latest memorcndun, 
subject as abova, clearance, ta cover tha soltowing proposed change in Subjuot's 


statua - 


pe an ne ee ee ee 


and/or use is heraby raquestedz 


ee ere eee ee ee) hd 


Pos Liion Title 


Ops Officer Ops Officer 


r 
as 
GS-15 | Grade | GSal5 | 
7 : | : 
DDP/SR | Ocen Lezignation ppp/WE 
Foreign Field | ; Paris Station ; 
Western European Area | | TeExternal Ops Station | 
Paris, France \ 
| 

| 
Paris, France eee Paris, France | 
: : | 

t 
tam ey eee tomeiames een emt ie tomemrmnnns ts oy ne trae ete gmmemenatamamrmneam tong aemre ae ol 


Scent deactescs 9 ihn Seine s Rega 2 ween aa ented 


2. Ghanges cthor than epecifiud above: 


3. Ths proposed affective date ot thin change 1s: 13 October 1963, 


A & A. Le Tey 7a. Ayre 
(J Aosert 3d. RAGAN 
Chial. Contract Persopyol Division 


Date 18 gct 1963 


Security Anproyal has been, granted | fox. 


1 by this request 


- the. Waa oral alge 
Ke scurily ivision OF 


Chief. Fee 


SECRET 
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(When filled in) oe “ 
DATE: 31 July 1962 


MENORANDUM FOR: Chief, Contract Personnel Divisicn ; ; 


ATTENTION :: Staff Agents Branch 
FRON : Chief, Personnel Security Division 


4A LOL : 


1. Reference is made to your memorandun gated 2h July 1962 in which 
a covert security clearance was requested to permit Subject's use as 4 Start 
Agent, GS-14, by DDP/SR in the capacity of Operations Orvicer at Paris, 
France. ; , 

2, This is to advise that a covert security clearance is granted 
for the se of the Subject, as described in yow request as set forth 
in paragraph 1, above. : 

3. If your office should desire st a later date to change the 


status or use of this individual, a request to cover any proposed change 
shoula be submitted to this office. 


4. “This clearance becomes invalid in the event that Subject's 
services are not utilized within six months of the date of this memo- 


“FOR THE DIRECTOR OF SECURITY: 


LA 8. Ohare 


W. A. O850rne ~~ 
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PERSONAL HISTORY 3TATFLENT — (Appendix I) i 
ES eee . % * 


Listed below are nanos of orrantzationg identhfted hy the Attorney Gencral, 
under his responsibility pursuant to Executive Order 9835, .dated ?1- Maresh 1947, 
to list the names of cach foreign or domestic organization, associstion, 
movereout, froup or combination of persons which he, aftor Appropriate investie 
gation and determination, dosignatcs ng Totalitarian, Fasetst, Comzantst, or 
subversive, or ag having udopted a polley of acvocating or approving the- 
commission of asts of force or violence to ceny others thoir rignts under the 
Constitution of the United States, or a3 sceking to alter the form: of soverne 
ment of the United States by unconstitutional means.- 


Each appliennt must review tho following liat of organizations -for 
certification Purposes, and sienature on the lust page, --- - ; 


Abraham Lincoln School, Ghieags,- Illinots : : 
aunerican Association for Reesnstruetion ty, YWupostavia, Ine. 
Americun Committee for Protection of Foreien Born 

Amorican Committca for Yugosiny Relief, Ine. : 

The Ameriesn Coaneti for u Gerocratte Cracco, formerly ? ; 
known as the Greok American Council; Greck Amurican 
Comittee for National Unity 

Amoricun Croatian Congress 

fmerican Leamo Against dar ond Fasciom 

Americen League for Paaea and Democracy, successor to 
Ancrican League Against War and Peseism ant orodececsor 
of Ancoriean Peace Nobilization ; : : 

american Patriots, Inc, 

Arcrican Peace Mobilization. : 

American Polish Labor Council . 

American Russian Institute ef San Pransteoo : , 

Amcrican Slay Congross . 

émerican Youth Congress 

american Youth for Democrsey 

armonion Progressive League of Ameries 

Association of German Hationals (Rotensdeutsche Verciniaing) 

Aus lend-Organi zation der SDAP, Oversees Branon of Nazi Party 

Black Drazon Sooies , . : 

Californi®, Labor School, Ine., 215 Market Street, .. ; 

yO, San Franciseo, Culifornin © 2 
’. Centra? Council of Emnerioan Tonen sf Srontian Deseent, 
also known us Central Council of Americon Crontian “omen, 
National Council of Crontian Womén- ; 
“fentral Japanese Association (Beikoku Cho Hipponjin fei) 
Central Japanese Assocfation of Southern California 
: The Sentral Organizntion of the Germanefmerican "ational 
Alliance (Doutsche-Aner ikanische Einhetts front) 
The Citizens Protective League _ : 
Civil Rights Congress and its effiliated organizations 
and branches. . 
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44 


ero ie 


The Columbians 


Conrunist Party, U.S.A., formerly Communist Falitical | 
Association, and its al filiates and committocs, 


ineluding: : A ee 


Citizers Comrittes of the Urper West Side 
(New York City) ; 

Committea to Aid the Fiehting South. , 

Dermis Defense Committes 

Labor Research Aesociation, Ine. 

Southern Negro Youth Coupross 

United Hay Day Committca. . ; 

United Negro and allicd Votorans of smeri¢s 
Congress of ancrican Bevo letior sry, writers 
Congress of Jmerican Tiomen 
Conneatiout State Youth Conference 
Cornehl on Afrionn Affairs 
Ceuneil for Fansinerican Deneoerscy 


Dai Niegon Riteka Kai (i litagyesirtue- Society of 


Japan or iilitary art Society of Japan) . 

Dante ©lighiori Society 

Federation of Italian War Veterans in tho U.S.A., Inc. 
(Assceinsions Nazionale Conbattanti Itcliaat, 

Federazione aeeli Stati Uniti d' America) 

Friends . the New Germany (Freunde des Neuen Deu tschiands ) 

Friends of the Sovict Union and its successor 
mnerican Council on Soviet Relations, both predecassors 
of the Nations Council of american Sovist Friendship 

George Washington Carver School, Nuw York City 

Gormaneanerienn Bund (émerikndeutscher Vol xstune ) 

ane Gorman-fserionn Rkcpublican Longue 

ermanedmerican Vocations) League (Deutsch2-a5 erikanische 
oR rufseemeinsehatt ) 

Hotaiske Kai, alsa known as Nokube! Heicki Simusha. Kei, 
Taibel Nihonjin, Hoiyaka Gisusha Kai, and gsibeli 
Noirm sha (dnecnese Residing in anerian Military 
Conscripts Association) 

Hinode Fai (inseriel Jassnese Meservists) 

Hinomara Kai (ising Sun Flag Seciety - a group of 


fed 


Japanese “ar Veterans) ; 
iokubed Eaige Snoke Dan (North Ascrican Raserve OPN cers 
Association} x0 
Follyrood Writers Mobilization for Defense 
Hunsarianeamerican Council for Democracy 
. Internations1 inter Defense | 
Internationn:l Forkxers Order, including People? s Radio 
Foundation, Ine. 
Japanese assosistion of dmericen 
Javanese Crersess Central Socie ty (Knigat Dabo Crue Kai) 


4 
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as 


Japanese. Overseas Tonvention, Tokyo, Japan, 1940° 
Japancae Protective Association (Recruiting Organization) 
Jefferson School of Social Science, New York City 
Jewish Peoples Committee 
Jikyoku lin Wai (Curront affairs Association) 
Joint Anti-Fascist Refugee Committee . , oe me 
Kibol Seinen Kai (Association of U. S. Citizens of 
Japanese Ancestry who have returned to america after 
studying in Japan) : ; 
Yu Klux Klan | : 
Kyffhacuccr,alas known as Kyffhacuser League 
(“vffnnous2rPund), Kyffhecaser Fellowship - 
(“4vffhaorser Yoneradschatt) 
KyfPhacuser War Relief (KyfPhacascr Xriegshilfswerk) 
Leaguc of Amerioon “riters | 


‘Lietor Society (Italian Block Shirts) 


Macedontan-smorican People's League 
Merio Morgantini Circle 
Eiichi gan Civil Rights Federation 


Nenka Toikoku Gunyudan (Impericl rilitery Friends 


Group or Southern Californin Var Veterans ) 
National Committee for the Lefense of Pelitiect Prisoners. 
Natiorul Comaittce to Vin the Foace 
National Council of americen-Sovict Friendship 
National Council of Americans ef Croatian Desecnt 
National Faderntior for Constitutional Libertics 


National Nerno Congresa 


Nature Friends of Ameriea (sine: 1938) 
Negro Lntor Victory Sommittco 
New Committce for Pablications 
HWichibed Kogyo Kaisha (Tho Grest Fujii Thertec) 
Northwest Japonese Association 
Oh4o Sshéo0i of Soeinl Scicnees 
The Poses Movement of Ethiopia ; oS 
Peoples Educational Association (Incorporated under 
nemo Los éngeles Educational Associaticn, Inc.}, also 
known as Fooples Educational Center, Peopics University, 


Feopla's School 


_ People's Institute of Applicd Religton 


Philadelphic. School of Social Scicnec and Art 

Photo Loamie (New York City) 

Prolotearicn Party of Ameries . 

Protestant Wer Vetcrans of the U.S., anes 

Rovolutionsry Workers Lecguc 

Sakura Kai (Patriotic Society, or Cherry association - 
composed of veterans of Russe-Jurancse “er ) 

Snmucl Adans School, Boston, Vsssachusctts | 

School of Jewish Studies, New York City 


’ Seattle Labor School, Seattle, Nashington 
‘Serbian Vidovdan Council 


Shinto Temples | 
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va ; an : oA 
, Silver Shirt lepton of Amorica ; 
fmorionn Netional Council coe “= 5 eh 
forkers Party, including Ancricen Committee _ 
for Zuropean “lorkers' Relief 2 OE ag 
atherland Society)  . thar ae Oe aM 


n 
° 
an 
g, 
if 
iy 
ee 
won 
she | 


“ Suike Ste (Reserve Officers Association Los Angeles) * 
ee Tom Prize School of Social Science, Philadelphia, — - Siete 
. a Pornstlvonia : 7 : 


Tom Paice School of Westchester, New York 
Unite? Camittee of South Slavic americans 
: United Zarlon Terents end Corsumers Organizetion a 
Vetcrsis of the Abraham Lincoln Brigade ; 
Walt “sitman School of Social Scicnce, Newark, New Jersey 
Nashinretor. Book Shop Assodintion : 
Washinrkon Committce for Democratic Action 
Wisconsin Confcrence on Social logisintion 
Workers illiance 
Workers Tarty, including Sooialist Youth League BA aed 
Young “emmunist Lengue é ; 


. Teertify that i save read the names of the xbove-listed organizntions, and 
that Tan not, nor hare I been, e member of; that I have not contributed to, 
rescived liternturc from, or attended mectings of any organization listed, except 
as indicated and cxplsined below: . ae 


Seenemannnemeaeamaamnel eee : 
Orgenizition, (Dates of Mombership) 


tte cr re i re rr Se tt eee 
‘ . 


Remarks: : 
a er a ce ene nen 


te cere eerie a nn Hee Ae Ne A 


SIGNED 1. 


y 


Signature 


14-00000 


Sect 


ay 


od 


To |: aAUNNGNTAK Deputy 


BE RE] 7 Thre 
pesnel| re om SRMCTRKNIK 


SRITY APPROVAL 


Personnel Officer pate: 10 June 1949. 


Fron : Chief of Inspection and Security Number: 37833 - 


Subject: RICHARDSON, Jacques Gabriel 


(on) 
e 


Note "xX" below: . 


Security approval {a granted subject for acceas to clavaified 
xX | information contingeat upen the recelpt of dercgatory informa- 


tion at some future date. 


Provisional clearance for full duty with CIA is granted under 
the provisions of paragrep:. 4, Administrative Inatruction 10-2, 
which provides for a-temporsry appointment pending the com- 
pletion of full security inveatigetion. 


Unless the apziicant entera upon duty within 60 daya from above 
| x | date this apnreval becomes invalid. 


ee Your memorandum dated 14 March 1949 stated Subjuct is an 


applicant for OPC. 


FoRrw 2:0. 


-103 
nay 19ag 28-19 


| YW, : 


EERE ae 


Chief, Pereonnel Security Divigion 


